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July 12, 2010 

I MEMORANDUM 

To: 

From: 

Subject: 

Members of the Board of Education 

Daniel A. Ner&rintendent 

American Recovery and Reinvestment Act (ARRA) Adjustments 

Attached to this memorandum are proposed modifications in the District's ARRA Title I 
and IDEA Plan. These modifications are proposed based on first year spending 
patterns of ARRA funds and to support the full use of these funds by the end of the 
funding period (September 2011). 

Please let me know if you have questions regarding these proposed adjustments. 



Department of State and Federal Programs Title I ARRA Budget Revisions 7-7-10 

In planning for the 2010-11 school year, the following Title I ARRA budget revisions are 
being submitted for your consideration. The major factors in building the 2010-11 Title I 
ARRA budget are: (1) continue to support major initiatives in MMSD at the K-81evel, 
(2) reconcile items for which we have under/over spent, (3) eliminate budget items not 
aligned to student achievement and/or are unsustainable, and (4) aligmnent to our 
Strategic Plan and research based reform practices. 

1. Professional Development for Dual language Immersion Programming: 
Move the balance of$118,341 into Sub Teacher Salary, Equipment, 
SupplieslMaterials, and Purchased Services in the 2010-11 budget. 

2. Individual Learning Plan professional Development: Move the balance of 
$22,772 into the Sub Teacher Salary, teacher hourly, Supplies/Materials and 
technology 2010-11 budget. 

3. Culturally Relevant Curriculum Developer: In the reconciliation process, the 
actual staff member costs were less than projected due to the hiring date. Move 
the balance of $40,598 into the Sub Teacher Salary and supplies/Materials for 
2010-11 school year. 

4. K-8 Support for Title I Schools: Move the balance of$166,842 into Purchased 
Services, Materials/Supplies, Technology, Teacher Hourly, and Extended 
Contract in the 2010-11 budget. 

5. Positive Behavior Support Professional Development: The 1.0 FTE was not 
filled for the 2009-10 school year. Move the balance of $74,979 into the 2010-11 
budget. Positions are filled for the 2010 school year.(PBS Module Development). 
The balance will be used to purchase Anti-Bullying Curriculum. 

6. Ready, Set, Goal Conferences: There are no changes to this budget item except 
that we are moving funding from 2009-10 to 2010-11 upon implementation of 
Ready, Set, Go Conferences in the fall of2010. 

7. Parent InvolvementlParent Engagement Professional Development: Move 
the balance of $25,000 into Permanent Teacher Salary in the 2010-11 budget. 

8. After School Program Professional Development: We are eliminating.5 
administrative FTE for the 2010-11 school year. Move the balance of $9213 into 
the 2010-11 budget to support Lincoln, Huegel and Leopold after school 
programs .. 

9. Presentation StationlTechnology for Title I Schools: There are no changes to 
this budget item except that we are moving funding from 2009-10 to 2010-11. 



Move the balance of $395,839 into the 2010-11 bUdget. Orders will be placed in 
August, September and October of2010. 

10. Wireless carts for Title I Schools: There are no changes to this budget item. 
Funds are slated to be spent in the 2010-11 school year. 

11. Assessments: Move the balance of$100,000 into the 2010-11 budget. 
Assessments were piloted during the 2009-10 school year and will be purchased 
in the fall of2010. 

12. Math Materials for all Title I Schools: Math materials were purchased during 
the 2009-10 school year. 

13. Positive Behavior Curriculum: Move the balance of$15,000 into the 2010-11 
budget. Materials were ordered in June of2010. 

14. * See 4K Alternative Plan 

15. 4K Planning 2009-10 Furniture/Curriculum/.S 4K Administrator: Move the 
balance of $456,000 plus the remaining $35,582 unallocated 4K funds (#14) to 
the 2010-11 budget for spending in the spring of 2011. 

16. Assessments for Identifying TAG Students: Move the balance of$49,314 into 
Teacher Hourly, SupplieslMaterials, and Purchased Services in the 2010-11 
budget. 

17. Indirect Costs/(Private & Parochial Proportionate Share/Parent 
Involvement: Move the balance of $38,229 to the 2010-11 budget. 

Title I ARRA Budget Revisions -Alternative 4K Plan 

18A. 4K Alternative School Based Behavior Coaches: The cost of the 6.0 FTE 
coaches will be less than anticipated by $54,900 allowing us to move $48,000 to 
Anti-Bullying Curriculum purchase. 

18B. 4K Alternative Social Emotional Learning CoachlProfessional Developers: 
Due to timing of budget approval, 3 FTEs will be hired in sununer of 2010. Move 
the balance of $76,421 to the 2010-11 budget. 

18C. 4K Alternative Parent Involvement Coach: Position will be filled for the 
2010-11 school year. 

180. 4K Alternative Recreation Therapy Specialist: Funded by IDEA ARRA 



18E. 4K Alternative Secondary Interventions CoachlProfessional Developer: 
Move the balance of $20,000 to the 2010-11 budget. The position has been filled. 

18F. 4K Alternative Tertiary Interventions Coach/professional developer: Funded 
by IDEA ARRA. 

180. 4KAlternative Expand Positive Behavior Support Team: Funded by IDEA 
ARRA. 

18H. 4K Alternative Expand Neon: Funded by IDEA ARRA. 

181. 4K Alternative IDEA related Child Care Center: Funded by IDEA ARRA. 

181. 4K Alternative Responsive Classroom Training: No changes. Professional 
development will take place 8/2-8/6, 2010 

18K. 4K Alternative Adaptive Physical Education Teacher: Funded by IDEA 
ARRA. 

181. 4K Alternative Technology: Due to timing of budget approval, 2.0 FTE 
technology positions were filled during the 2010 school year. Move the balance of 
$212,007 to Technology and LTE Salary in the 2010-11 budget. 

18M. 4K Alternative LEAP Expansion: Funded by IDEA ARRA. 



Title 1 ARRA Amended Fnnding Plan 2009-10 and 2010-11 

Salary & Benefits: 
Administrative/Clerical 
Non Union Professional (coordinator) 
Permanent Teacher (salary position) TE0972122121 (Dual Lang 
Teacher Hourly 
Extended Contract 
Sub Teacher Salary 
Other {EA, SEA, LTE, etc.) 

Purchased ServicesfSupport 
Supplies & Materials (Instructional/Audio Visual Media, Software, etc.) 
Equipment: 

Technology {desktops, laptops, netbooks, printers, pres. stations, etc.} 
Other 

Total 

Move the balance of$118,341 into Sub Teacher Salary, Equipment, SuppiiesJMaterials, 
and Purchased Services in the 2010·1 J budget. 

Salary & Benefrts: 
Administrative/Clerical 
Non Union Professional (coordinator) 
Permanent Teacher (salary position) 
Teacher Hourly 
Extended Contract 
Sub Teacher Salary 
Other (EA, SEA, LTE, etc.) 

PUrchased Services/Support 
Supplies & Materials (Instructional/Audio Visual Media, Software, etc.) 
Equipment: 

Technology (desktops, laptops, netbooks, printers, pres. stations, etc.) 
Other 

TOTAL: 

Year to Date as of June 15, 2010 (estilID!.ted) 

Adopted 
BDGT 

lQ2 

BDGT 
FTE 

0.00 

~ 

Adopted 

$25,000 

Actual 

LaO 

Actual 

~ 

$86,638 

Adopted 
BDGT 

l.22 

YEAR 1 & 2 TOTAL: 

$2,228 .221 
Move the balance of$22,772 into the Sub Teacher Salary, teacher hourly, YEAR 1 & 2 TOTAL: 

7/812010 

$195,021_ 

$400,000 

Supplies/M"aterials and technology 2010-11 budget. $50,000 



Title 1 ARRA Amended Funding Plan 2009-10 and 2010-11 

Salary & Benefits: 
Administrative/Clerica I 
Non Union Professional (coordinator) 
Permanent Teacher (salary position) TE0972122124 (Culturally 
Teacher Hourly 
Extended Contract 
Sub Teacher Salary 
Other (EA, SEA, LTE, etc.) 

Purchased Services/Support 
Supplies & Materials (Instructional/Audio Visual Media, $oftw"are, etc.) 
Equipment 

Technology (desktops, laptops, netbooks, printers, pres. stations, etc.) 
Other 

TOTAL: 

Move the balance of$40,598 into the Sub Teacher Salary and suppliesIMaterials for 
2010-11 school year. 

