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PRESENTED BY: Sailer's investigative work has explored
I S Y issues related to faculty hiring, the
academic talent pipeline, and grant

: CRO“) I‘: funding. His work on the use of
diversity statements in faculty hiring

¢

0 has led to substantial policy change
""""""""""""""""""" throughout the country.

Sailer will discuss the "scholar-activist
pipeline" — the way that universities,
foundations, and (until recently) the

TOMMY G.THOMPSON federal government have encouraged

CENTER ON PUBLIC LEADERSHIP s »
scholars to view their work as an

extension of a social or political agenda.
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Naming the Issue

The scholar-activist pipeline.

e Universities, foundations. and governmei

t agencies have worked in tandem
lo create career pathways for scholar-activists.

I his takes the form of fello

iring criteria.

Justified as a tool to increase “diversity.” In practice, has created
homogeneity.




Goal of this talk

Unpacking the scholar-activist pipeline

e Diversity Statements
e Cluster Hiring

e Career Investment: the case of the Mellon Foundation
Discussing implications

e Trustin higher education
e Viewpoint diversity
e Scholar-activism




Diversity Statements

Origin: early 2010s Universitv of California

| ¢ $ st ry nte ~ thet O 114 At
Practice: requiring job applicants to submit statements on th mmitment 1
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Diversity Statements in
Practice: Rubrics
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Diversity Statements in
Practice: Weighing

® Some hiring committees
weighed statements as

highly as 30% of overall
score

e Berkeley Initiative: first
round cut is just diversity
statements

Scoring matrix:

! !
Frzs
arch |
q=adl | Besea | Toac (O | et
ty ch Tesc | Riag ‘wﬂln
|Poft | and |quaik | biag w<=pe |Tea |ty stat | Dive
: prod |y and | eupe | dhonc | chia | st ’— nlty
Appe Goct | petiv | produ | rieac | o 9 |omwe m- |Stat
opria oal Ryt |[cthit |m onlin lesp Bl BRC mma
te Resoar axpe pedi 'y Large @ arin [k |k ol -
dogr R renc icatl | grast | dass | class | pox: |wae reco | Plan
s lad e loms s e jes |a&9dge [ed s
10 2 10 |28 | 20 | 10 10 /10 {10 |10 | 10

}
l

i

-

|

IR

i
TOYAL SCORE |



Motion: Prioritizing Diversity, E

. quity and inclusion of Tenured and Tenure-Track Faculty in the
D Ive rS i ty State m e n tS Department of Biological Sciences, Texas Tech University

. - _ REAFFIRMING Texas Tech University’s commitment to inclusive excellencel2;

IN Practice: Texas

APPRECIATING that a diverse faculty increases success of our students and research agenda;

NOTING that the Department of Biological Science”

s student body is diverse®and that TTU is a
Hispanic Serving Institution (HS1);

RECOGNIZING that the tenure-track faculty in the Department of Blological Sciences at Texae

Tech University lacks diversity of race, ethnicity, and gender and does not mirror the student
body*;

FURTHER RECOGNIZING that the Department of Bj

ological Sciences currently has no Black or
Indigenous faculty;

NOTING that the DBS has plans to hire new faculty;

The Department of Biological Sciences (DBS):

1. EMPHASIZES Diversity, Equity, and Inclusion (DEI) in faculty hiring processes:

2. REQUIRES DBS faculty search committees to: ) require and strongly welght a diversity
statement from all candidates and provide an evaluation rubric; {i) provide questions to |
all candidates prior to off-campus interviews; ifl) provide a report to the DBS faculty that
Includes diversity metrics and a report on the evaluation of the required diversity

statements and strategies implemented.




Diversity Statements  wesnes

A

.
| n P r_a Ctl & T vientioned that DEI is not an issue bec ause he respects his students and treats them (_’I]Udn[v
ce. |exas | s them eqali

A

ieq g indcusion i1ssues, Mentioned

Uity an

Strengths: Willing to learn and likely responsible to er
that he is doing (e.g., transparency in learning and teachir g, eye contact, assigning groups, respec

students), experience with first gen and presents as a role model as he is first gen (relatable)

Weaknesses: Poor understanding of the dlffE‘fCﬂCc between .equity and equality, even on re-direct,
whichsuggested rathersuperficial.underst andme SRBEEmoreEensallAnswers were rather generic
(didn’t acknowledge the challenges of minoritized groups ‘

1 N




Diversity Statements

In Practice: Texas
Tech

DEI Report:

Strengths: Insightful and thinking of things the committee has yet to think about or get to,
particularly with respect to students and inclusivity. We learned from him. Interest in
Indigenous communities and opportunities. Wanted to know more about resources at Tech at
the Uni level to support recruitment and retention of diverse grad students. Interested in
improving undergrad recruitment strategies, possible future focus of grant proposal. His
research focuses on classroom inclusivity through evolution/climate change acceptance. Land
acknowledgement in talk.