Salary & Benefrts: 
Administrative/Clerical 
Non Union Professional (coordinator) 
Permanent Teacher (salary position) 
Teacher Hourly 
Extended Contract 
Sub Teacher Salary 
Other (EA, SEA, L TE, etc.) ~ previous exp ~ tsf to Title I Supplemental 

Purchased Services/Support 
Supplies & Materials (InstrucfionaVAudio Visual Media, Software, etc.) 
Equipment: 

Technology (desktops, laptops, nelbooks, printers, pres. stations, etc.) 
Other 

TOTAL, 

Move the balance of $ 166,842 into Purchased Services, Materials/Supplies, Technology, 
Teacher Hourly, and Extended Contract in the 2010-11 budget. 

Year to Date as of June 15, 2010 (estimated) 

Adopted 
BDGT Adopted Actual 
FTE BUDGET FTE 

~ $83,479 lQ9 

Adopted Actual 

.Q22 $205,493 21!!2 

I Adopted 
BDGT 

ACTUAL FTE 

$42,881 .1Q9 

YEAR 1 & 2 TOTAL: 

$38,651 

Adopted 
BDGT 

0.00 

YEAR 1 & 2 TOTAL: 

7/8/2010 

Adopted 
BUDGET 

$169,958 

~ __ .II 

$425,.186 



Title 1 ARRA Amended Funding Plan 2009-10 and 2010-11 

Salary & Benefits: 
Administrative/Clerical 
Non Union Professional (coordinator) 
Permanent Teacher (salary position) TE0972122122 (Positive Behavior 
Teacher Hourly 
Extended Contract 
Sub Teacher Salary 
Other (EA, SEA, L TE, etc.) 

Purchased Services/Support 
Supplies & Materials (Instructional/Audio Visual Media, Software, etc.) 
Equipment 

Technology (desktops, laptops, netbooks, printers, pres. stations, etc.) 
Other 

TOTAL: 

Move the balance of$74,979 into the 2010*11 budget. Positions are filled for the 2010 
scboo! year.(PBS Module Development). The balance w:i11 be used to purchase Anti­
Bullying Curriculum. 

Salary & Benefrts: 
Administrative/Clerica! 
Non Union Professional (coordinator) 
Permanent Teacher (salary position) 
Teacher Hourly 
Extended Contract 
Sub Teacher Salary 
Other (EA, SEA, L TE, etc,) 

Purchased Services/Support 
Supplies & Materia!s (Instructiona!/Audio Visual Media, Software, etc.) 
Equipment: 

Technology (desktops, laptops, netbooks, printers, pres. stations, etc.) 
Other 

TOTAL: 

Move the balance $160,576 into the 2010·11 budget RSG conferences are occurring in 
the fall of2010. 

Year to Date as of June 15, 2010 (estimated) 

.1.Q.2 

Adopted 
BDGT 
FTE 

0.00 

Adopted 

$74,979 

Adopted 
BUDGET 

$160,576 

Actual 
FTE 

~ 

Actual 
FTE 

~ 

.!!! 

BDGT 
FTE 

LOa 

YEAR 1 & 2 TOTAL: 

ACTUAL 

.!!! 

Adopted 
BDGT 
FTE 

0.00 

YEAR 1 & 2 TOTAL: 

Adopted 
BUDGET 

7f8!2010 

$152,957 

$160,576 



Title 1 ARRA Amended Funding Plan 2009-10 and 2010-11 

Salary & Benefits: 
Administrative/Clerical 
Non Union Professional (coordinator) 
Permanent Teacher (salary position) 
Teacher HOUrly 
Extended Contract 
Sub Teacher Salary 
Other (EA, SEA, l TE, etc.) 

Purchased Services/Support 
Supplies & Materials (lnstructionaVAudio Visual Media, Software, etc.) 
Equipment 

Technology (desktops, laptops, netbooks, printers, pres. stations, etc.) 
Other 

TOTAL: 

Move the balance of$25,OOO into Permanent Teacher Salary in the 2010"11 budget 

Salary & 8enefrts: 
Administrative/Clerical AD0972122320 (After School Prof Dev - Admin) 
Administrative/Clerical SEL072122920 (After School ~ MSCR Staff) 
Non Union Professional (coordinator) 
Permanent Teacher (salary Position) TE0972122123 (After Schl 
Teacher Hourly 
Extended Contract 
Sub Teacher Salary 
Other(EA, SEA, LTE, etc.) 

Purchased ServlcesfSupport 
Supplies & Materials (Instructlona!fAudio Visual Media, Software, etc.) 
Equipment: 

Technology (desktops, laptops, netbooks, printers, pres. stations, etc.) 
Other 

TOTAL: 

Move the balance of$9213 into the 2010-11 budget to support Lincoln, Huegel and 
Leopold. 

Year to Date as of June 15, 2010 (estimated) 

Adopted Actual 

.2,;2Q 525,000 0.00 

1.50 $143,769 ~ 

12 

BOGT 
FTE 

.Q;QQ 

YEAR 1 & 2 TOTAL: 

$134,556 

YEAR 1 & 2 TOTAL: 

7/8f2010 

$50,000 

$280,.000 



Title 1 ARRA Amended Funding Plan 2009-10 and 2010-11 

Salary & Benefits: 
Administrative/Clerical 
Non Union Professional (coordinator) 
Permanent Teacher (salary position) 
Teacher Hourly 
Extended Contract 
Sub Teacher Salary 
Other (EA, SEA, L TE, etc.) 

Purchased Services/Support 
Supplies & Materials (lnslructionalfAudio Visual Media, Software, etc.) 
Equipment 

Technology (desktops, laptops, netbooks, printers, pres. stations, elc.) 
Other 

TOTAL: 

Move the balance of$395,839 into the 2010-11 budget Oders wil! be placed in August, 
September and October of20 I O. 

Salary & Benefits: 
Administrative/Clerical 
Non Union Professional (coordinator) 
Permanent Teacher (salary position) 
Teacher Hourly 
Extended Contract 
Sub Teacher Salary 
Other (EA, SEA, L TE, etc.) 

Purchased SeNices/Support 
Supplies & Materials (Instructional/Audio Visual Media, Software, etc.) 
Equipment: 

Technology (desk.tops, laptops, netbook.s, printers, pres. stations, etc.) 
Other 

TOTAL: 

I 

Year to Date as of June 15, 2010 (estimated) 

Adopted 
BDGT Adopted Actual I I BDGT 
FTE BUDGET FTE ACTUAL FTE 

~ $407,338 0.00 Sll,499 !lS!.2 

YEAR 1 & 2 TOTAL: 

Actual 

~ ~ 0.00 ~ ,2;,2Q 

YEAR 1 & 2 TOTAL: 

7/8/2010 

Adopted 
BUDGET 

$407,338 

$407,338 



Title 1 ARRA Amended Funding Plan 2009-10 and 2010-11 

Salary & Benefits: 
Administrative/Clerical 
Non Union Professional (coordinator) 
Permanent Teacher (salary position) 
Teacher. Hourly 
Extended Contract 
Sub Teacher Salary 
Other (EA, SEA, LTE, etc.) 

Purchased Services/Support 
Supplies & Materials (Instructional/Audio Visual Media, Software, etc.) 
Equipment 

Technology (desktops, laptops, netbooks, printers, pres. stations, etc.) 
Other 

TOTAL: 

Move the balance of$100,000 into the 2010..11 budget. Assessments were piloted during 
the 2009-10 school year and will be purchased in the fan of201O. 

Salary & Benefits: 
Administrative/Clerical 
Non Union Professional (coordinator) 
Permanent Teacher (sa!ary position) 
Teacher HOUrly 
Extended Contract 
Sub Teacher Salary 
Other (EA, SEA, L TE, etc.) 

Purchased Services/Support 
Supplies & MaterialS (lnstructionalfAudio Visual Media, Software, etc.) 
Equipment: 

Technology (desktops, laptops, netbooks, printers, pres. stations, etc.) 
Other 

TOTAL, 

Year to Date as of June IS, 2010 (estimated) 

BDGT Adopted Actual I I BDGT 
FTE BUDGET FTE ACTUAL FTE 

.Q2l SlOO,OOO .2&2 .!2 .22Q 

YEAR 1 & 2 TOTAL: 

Adopted Actual 

~ 5141,000 0.00 $141,000 ~ 

YEAR 1 & 2 TOTAL: 

718/2010 

$100,000 

$141,000 



Title 1 ARRA Amended Fundiug Plan 2009-10 and 2010-11 

Salary & Benefits: 
Administrative/Clerical 
Non Union Professional (coordinator) 
Permanent Teacher (salary position) 
Teacher Hourly 
Extended Contract 
Sub Teacher Salary 
Other (EA, SEA, LTE, etc.) 

Purchased Services/Support 
Supplies & Materials (Instructional/Audio Visual Media, Software, etc.) 
Equipment: 

Technology (desktops, laptops, netbooks, printers, pres. stations, etc.) 
Other 

TOTAL: 

Move the balance of$15,OOO into the 2010~11 budget. Materials were ordered in June of 
2010. 

14. 4K 1st year implement 2010-11- A Portion of Title I Schools 
*Moved to #18 M 4K Alternative 

Salary & Benefits: 
AdministrativefC!erical 
Non Union Professional (coordinator) 
Permanent Teacher (salaIY position) 
Teacher Hourly 
Extended Contract 
Sub Teacher Salary 
Other (EA, SEA, L TE, etc.) 

Purchased Services/Support 
Supplies & Materials (lnstructionalfAudio Visual Media, Software, etc.) 
Equipment 

Technology (desktops, laptops, netbooks, printers, pres. stations, etc.) 
Other 

TOTAL: 

Move the balance of$456,000 plus the remaining £35,582 unallocated 4K funds (#14) to 
the 2010-11 budget for spending in the spring of2011. 

Year to Date as of June 15, 2010 (estimated) 

Adopted 
BDGT 
FTE 

~ 

Adopted 
BDGT 
FTE 

~ 

Adopted 
BUDGET 

$15,000 

Adopted 
BUDGET 

$456,000 

Actual 
FTE 

,2;Q2 

Actual 
FTE 

~ 

ACTUAL 

~ 

Adopted 
BDGT 
FTE 

.2.:.22 

YEAR 1 & 2 TOTAL: 

Balance to Budget 

ACTUAL 

~ 

Adopted 
BDGT 
FTE 

.22Q 

YEAR 1 & 2 TOTAL: 

Adopted 
BUDGET 

7/8/2010 

$15,000 

--_.. -····1 

Adopted 
BUDGET 

$557,510 



Title 1 ARRA Amended Funding Plan 2009-10 and 2010-11 

Salary & Benefits; 
Administrative/Clerical 
Non Union Professional (coordinator) 
Permanent Teacher (salary position) 
Teacher Hourly 
Extended Contract 
Sub Teacher Salary 
Other (EA, SEA, LTE, etc.) 

Purchased Services/Support 
Supplies & Materials (lnstruclionalfAudio Visual Media, Software, etc.) 
EqUipment 

Technology (desktops, laptops, netbooks, printers, pres. stations, etc.) 
Other 

TOTAL: 

Move the balance of$49,314 into Teacher Hourly, SuppliesIMaterjals, and Purchased 
Services in the2010-1I budget. 

Salary & Benefits: 
Administrative/Clerical 
Non Union Professional (coordinator) 
Permanent Teacher (salary position) TE0972122125 (Private/Parochial) 
Teacher Hourly 
Extended Contract 
Sub Teacher Salary 
Other (EA, SEA, L TE, etc.) 

Purchased Services/Support 

Supplies & Materials (InstructionaVAudio Visual Media, Software, etc.) 
Equipment: 

Technology (desktops, laptops, netbooks, printers, pres. stations, etc.) 
Other 

TOTAL: 

Move the balance of$38,229 to the 2010-11 budget. 

Year to Date as of June 15, 2010 (estimated) 

Adopted 
BDGT 
FTE 

0.00 

~ 

Adopted 
BUDGET 

~ 

Adopted 

$223,099 

Actual 
FTE 

~ 

Actual 

~ 

ACTUAL 

~ 

BDGT 
FTE 

2.:Q2 

YEAR 1 & 2 TOTAL: 

$37,253 ~ 

YEAR 1 & 2 TOTAL: 

7/8/2010 

$100,.000 

$29E1,SB1 



Title 1 ARRA Amended Funding Plan 2009-10 and 2010-11 

Salary & Benefits: 
Administrative/Clerical 
Non Union Professional (coordinator) 
Permanent Teacher (salary position) TEL###121521 & TEL###121221 
Teacher Hourly 
Extended Contract 
Sub Teacher Salary 
Other (EA, SEA, L TE, etc.) 

Purchased Services/Support 
Supplies & Materials (Instructional/Audio Visual Media, Software, etc.) 
Equipment' 

Technology (desktops, laptops, netboo\<s, printers, pres. stations, etc.) 
Other 

TOTAL: 

Move the balance of$54,900 to the 2010·11 budget 

Social Emotional Learning 

Salary & Benefrts: 
Administrative/Clerical 
Non Union Professiona! (coordinator) 
Permanent Teacher (salary position) TEL014121220 (Social/Emotional) 
Teacher Hourly 
Extended Contract 
Sub Teacher Salary 
Other (EA, SEA, LTE, etc.) 

Purchased Services/Support 
Supplies & Materials (InstructionaVAudio Visual Media, Software, etc.) 
Equipment 

Technology (desktops, laptops, netbooks, printers, pres. stations, etc.l 
Other 

TOTAL: 

Move the balance of$76,421 to the 2010¥jj budget. The 3 FIE positions are filled for 
the 2010¥11 school year. 

Year to Date as of June 15, 2010 (estimated) 

Adopted 
BDGT 
FTE 

12Q 

122 

Adopted 
BUDGET 

$120,000 

Adopted 

S80,000 

Actual 
FTE 

2.30 

Actual 

.2j,2 

ACTUAL 

$65,100 

Adopted 
BDGT 

~ 

YEAR 1 & 2 TOTAL: 

$3,579 122 

YEAR 1 & 2 TOTAL: 

Adopted 
BUDGET 

7/8/2010 

$600,000 

$240,000 



Title 1 ARRA Amended Funding Plan 2009-10 and 2010-11 

Salary & Benefits: 
Administrative/Clerical 
Non Union Professional (coordinator) 
Permanent Teacher (salary position) 
Teacher HOUrly 
Extended Contract 
Sub Teacher Salary 
Other (EA, SEA, LTE, etc.) 

Purchased Services/Support 
Supplles & Materials (!ns!ructionaIfAudio Visual Media, Software, etc.) 
Equipment 

Technology (desktops, laptops, netbooKS, printers, pres. stations, etc.) 
Other 

Salary & Benefrts: 
Administrative/Clerical 
Non Union Professional (coordinator) 
Permanent Teacher (salary position) 
Teacher Hourly 
Extended Contract 
Sub Teacher Salary 
Other (EA, SEA, LTE, etc.) 

Purchased ServicesfSupport 
SUPplies & Materials (Instructional/Audio Visual Media, Software, etc.) 
Equipment: 

TOTAL: 

Technology (desktops, laptops, netbooks, printers, pres. stations, etc.) 
Other 

TOTAL: 

Year to Date liS {If June 15, 2010 (estimated) 

BDGT 
FTE 

0.00 

0.00 

l2 

Adopted 

l2 

Actual 

0.00 

Actual 

2&2 

l2 .12.Q 

YEAR 1 & 2 TOTAL: 

l2 2&2 

YEAR 1 & 2 TOTAL: 

7/8/2010 

$70,000 

$0 



Title 1 ARRA Amended Funding Plan 2009-10 and 2010-11 

18E. 

Salary & Benefits: 
Administrative/Clerica! 
Non Union Professional (coordinator) 
Permanent Teacher (salary position) 
Teacher Hourly 
Extended Contract 
Sub Teacher Salary 
Other (EA, SEA, LTE, etc.) 

Purchased Services/Support 
Supplies & Materials (Instructional/Audio Visual Media, Software, elc.) 
Equipment; 

Technology (desktops, laptops, netbooks, printers, pres. stations, etc.) 
Other 

TOTAL: 
Move the balance of$20,000 to the 2010·11 budget The position has been filled. 

Salary & Benefits: 
Administrative/Clerical 
Non Union Professional (coordinator) 
Permanent Teacher (salary position) 
Teacher Hourly 
Extended Contract 
Sub Teacher Salary 
Other {EA, SEA, LTE, etc.) 