Weaknesses: Some concern that actions needed to be funded or connected to existing
initiatives. Didn't provide many/any concrete examples of what he would do with modest
resources.

Red Flags: NONE



Diversity Statements
In Practice: Ohio
State

Starting around 2020, the
College of Arts and Sciences
required all search committees
to fill out a diversity faculty
recruitment report.

| Position Title and Number: -

| Search Committes Chair: ‘
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Diversity Statements
In Practice: Ohio
State neuson et

Name

For each candidate chosen




Diversity Statements
INn Practice: Ohio
State

the candidate the diversity of

and excellence? How does the

rnbe how WO

* For each candidate chosen for a Campus Interview, briefly describe
the department/ %Chom How would each candidate amplify the values of inclusion
candidate’s teaching, ment oring, research, and/or outreach and engagement amplify diversity a

the candidate contribute to ongoing or new diversity and inclusior

nciusion? How would

1 the o
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In alphabetical order:
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Diversity Statements
In Practice: Ohio
State

2) As"a White ma/e- aoes not outwardly present as a diversity cantidate. However, we want to call aftenlion rr-'
research which is focused on design for diversity equity and inclusion as exhibited by his rr‘Os. recent 2021 publication ‘
“Cntical Race Theon/ DGQIQn Education, and Ch: ange, Rehe j';wu Racial Equity: A Critica : " fl,” fmt' | ra{’l\nﬂamv'v
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Diversity Statements: Implications
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e The practice has been substantially rolled back (Texas, MIT, Harvardg,
California, Michigan)

‘ e One broader implication: the effects of ideological filtering remain.







Cluster Hiring in
Practice: Emory
University

©

A&Einmny,heavyreﬁance
on diversity statements

® 'Thenﬁaﬂcfocug<an;ssues
of race, racism. social

Justice.

| HE CHRONICL I

The Case for Cluster Hiring to
Diversify Your Faculty
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Cluster Hiring in
| Practice: NIH
FIRST

The NIH EIRS T hranraril s, e
| Ne i’\f.?{ "'lw"r,-‘j, I PIogdram

2020

e |t gave $250 million in grants for
faculty hiring




Cluster Hiring in
Practice: NIH
FIRST
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Cluster Hiring in
Practice: NIH

FIRST




Career Investment (case study: The Mellon Foundation)

LaVelle Ridley,
Assistant Professor,
Queer and Trans
Studies at Ohio State

Dr. LaVelle Ridley is a queer black transsexuol
writer and mentor whose interests emerge from
the Intersection of transgender studies, black
feminist theory, and life writing studles. Dr. Ridley’s
research focuses on the radical cultural politics of
black transgender women in the US. and

advances an anti-capitalist, prison abolitionist
agenda




~ldaley s career P
Mellon funding can follow scholar-activists through their careers. Consi [.aVe
Ridley, an Ohio State professor. Ridley’s research, as put it, “focuses on
the radical cultural politics of black transgender women . .. and advances an anti-
capitalist, prison abolitionist agenda” That agenda is Mellon-funded. As an
undergraduate, Ridley was a . After graduate
school, Ridley became a fellow at UC Berkeley through the Mellon-backed PPEP.
the topic of “black trans insurgency.” In 2024, Ridley began as a
at Ohio State, a
| ) , from the M ',
| S \







March 5, 2026 via today.wisc.edu Sailer’s 4 March presentation could not be found on the same calendar.

@ Events Calendar

Diversity/Equity/Inclusivity
Statements for the Academic Job
Market

This workshop is designed to guide individuals on
how to effectively write a diversity statement, which

is a d lining their i to
p ing dit ity, equity, and i ion. This is
the seventh event in The Joyful Journey: Graduate
Stude

Date

Today, March 5, 2026

Time
3-4 p.m.

Location
Qnline

Description

This event is designed to guide individuals on
how 1o effectively write a diversity

which is a document outlining their

[ i top ing dit ity, equity, and
inclusion (DEI). We will focus on highlighting
past experiences and future goals in creating
an inclusive environment, particularly in s
academic settings.

Website

Cost
Free

Accessibility
We value inclusion and access for all
participants and are pleased to provide
reasonable accommodations for this event.
Please email zmzuleger@wisc.edu to make a
disability-related accommodation request.
Reasonable effort will be made to support your rotrr
request.

Tags
GSPD Delta Program

Academic job market

Add this event to your calendar:

@

Home



http://today.wisc.edu
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