PUrchased SeTVicesfSupport 
Supplies & Materials (lnstructionalfAudio Visual Media, Software, etc.) 
Equipment: 

Technology (desktops, laptops, netbooks, printers, pres. stations, etc.) 
Other 

TOTAL: 

Year to Date as of June IS, 2010 (estimated) 

0.50 

BDGT 
FTE 

~ 

$20,000 

Adopted 
BUDGET 

§2 

Actual 

.Q;,Q2 

Actual 
FTE 

!Q2 

$0 

BDGT 
FTE 

!2.2!l 

YEAR 1 & 2 TOTAL: 

ACTUAL 

§2 

BDGT 
FTE 

0.00 

YEAR 1 & 2 TOTAL: 

7/8/2010 

$20,000 

Adopted 

$0 



Title 1 ARRA Amended Funding Plan 2009-10 and 2010-11 

Salary & Benefits: 
Administrative/Clerical 
Non Union Professiona! (coordinator) 
Permanent Teacher (salary position) 
Teacher Hourly 
Extended Contract 
Sub Teacher Salary 
Other (EA, SEA, LTE, etc.) 

Purchased Services/Support 
Supplies & Materials (lnstructionaVAudio Visual Media, Software, etc.) 
Equipment: 

Technology (desktops, laptops, netbooks, printers, pres. stations, etc.) 
Other 

Salary & Benefrts: 
Administrative/Clerical 
Non Union Professional (coordinator) 
Permanent Teacher (salary position) 
Teacher Hourly 
Extended Contract 
Sub Teacher Salary 
Other {EA, SEA, LTE, etc.) 

Purchased Services/Support 
Supplies & Materials (Instructional/Audio Visual Media, Software, etc.) 
Equipment: 

TOTAL: 

Technology (desktops, laptops, netbooks, printers, pres. stations, etc.) 
Other 

TOTAL: 

Year to Date as of June 15, 2010 (estimated) 

.222 

.222 

Adopted 
BUDGET 

Adopted 

.!2 

.!2 

Actual 

0.00 

Actual 

.222 

ACTUAL 

.!2 

Adopted 
BDGT 
FTE 

0.00 

YEAR 1 &2TOTAL: 

.!2 

Adopted 
BDGT 
FTE 

.222 

YEAR 1 & 2 TOTAL: 

Adopted 
BUDGET 

7/8/2010 

$0 

$0 



Title 1 ARRA Amended Funding Plan 2009-10 and 2010-11 

Salary & Benefits: 
Administrative/Clerical 
Non Union Professional (coordinator) 
Permanent Teacher (salary position) 
Teacher Hourly 
Extended Contract 
Sub Teacher Salary 
Other (EA, SEA, L TE, etc.) 

Purchased ServicesfSupport 
Supplies & Materials (Instructional/Audio Visua! Media, Software, etc.) 
Equipment 

Technology (desktops, laptops, netbooks, printers, pres. stations, etc.) 
Other 

Salary & Benefits: 
Administrative/Clerical 
Non Union Professional (coordinator) 
Permanent Teacher (salary position) 
Teacher Hourly 
Extended Contract 
Sub Teacher Salary 
Other (EA, SEA, LTE, etc.) 

Purchased Services/Support 
Supplies & Materials (Instructlonal/Audio Visual Media, Software, etc.) 
Equipment: 

TOTAL: 

Technology (desktops, laptops, netbooks, plinters, pres. stations, etc.) 
Other 

TOTAL: 

Professional Development is occurring August 2010. 

Year to Date as of June 15, 2010 (estimated) 

~ ~ 0.00 ~ 0.00 

YEAR 1 & 2 TOTAL: 

Adopted Actual 

~ ~ ~ !'! .Q;,2Q 

YEAR 1 & 2 TOTAL: 

7/8/2010 

$0 

$120,000 



Title 1 ARRA Amended Funding Plan 2009-10 and 2010-11 

Salary & Benefits: 
Administrative/Clerical 
Non Union Professional (coordinator) 
Permanent Teacher (salary position) 
Teacher Hourly 
Extended Contract 
Sub Teacher Salary 
Other (EA, SEA, LTE, etc.) 

Purchased Services/Support 
Supplies & Materials (lnstructionalfAudio Visual Media, Software, etc.) 
Equipment 

Technology (desktops, laptops, netbooks, printers, pres. stations, etc.) 
Other 

TOTAL: 

Salary & Benefrts: 
Administrative/Clerical 
Non Union Professional (coordinator) 
Permanent Teacher (salary position) LT0972126620 (LTE Position) 
Teacher Hourly 
Extended Contract 
Sub Teacher Salary 
Other (EA, SEA, LTE, etc.) 

Purchased Services/S4Pport 
Supplies & Materials (InstructionalfAudio Visual Media, Software, etc.) 
Equipment 

Technology (desktops, laptops, netbooks, printers, pres. stations, etc.) 
Other 

Move the balance of$212,007 to Technology and LTE Salary in the 2010-11 
budgct.(Kurt) 

TOTAL: 

Year to Date as of June 15, 2010 (estimated) 

Adopted Actual 

.2.:22 12 .2.:Q2 12 0.00 

YEAR 1 & 2 TOTAL: 

Adopted Actual 

2.00 ~ 1Q2 $23,993 122 

YEAR 1 & 2 TOTAL: 

7/8/2010 

Adopted 

$0 

$396,000 



Title 1 ARRA Amended Fnnding Plan 2009-10 and 2010-11 

Salary & Benefits: 
Administrative/Clerical 
Non Union Professional (coordinator) 
Permanent Teacher (salary position) 
Teacher Hourly 
Ex1ended Contract 
Sub Teacher Salary 
Other (EA, SEA, LTE, etc.) 

Purchased SeNlcesfSupport 
Supplies & Materials (InstructionalfAudio Visual Media, Software, etc.) 
Equipment: 

Technology (desk.tops, laptops, netbooks, printers, pres. stations, etc.) 
Other 

TOTAL, 

Year to Date as of June 15, 2010 (estimated) 

!!.ill! ~ ~ ~ ~ 

YEAR 1 & 2 TOTAL: 

7/8f2010 

$0 

1llh~l!K_l1e_!!IJl._' •• __ 1I! •• ~I •• ~it."i1Aal_~Jfjl!1!!lIIIlI!!!Iil0J!ij _WliJI.!!IlilI9j}1t1_!f ••• _il~6illl 
1 I. ."",,, ."'" "Ill!!" 



Department of Educational Services 
IDEA ARRA Budget Revisions 5-14-10 

With the 2009-10 school year drawing to a close, planoing for the 2010-11 school year is 
in high gear. I am respectfully submitting the following IDEA ARRA budget revisions 
for your consideration. There are three key factors that necessitate these changes: (1) 
opportunity to properly utilize our Coordinated Early Intervening Services (CElS) 
funding, (2) reconcile items for which we have under/over spent, and (3) eliminate 
budget items not aligned to student achievement and or are unsustainable. The primary 
impetus for this proposal is the creation of CElS Interventionist positions who provide 
instruction to struggling learners prior to being identified with a disability. There is a 
provision in the IDEA which allows school districts with disproportionate identification 
rates to utilize 15% of their flow through or ARRA (but not both) on coordinated early 
intervening services to support struggling students and mitigate inappropriate disability 
identification. 

As background information, I feel it is important to share background information 
regarding the disproportionate representation students of color identified with disabilities. 
African American students in our school district are 4.11 times as likely to be identified 
with an Emotional Behavioral Disability (EBD) as compared to all other race groups. 
The Wisconsin Department of Public Instruction (DPI) terms this calculation as a racial 
group "risk ratio." Further, African American students are 3.08 times as likely to be 
identified with a Specific Learning Disability (SLD) and 2.90 times as likely to be 
identified with an Other Health Impairment (OHI) as compared to all other race groups. 
While African Americans constitute 24% our student body, as a race/ethnicity group, 
they represent approximately 40% of all students with disabilities. At one of our high 
schools, 44% of all African American students are identified with a disability. Moreover, 
for the first time the MMSD is now identified as a district identified for improvement in 
the area of reading for students with disabilities. 

The proposed adjustments to the IDEA ARRA budget are aligned to our Strategic Plan 
and specifically aimed at improving student achievement. Specifically, this plan allows 
the District to move forward with a proactive support network target at our highest need 
elementary schools (Leopold, Lincoln, Lakeview, Huegel, Glendale, Allis, Nuestro 
Mundo, Midvale, Emerson, and Stephens). By systemically providing research-based 
literacy/math interventions prior to student failure, we anticipate significant 
improvements in student achievement and at the same time dramatic reductions in 
disproportionality. 

1. Ready, Set, Goal Conferences: There are no changes to this budget item except 
that we are moving funding from the 2009-10 school year to 2010-11. 

2. English Language Proficiency Program Support Teacher: There are no major 
changes to this budget item other than reconcile the actual staff member cost with 
the proj ected. This results in a budget savings of $18, Ill. 



3. IDEA Transition & Policy Specialists: In the reconciliation process, the actual 
staff member costs were far greater than projected. This results in a budget item 
shortfall of$109,696 (for a two year period). IDEA ARRA funding in other areas 
will be required to offset the additional expense. There are no changes in this 
area. 

4. Latino Community Liaison & Parent Education: This position has not been 
filled. Given the significant shortfall from above, we are moving these dollars to 
cover current costs. Furthermore, this was a one year position without a 
sustainability plan for the future. Without a plan to sustain, it makes little sense to 
fill the position for a year then eliminate. Thus, it is recommended we do not fill 
this position. This represents a savings of $74,979. 

5. Professional Development and Learning: A relatively small adjustment was 
made in both year 1 and 2 ofthis budget item. Based on the most recent actual 
spending amounts, we are reconciling our 2009-10 school year expenditures and 
adjusting our projected professional development costs for the 2010-11 school 
year. The overall anticipated budget (2 years) is $1,078,696 (a reduction of 
$71,304 from the original figure of$I,150,000). 

6. Accessibility: This funding has been used for two primary purposes (1) to modify 
existing space to meet the needs of very unique/challenging students and (2) 
improve the accessibility of schools. Both of which are driven by individual 
student needs (per a student's Individualized Education Program). Based on the 
most recent actual spending amounts, we are transferring unspent funding from 
the 2009-10 school year and adjusting 2010-11 school year projected costs. 
Under spent funding will support student learning through the maintenance of 
current teaching positions or funding interventionist positions. 

7. Assistive Technology: Educational Services is committed to improving assistive 
technologies to support improved student learning for individuals with 
disabilities. That said, a relatively small reduction ($30,000) was made in both 
year 1 and 2 of this budget item. Because we have been using both IDEA Flow 
Through accounts to support assistive technology, a reduction in ARRA will not 
impact our significant upgrades in this area. A reduction in this line item will 
support student leaming through the maintenance of current teaching positions or 
funding interventionist positions. 

8. Research and Development - Educational ServiceslUW Madison, Formative 
Assessments: Formative assessments are among the most powerful teaching 
practices. This project combines hand held technology and formative assessments 
which provide teacher( s) instantaneous feedback relative to student learning. 
Because this project has cost $8,000 more than anticipated, we would like to 
transfer funding from the assistive technology line item to this one. Furthermore, 
we are fully utilizing all funding for this project during the 2009-10 school year. 



9. Indirect Costs: An adjustment is required for this budget item as indirect costs 
are charged in the year in which the expenditure was made. The revised 2009-10 
school year and 2010-11 school year figures more accurately reflect our required 
indirect cost payments. 

10. Maintenance of Effort (MoE): In the reconciliation process, the actual MoE 
costs are greater than projected. This results in a budget item shortfall of$29,817 
which will be made up by the aforementioned under spent items. 

11. 4-K Alternative Plan: 
• Recreational Therapy Specialist (#14D): Because this staff position has 

not been filled yet, year 1 costs were reduced. It is also expected that the 
salarylbenefits of this position will be high than initially projected. Thus, 
we have increased the expected year 2 budget by $17,500. This shortfall 
will be made up by the aforementioned under spent items. 

• Secondary Interventions CoachlProfessional Developer (#14E): A 
$2,500 adjustment was made to reflect increased year 2 costs. This 
shortfall will be made up by the aforementioned under spent items. 

• Tertiary Interventions CoachlProfessional Developer (#14F): This 
position will not be filled for the 2009-10 school year which results in a 
$17,500 savings. This savings will be used to offset the costs of budget 
items which ended up high than projected. 

• Expand Positive Behavior Support Team (#14G): Only 1 ofthe 2 
positions has been filled for the 2009-10 school year which results in a 
$57,271 savings. This savings will be used to offset the costs of budget 
items which ended up high than projected. 

• Expand NEON (#14H): In the reconciliation process of using actual staff 
costs, (for both years 1 and 2) we have a budget savings of $64,103. This 
savings will be used to offset the costs of budget items which ended up 
high than projected. 

• IDEA Related Child Care CenterlParent Reimbursements (#141): 
Based on actual expenditures incurred during the 2009-10 school year, the 
reimbursement amount has been less than initially projected. Given more 
accurate figures, we have reduced the budget in both years 1 and 2 which 
translates into a savings of $84,000. This savings will be used to offset the 
costs of budget items which ended up high than projected. 

• Adaptive Physical Education Teacher (#14K): In a reconciliation of 
actual staff costs, there is a budget savings of$118. This savings will be 
used to offset the costs of budget items which ended up high than 
projected. 

• LEAP Expansion (#14M): In the reconciliation process of using actual 
staff costs, (for both years 1 and 2) we have a budget savings of$54,715. 
This savings will be used to offset the costs of budget items which ended 
up high than projected. 



12. Coordinated Early Intervening Services (CEIS): Because of the extensive 
changes to this section I have included background materials to assist in 
understanding the rationale for our decision making. To help better understand 
what coordinated early intervening services, I have included the legal definition of 
eElS for your review. 

34 § 300.226, Early intervening services: (a) General. An LEA may not use more than 
15 percent of the amount the LEA receives under Part B of the Act for any fiscal year, 
less any amount reduced by the LEA pursuant to §300.20S, if any, in combination with 
other amounts (which may include amounts other than education funds), to develop and 
implement coordinated, early intervening services, which may include interagency 
financing structures, for students in kindergarten through grade 12 (with a particular 
emphasis on students in kindergarten through grade three) who are not currently 
identified as needing special education or related services, but who need additional 
academic and behavioral support to succeed in a general education enviromnent. (See 
Appendix D for examples of how §300.20S(d), regarding local maintenance of effort, and 
§300.226(a) affect one another.) 

(b) Activities. In implementing coordinated, early intervening services under this section, 
an LEA may carry out activities that include--

(l) Professional development (which may be provided by entities other than LEAs) 
for teachers and other school staff to enable such personnel to deliver scientifically 
based academic aud behavioral interventions, iucluding scientifically based literacy 
iustruction, and, where appropriate, instruction on the use of adaptive and 
instructional software; and 

(2) Providing educational and behavioral evaluations, services, and supports, 
including scientifically based literacy instruction. 

( c) Construction. Nothing in this section shall be construed to either limit or create a right 
to FAPE under Part B of the Act or to delay appropriate evaluation of a child suspected 
of having a disability. 

(d) Reporting. Each LEA that develops and maiutains coordinated, early intervening 
services under this section must annually report to the SEA on-

(1) The number of children served under this section who received early intervening 
services; and 

(2) The number of children served under this section who received early intervening 
services and subsequently receive special education and related services under Part 
B of the Act during the preceding two year period. 

(e) Coordination with ESEA. Funds made available to carry out this section may be used 
to carry out coordinated, early intervening services aligned with activities funded by, and 



carried out under the ESEA if those funds are used to supplement, and not supplant, 
funds made available under the ESEA for the activities and services assisted under this 
section. 

(Approved by the Office of Management and Budget under control number I 820-D600) 

(Authority: 20 U.S.C. 1413(1) 

Changes: The creation of 6.0 site-based CElS Interventionist positions to provide 
explicit literacy/numeracy instruction to struggling students. These positions will 
support high levels oflearning for students not yet identified with disabilities and 
those with disabilities. It is anticipated these positions will be strategically placed 
in our elementary schools with the greatest need. I have included the legal 
definition of CEIS above for your reference to illustrate the alignment of the 
proposed positions with IDEA requirements. Currently, we are funding many 
central office staff from multiple departments under CElS. While these currently 
funded positions have at best an attenuated relationship with CElS, we are not 
meeting the letter or spirit of this IDEA requirement. Should we be audited in this 
area, I believe we would be in a vulnerable position. This change allows the 
MMSD to (a) provide high quality early intervening services to accelerate the 
learning of struggling students, (b) meet additional requirements due to OUf 

disproportionate identification of students of color identified with disabilities, (c) 
document the number of students receiving interventions, and (d) meet 
state/federal reporting requirements relative to the IDEA. 
The positions currently listed on CElS will be moved to a new item (14). 

13. Private and Parochial (required proportionate share): The district has 
proportionate share obligations relative to both IDEA ARRA and IDEA Flow 
Through funding. Our IDEA ARRA obligation is $133,106 (a combination of 
2009-10 and 2010-11 school years). Because we are projecting to spend more 
than our IDEA Flow Through requires, the cost differential will be transfer to 
meet our ARRA obligation. 

14. 4KAIternative Plan: Identified in Item II above. Item numbers 14A, 14B, 14C, 
14J, and 14L are Title I ARRA. 

IS. New Items: Former CElS positions representing anew area for 2010. 

Professional Learning: This represents a new area within the IDEA ARRA 
budget. Essentially, these are positions related to professional learning staff that 
were inappropriately listed as "CEIS." Positions include district-wide social 
workers, psychologists, and instructional resource staff that have lead and Of 

supported many of the district's highest priority professional development 
initiatives (PBS, Culturally Responsive Practices, Literacy). These positions 
whose functions are aligned to the district's Strategic Plan would continue to be 
funded via this new budget line item. 



Expulsion Abeyance Program: With the development of the District's expulsion 
abeyance program (Pheonix), it is anticipated students with disabilities will be 
served. As such, to implement each student's rEP, it is proposed we fund a 
special education assistant who will work collaboratively with the student's 
school-based casemanager and the Phoenix Program teacher. Anticipated cost: 
$45,000 



IDEA ARRA Funding Plan 2009-10 and 2010-11 

Salary & Benefits: 
Administrative/Clerical 
Non Union Professional (coordinator) 
Permanent Teacher (salary Position) 
Teacher Hourly 
Extended Contract 
Sub Teacher Salary 
other (EA, SEA, LTE, etc.) 

Purchased ServicesfSupport 
Supplies & Materials (Instructional/Audio Vlsual Media, Software, etc.) 
Equipment 

Technology (desktops, laptops, netbooks, printers, pres. stations, 
Other 

TOTAL: 
Planned teacher "stipend" for completing RSG conferences prior to 
the beginnng of the school year. Move to FY2010-11. 

Salary & Benefits: 
Administrative/Clerical 
Non Union Professional (coordinator) 
Permanent Teacher (salary POSition) TE0302222123 (ESL Teacher) 
Teacher Hourly 
Extended Contract 
Sub Teacher Salary 
Other (EA, SEA, L TE, etc.) 

Purchased Services/Support 
Supplies & Materials (lnstructiona!fAudio Visual Media, Software, etc.) 
Equipment: 

Technology (desktops, laptops, netbooks, printers, pres. stations, 
Other 

TOTAL: 

,Ten Klutterman·total budget reduction of $1&.111. 

Year to Date as of June 15, 2010 (approximately) 

BDGT Adopted Actual BDGT 
FTE BUDGET FTE ACTUAL FTE 

.2&2 $98,918 .2&2 $0 .2&2 

YEAR 1 & 2 TOTAL: 

Adopted Actual 

l2Q $74,979 l2Q $50,649 l2Q 

YEAR 1 & 2 TOTAL: 

7/8/2010 

Adopted 
BUDGET 

$98,918 

$134,846 



IDEA ARRA Fuuding Plan 2009-10 and 2010-11 

Salary & Benefits: 
Administrative/Clerical 
Non Union Professional (coordinator) 
Permanent Teacher (salary position) TE0302216821 (Transition/Com/ 
Teacher Hourly 
Extended Contract 
Sub Teacher Salary 
Other (EA, SEA, L TE, etc.) 

Purchased ServicesfSupport 
Supplies & Materials (Instructional/Audio Visual Media, Software, etc.) 
Equipment 

Technology (desktops, laptops, netbooks, printers, pres. stations, 
Other 

TOTAL! 

Planned expenditures arc $109,696 over original budget. 

Salary & Benefits: 
Administrative/Clerical 
Non Union Professional (coordinator) 
Permanent Teacher (salary position) TE0302222320 (Latino Liaison) 
Teacher Hourly 
Extended Contract 
Sub Teacher Salary 
Other (EA, SEA, L TE, etc.) 

Purchased Services/Support 
Supplies & Materials (InstructionallAudio Visual Media, Software, etc.) 
Equipment 

Technology (desktops, laptops, netbooks, printers, pres. stations, 
Other 

TOTAL: 

Did not imllicment; moved dollars elsewhere. 

Year to Date as of June 15, 2010 (approximately) 

Adopted 

i.22 $299,916 

BDGT Adopted 
FTE BUDGET 

.1QQ $100,000 

Actual 
FTE 

i22 

Actual 
FTE 

,2;,2.9 

$246,047 .!2Q 

YEAR 1 & 2 TOTAL: 

ACTUAL 
I BDGT 

FTE 

$0 .2:!!Q 

YEAR 1 & 2 TOTAL: 

7/8/2010 

$721,524 

Adopted 
BUDGET 

$0 



IDEA ARRA Funding Plan 2009-10 and 2010-11 71S/Z0i0 

Year to Date9s of June 15, 2010 (approximately) 

BDGT Adopted Actual BDGT Adopted 
FTE BUDGET FTE ACTUAL FTE BUDGET 

Salary & Benefits: 
Administrative/Clerical 
Non Union Professional (coordinator) 
Permanent Teacher (salary position) 
Teacher Hourly 
Extended Contract 
Sub Teacher Salary 
Other (EA, SEA, L TE, etc.) 

Purchased Services/Support 
Supplies & Materials (Instructional/Audio Visual Media, Software, etc.) 
Equipment: 

Technology (desktops, laptops, netbooks, printers, pres. stations, 
Other 

TOTAL: JLQQ $575,000 JLQQ $402,394 0.00 $575,000_JIlIIIIiIiIiIIII 

YEAR 1 & 2 TOTAL: $1,078,696 

BDGT Adopted Actual II BDGT Adopted 
HE BUDGET FTE ACTUAL FTE BUDGET 

Salary & Benefits: 
Administrative/Clerical 
Non Union Professional (coordinator) 
Permanent Teacher (salary position) 
Teacher Hourly 
Extended Contract 
Sub Teacher Salary 
Other (EA, SEA, L TE, etc.) 

Purchased Services/Support 
Supplies & Materials (InstructionallAudio Visual Media, Software, etc.) 
Equipment: 

Technology {desktops, laptops, netbooks, printers, pres. stations, 
Other 

TOTAL: JLQQ $150,000 JLQQ $3,293 JLQQ 
Budget reduced by $75,000. 

YEAR 1 & 2 TOTAL: $175,000 



IDEA ARRA Funding Plan 2009-10 and 2010-11 7f812010 

Year to Date as of June 15, 2010 (approximately) 

BDGT Adopted Actual I BDGT 
FTE BUDGET FTE ACTUAL FTE 

Salary & Benefits: 
Administrative/Clerical 
Non Union Professional (coordinator) 
Permanent Teacher (salary position) 
Teacher Hourly 
Extended Contract 
Sub Teacher Salary 
Other (EA, SEA, LTE, etc.) 

Purchased Services/Support 
Supplles & Materials (Instructional/Audio Visual Media, Software, etc.) 
Equipment: 

Technology {desktops, laptops, netbooks, printers, pres. stations, 
Other 

TOTAL: .2:Q2 $100,000 ~ $127,519 ~ 
Reduce overall budget by $30,000. 

YEAR 1 & 2 TOTAL: $170,000 

BDGT Adopted Actual BDGT Adopted 
FTE BUDGET FTE ACTUAL FTE BUDGET 

Salary & Benefits: 
Administrative/Clerical 

Non Union Professional (coordinator) 
Permanent Teacher (salary position) 

Teacher Hourly 
Extended Contract 
Sub Teacher Salary 
Other (EA, SEA, L TE, etc.) 

Purchased Services/Support 
Supplies & Materials (Instructional/Audio Visual Media, Software, etc.) 
Equipment: 

Technology (desktops, laptops, netbooks, printers, pres. stations, 
other 

TOTAL: ~ $15,000 ~ $32,764 .Q.22 
Exnenditures made in FY2009-10 onlv. Increase bud2et bv $8.000. 

YEAR 1 & 2 TOTAL: $38,000 



IDEA ARRA Funding Plan 2009-10 and 2010-11 

Salary & Benefits: 
Administrative/Clerical 
Non Union Professional (coordinator) 
Permanent Teacher (salary position) 
Teacher Hourly 
Extended Contract 
Sub Teacher Salary 
Other (EA, SEA, LTE, etc.) 

Purchased Services/Support 
Supplies & Materials (Instructional/Audio Visual Media, Software, etc.) 
Equipment: 

Technology (desktops, laptops, netbooks, printers, pres. stations, 
Other 

TOTAL: 

Indirect cost is charged in the year the expenditures are made. 

Salary & Benefits: 
Administrative/Clerical 
Non Union Professional (coordinator) 
Permanent Teacher (salary position) TEL###215921 (SPE @ 11 
Permanent Teacher (salary position) TEL311217421 (AU Ed· 
Teacher Hourly 
Extended Contract 
Sub Teacher Salary 
Other (EA, SEA, LTE, etc.) 

Purchased Services/Support 
Supplies & Materials (Instructiona!1AudiO Visual Media, Sofuvare, etc.) 
Equipment 

Technology (desktops, laptops, netbooks, printers, pres. stations, 
Other 

TOTAL: 

Revised budget is $29,817 higher than originally planned. 

Year to Date as of June 15, 2010 (approximately) 

Adopted 
BDGT 
FTE 

0.00 

1.1§ 

Adopted 
BUDGET 

$177,307 

Adopted 
BUDGET 

$599,081 

Actual 
FTE 

2.QQ 

Actual 
FTE 

k1Q 

ACTUAL 

$0 

BDGT 
FTE 

2.QQ 

YEAR 1 & 2 TOTAL: 

$170,290 # 2.QQ 

YEAR 1 & 2 TOTAL: 

Adopted 
BUDGET 

Adopted 

7/8/2010 

$177,307 

$628,898 



IDEA ARRA Funding Plan 2009-10 and 2010-11 

*Moved to #14 - 4K Alternative 

Salary & Benefits: 
Administrative/Clerical SE0983226621 (Application Development) 
Non Union Professional (coordinator) 
Pennanent Teacher (salary position) 
TE0302222121 (Resource) 1.00 (AD) 
TE0302222122 (Teacher) 1.00 (SG) 
TE0302226221 (Teacher Planning) 1.00 
TEOS13221226 (Social Work ~ PBSn 2.00 
TEOS14221524 (PsychologistlBlHnguaQ 2.00 
TE0901226221 (District Wide Resource Teacher) 1.00 
Teacher Hourly 
Extended Contract 
Sub Teacher Salary 
Other (EA, SEA, LTE, etc.} 

Purchased Services/Support 
Supplies & Materials (lnstructionaVAudio Visual Media, Software, etc.) 
Equipment 

Technology (desktops, laptops, netbooks, printers, pres. stations, 
Other 

TOTAL: 

Maximum Exoendituers (including proDortionate share of indirect 
(#9)) $929,933, 

Salary & Benefits: 
Administrative/Clerical 
Non Union Professional (coordinator) 
Permanent Teacher (salary position) TE0302222124 (Prof Dev· 
Teacher Hourly 
Extended Contract 
Sub Teacher Salary 
Other (EA, SEA, LTE, etc.) 

Purchased Services/Support 
Supplies & Materials (lnstructlonaVAudio Visual Media, Software, etc.) 
Equipment: 

Technology {desktops, laptops, netbooks, printers, pres. stations, 
Other 

Rcauired orooortionate share funding is $133.105.90. 
Extended contract is anticipated overage from Flow Throu~h. 

TOTAL: 

Year to Date as of June 15, 2010 (approximately) 

Adopted 
BDGT 
FTE 

22£ 

22Q 

Adopted 
BUDGET 

$788,000 

Adopted 
BUDGET 

$68,858 

Actual 
FTE 

!Q2 

Actual 
FTE 

22Q 

Adopted 
BDGT 

ACTUAL FTE 

$695,109 2.:QQ 

YEAR 1 & 2 TOTAL: 

ACTUAL 

$24,854 

BDGT 
FTE 

22Q 

YEAR 1 & 2 TOTAL: 

718/2010 

Adopted 
BUDGET 

$812,000~ 

Adopted 
BUDGET 

_~384,821 

$68858----~ 
~N~~~~ 

$133,106 



IDEA ARRA Funding Plan 2009-10 and 2010-11 

Salary & Benefits: 
Administrative/Clerical 
Non Union Professional (coordinator) 
Permanent Teacher (salary position) 
Teacher Hourly 
Extended Contract 
Sub Teacher Salary 
Other (EA, SEA, LTE, etc.) 

Purchased Services/Support 
Supplies & Materials (!nstructionaVAudio Visual Media, $ofiv.lare, etc.) 
Equipment: 

Technology (desktops, laptops, netbooks, printers, pres. stations, 
Other 

Salary & Benefits: 
Administrative/Clerical 
Non Union Professional (coordinator) 
Permanent Teacher (salary position) 
Teacher Hourly 
Extended Contract 
Sub Teacher Salary 
Other (EA, SEA, L TE, etc.) 

Purchased Services/Support 

TOTAL: 

Supplies & Materials {lnstructionaVAudio Visual Media, Software, etc.} 
Equipment: 

Technology (desktops, laptops, netbooks, printers, pres. stations, 
other 

TOTAL, 

Year to Date as of June 15, 2010 (approximately) 

BDGT 
FTE 

~ 

BDGT 
FTE 

Q!l2 

Adopted 
BUDGET 

Adopted 
BUDGET 

lQ 

lQ 

Actual 
FTE 

0.00 

Actual 
FTE 

0.00 

ACTUAL 

lQ 

BDGT 
FTE 

0.00 

YEAR 1 & 2 TOTAL: 

ACTUAL 

lQ 

BDGT 
FTE 

Q!l2 

YEAR 1 & 2 TOTAL: 

Adopted 
BUDGET 

Adopted 
BUDGET 

7/8/2010 

$0 

$0 



IDEA ARRA Funding Plan 2009-10 and 2010-11 

Salary & Benefits: 
Administratlve/Clerica! 
Non Union Professional (coordinator) 
Permanent Teacher (salary position) 
Teacher Hourly 
Extended Contract 
Sub Teacher Salary 
Other (EA, SEA, L TE, etc.) 

Purchased Services/Support 
Supplies & Materials (Instructional/Audio Visual Media, Software, etc.) 
Equipment 

Technology (desktops, laptops, netbooks, printers, pres. stations, 
Other 

TOTAL: 

Salary & Benefits; 
Administrative/Clerical 

Year to Date as of June 15, 1010 (approximately) 

BDGT 
FTE 

.Q&2 

Adopted 
BDGT 
FTE 

Adopted 
BUDGET 

Adopted 
BUDG 

lQ 

I 

Actual 
FTE 

.Q&2 

Actual 

Non Union Professional (coordinator) NOW PR0302215920 (Ree Hlrpy Spcl) 
Permanent Teacher (salary position) WAS TE0302215920 
Teacher Hourly 
Extended Contract 
Sub Teacher Salary 
Other (EA, SEA, LTE, etc.) 

Purchased ServicesfSupport 
SuppUes & Materials (InstructionalfAudio Vlsual Media, Software, etc.) 
Equipment: 

Technology (desk.tops, laptops, netbook.s, printers, pres. stations, 
Other 

TOTAL: .L!22 $25.000 .Q&2 
Increase budget by $17,500. 

ACTUAL 

lQ 

BDGT 
FTE 

.Q&2 

YEAR 1 & 2 TOTAL: 

II Adopted 
BDGT 

lQ .1Q2 

YEAR 1 & 2 TOTAL: 

Adopted 
BUDGET 

7/8f2010 

$0 

$92.500 



IDEA ARRA Funding Plan 2009-10 and 2010-11 

Salary & Benefits: 
Administrative/Clerical 
Non Union Professional (coordinator) 
Permanent Teacher (salary position) 
Teacher Hourly 
Extended Contract 
Sub Teacher Salary 
Other (EA, SEA, L TE, etc.) 

Purchased Services/Support 
Supplies & Materials (Instructional/Audio Visual Media, Software, etc.) 
Equipment 

Technology (desktops, laptops, netbooks, printers, pres. stations, 
Other 

Increase budget by $2,500. 

Salary & Benefits: 
Administrative/Clerical 
Non Union Professional (coordinator) 
Permanent Teacher (salary position) 
Teacher Hourly 
Extended Contract 
Sub Teacher Salary 
Other (EA SEA, L TE, etc.) 

Purchased SeNlces/Support 

TOTAL: 

Supplies & Materials (Instructional/Audio Visual Media, Software, etc.) 
Equipment: 

Technology (desktops, laptops, netbooks, printers, pres. stations, 
Other 

TOTAL: 

Decrease budget by $17,500; implement in FY2010~11. 

Year to Date as of June 15, 2010 (approximately) 

~ 

Adopted 
BDGT 

.!22!! 

Adopted 

lQ 

Adopted 

$20,000 

Actual 
FTE 

~ 

Actual 

~ 

lQ .!22!! 

YEAR 1 & 2 TOTAL: 

lQ .!22!! 

YEAR 1 & 2 TOTAL: 

7/8/2010 

$42,500 

$42,500 



IDEA ARRA Funding Plan 2009-10 and 2010-11 

Salary & Benefits: 
Administrative/Clerical 
Non Union Professional (coordinator) 
Permanent Teacher (salary position) TE0302222125 (Positive 
Teacher Hourly 
Extended Contract 
Sub Teacher Salary 
Other (EA, SEA, LTE, etc.) 

Purchased Services/Support 
Supplies & Materials (Instructional/Audio Visua! Media, Software, etc.) 
Equipment 

Technology (desktops, laptops, netbooks, printers, pres. stations, 
Other 

TOTAL: 
Decrease budget by $57,271. 

Salary & Benefits: 
AdministratiYe/Clerical 
Non Union Professional (coordinator) 
Permanent Teacher (salary position) TE0302215822 {NEON -
Teacher Hourly 
Extended Contract 
Sub Teacher Salary 
Other (EA, SEA, LTE, etc.) EA0302215922 (NEON - SEA) 

Purchased Services/Support 
Supplies & Materials (lnstructionallAudio Visual Media, Software, etc.) 
Equipment: 

Technology (desktops, laptops, netbooks, printers, pres. stations, 
Other 

TOTAL: 

Decrease budget by $64,103. 

Year to Date as of June 15, 2010 (approximately) 

BDGT 
FTE 

lQ.Q 

lQ.Q 

Adopted 
BUDGET 

$80,000 

Adopted 
BUDGET 

$67,000 

Actual 
FTE 

.LQ2 

Actual 
FTE 

l22 

BDGT 
ACTUAL FTE 

$22,367 lQ.Q 

YEAR 1 & 2 TOTAL: 

ACTUAL 

$22,483 

BDGT 
FTE 

122 

YEAR 1 & 2 TOTAL: 

7/8/2010 

Adopted 
BUDGET 

$160,OOOlllllllllllll!!f_ 

$182,729 

$135,897 



IDEA ARRA Fuuding Plan 2009-10 and 2010-11 

Salary & Benefits: 
AdministrativeJClerical 
Non Union Professional (coordinator) 
Permanent Teacher (salary position) 
Teacher Hourly 
Extended Contract 
Sub Teacher Salary 
Other (EA, SEA, LTE, etc.) 

Purchased Services/Support 
Supplies & Materials (Instructional/Audio Visual Media, Software, etc.) 
Equipment 

Technology (desktops, laptops, netbooks, printers, pres. stations, 
Other 

Decrease budget by $84,000. 

Salary & Benefits: 
Administrative/Clerical 
Non Union Professional (coordinator) 
Permanent Teacher (salary position) 
Teacher Hourly 
Extended Contract 
Sub Teacher Salary 
Other (EA, SEA, L TE, etc.) 

Purchased Services/Support 

TOTAL: 

Supplies & Materials (InstructionallAudio Visual Media, Software, etc.) 
Equipment 

Technology (desktops, laptops, netbooks, printers, pres. stations, 
Other 

TOTAL: 

Year to Dsteas of June 15, 2010 (approximately) 

BDGT 
FTE 

.21!Q 

.Q;QQ 

Adopted 

$107,000 

Adopted 

!2 

Actual 

.21!Q 

.21!Q 

$31,058 .21!Q 

YEAR 1 & 2 TOTAL: 

!2 .2.:Q2 

YEAR 1 & 2 TOTAL: 

Adopted 
BUDGET 

7/8/2010 

$129,550 

$0 



IDEA ARRA Funding Plan 2009-10 and 2010-11 

Salary & Benefits: 
Administrative/Clerical 
Non Union Professional (coordinator) 
Permanent Teacher (salary posftion) TEL017!034/052215921 
Teacher Hourly 
Extended Contract 
Sub Teacher Salary 
Other (EA, SEA, L TE, etc.) 

Purchased ServiceS/Support 
Supplies & Materials (Instructional/Audio Visual Media, Software, etc.) 
Equipment 

Technology (desktops, laptops, netbooks, printers, pres. stations, 
Other 

Decrease budget by $118. 

Salary & Benefits: 
Administrative/Clerical 
Non Union Professional (coordinator) 
Pennanent Teacher (salary position) 
Teacher Hourly 
Extended Contract 
Sub Teacher Salary 
Other (EA, SEA, L TE, etc.) 

Purchased SeNicesfSupport 

TOTAL: 

Supplies & Materials (InstructionalfAudio Visual Media, Software, etc.) 
Equipment 

Technology (desktops, laptops, netbooks, printers, pres; stations, 
Other 

TOTAL: 

Year to Date as of June 15, 2010 (approximately) 

BOGT 
FTE 

21.2 

BDGT 
FTE 

.2:22 

Adopted 
BUDGET 

$24,000 

Adopted 
BUDGET 

!Q 

Actual 
FTE 

21.2 

Actual 
FTE 

122 

II BOGT 
ACTUAL FTE 

$17,087 0.00 

YEAR t & 2 TOTAL: 

ACTUAL 

!Q 

BDGT 
FTE 

,2;QQ 

YEAR 1 & 2 TOTAL: 

Adopted 
BUDGET 

Adopted 
BUDGET 

7/8/2010 

$23,882 

$0 



IDEA ARRA Funding Plan 2009-10 and 2010-11 

Salary & Benefits: 
Administrative/Clerical 
Non Union Professional (coordinator) 
Permanent Teacher (salary position) TE0302215823 (LEAP­
Teacher Hourly 
Extended Contract 
Sub Teacher Salary 
Other (EA, SEA, LTE, etc.) EA0302215923 (LEAP ~ SEA) 

Purchased Services/Support 
Supplies & Materials (Instructional/Audio Visual Media, Software, etc.) 
Equipment 

Technology (desktops, laptops, netbooks, printers, pres. stations, 
Other 

TOTAL: 

Decrease budget by $54,715. 

Salary & Benefits: 
Administrative 
Clerical SE0983226621 (Application Development) 
Non Union Professional (coordinator) 
Permanent Teacher (salary position) 
TE0813221226 (Socia! Work- PBST) 2.00 
TE0814221524 (Psychologist/Bilingual) 2.00 
TE0901226221 (District Wide Resource Teacher) 1.00 (TK) 
TE0302222122 (Teacher) 1.00 (Kl) 
Teacher Hourly 
Extended Contract 
Sub Teacher Salary 
Other (EA, SEA, L TE, etc.) 

PUrchased Services/Support 
Supplies & Materials (Instructional/Audio Visual Media, Software, etc.) 

Equipment; 

Technology {desktops, laptops, netbooks, printers, pres. stations, 

Other 

TOTAL: 

Year to Date as of June 15, 2010 (approximately) 

2.00 

BDGT 
FTE 

.212 

Adopted 

$67,000 

Adopted 

lQ 

Actual 
FTE 

1.81 

Actual 

0.00 

$31A08 

Adopted 
BDGT 

l!lQ 

YEAR 1 & 2 TOTAL: 

lQ ~ 

YEAR 1 & 2 TOTAL: 

7/8/2010 

$145,285 

$663,592 


