AGREEMENT TO CONDUCT ENGINEERING EDUCATION RESEARCH AS PARY OF THE
"AWAKEN” PROJECT AND TO SET FORTH CONDITIONS ON THE SHARING OF DATA
BETWEEN THE MMSD AND THE WISCONSIN CENTER FOR EDUCATION RESEARCH

WHEREAS the Madison Metropolitan School District (hereinafter, *"MMSD”) wishes to partner
with the Board of Regents of the University of Wisconsin System on behalf of the Wisconsin
Center for Education Research at the University of Wisconsin-Madison (hereinafter,
"WCER™}, 1025 W. Jehnson St., Room 796, Madison, WI, to research and study teaching
practices, counseling practices, and academic outcomes in high schools to better understand
the role of classroom experiences in the preparation for students’ future studies and careers
in engineering (hereinafter, "Engineering Education Research”); and

WHEREAS, the WCER has proposed an “"Agreement for Releasing Data and Conducting
Research for AWAKEN Project in Madison Metropolitan School District” (hereinafter "WCER
AWAKEN Project Agreement”) for purposes of conducting the Engineering Education
Research; and

WHEREAS the scope of the proposed Engineering Education Research as defined in the
WCER AWAKEN Project Agreement calis for MMSD to share with WCER various data and
information collected and/or maintained by the MMSD (hereinafter, MMSD data); and

WHEREAS the MMSD and WCER intend to complete all analysis and study of the MMSD Data
in compliance with state and federal Iaws governing the privacy and disclosure of education
records and pupil records (including, but not limited to, FERPA and Wisconsin Statute
§118.125); and

WHEREAS the MMSD and WCER agree to attempt to minimize the extent to which the MMSD
Data will include any records that are individually-identifiable student or pupil records within
the meaning of FERPA and/or Wisconsin Statute § 118.125 by, for example, excluding
student name, student address, and student telephone number from the shared data set;
and

WHEREAS the MMSD and WCER recognize that it is possible that certain records within the
MMSD Data, alone or in combination, may be construed as individually-identifiable student
records or as records that are otherwise protected from disclosure under state and/or
federal law; and

WHEREAS, for the limited purpose of conducting the agreed-upon Engineering Education
Research on behalf of the MMSD, the MMSD has deemed WCER and the individuals who are
authorized representatives of WCER participating in the research process to he school
officials having a legitimate educational interest {to wit, conducting MMSD-requested
research for the purpose of improving instruction) in the records contained in the MMSD
Data;

NOW, THEREFORE, by affixing the signature of an authorized Agent of each of the parties to
this Agreement, WCER and MMSD hereby agree to conduct the "Engineering Education
Research,” and the parties further agree to the following (1) terms and conditions regarding
WCER's receipt, storage, handling, study and reporting of the MMSD Data; and (2) other
terms and conditions that shall be applicable to the Engineering Education Research:
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1. In the event of a conflict between this Agreement and the WCER AWAKEN Project
Agreement, which is attached hereto as Appendix A, the terms and conditions of this
Agreement shall control.

2. The MMSD Data remains at all times the property of MMSD, and no license or other
rights to the MMSD Data is implied by the sharing of the data for the limited purpose of
conducting the agreed-upon research.

3. MMSD's obligations under this Agreement and under the WCER AWAKEN Project
Agreement consist of a commitment to provide in-kind services, and no monetary
transfer of MMSD funds to WCER is contemplated by the parties.

4 In conducting the Engineering Education Research, and in addition to the obligations
defined in this Agreement, WCER shall implement the “Plan for preventing others from
viewing and using the data” that is defined in Section 11 and its Sub-Sections of the
WCER AWAKEN Project Agreement.

5 WCER's receipt, storage, handling, analysis and reporting of the MMSD Data and other
components of the Engineering Education Research shall be conducted in a manner that
does not permit the personal identification of any MMSD employee, students, or parents
of students by individuais other than (1) MMSD employees/officials who have a
legitimate educational interest in the information; and (2) individuals who are
authorized representatives of WCER who are participating in the research process and
who have a need for access to the data in order to complete the agreed-upon analysis
and study of the data.

6. WCER’'s receipt, storage, handling, analysis and reporting of the MMSD Data and other
records received from the MMSD shall, at all times, protect and maintain the
confidentiality of records to the extent required by state or federal laws or regulations
or by MMSD School Board policies (copies of said Board policies are attached hereto and
incorporated by reference herein},

7. Any and all records within or derived from the MMSD Data shall, at the option of the
MMSD, either (1) be returned to MMSD; or (2} destroyed when no longer needed for
the purposes for which the study was conducted and when no longer reguired to be
maintained as a public record pursuant to Wisconsin law

8. WCER shall never re-disclose to any third-party individual, organization or entity any
individually-identifiable records from the MMSD Data that are protected from disclosure
under FERPA and/or Wisconsin Statute § 118,125,

9. Except as otherwise expressly authorized in writing by the MMSD and except as
authorized by the final sentence of this Paragraph, WCER shall not {1} publish or re-
disclose to any third-party individual, organization or entity any record(s) from within,
or derived from, the MMSD Pata (including the release of research papers or findings);
or (2} re~use or re-purpose the MMSD Data for any further research, study or other
purpose that is not for and directly on behalf of the MMSD . This provision replaces and
supersedes any language to the contrary in the WCER AWAKEN Project Agreement,
including but not limited to, the last sentence of Section 10 of the WCER AWAKEN
Project Agreement. As to any results or conclusions of the research that is authorized
by the MMSD pursuant to this Agreement, and provided that said results or conciusions
contain no individually-identifiable records protected from disclosure under FERPA
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and/or Wisconsin Statute § 118.125, there shall be no restrictions on WCER’s ownership
rights in such resuits and findings, inctuding but not limited to the right of WCER to use
or incorporate such results or findings into further studies/research, papers, or other
works. The Board of Regents of the University of Wisconsin System and WCER hereby
expressly grant MMSD a permanent license in and permanent permission to use, copy
and/or disseminate such results/findings for any educational purpose, including but not
fimited to the right to incorporate such resuits/findings into educational/staff
development materials, further research, papers, or other works,

10. MMSD reserves the right, at its sole discretion, to limit or eliminate the extent to which
the Engineering Education Research involves the collection, within the MMSD, of data
through surveys, in-school observations, or any other means. For example, MMSD may
limit the time and place of surveys or abservations, limit the content of surveys, require
individualized consent for surveys or observations, and/or decide that a particular data-
collection method/instrument proposed by WCER will not be used at all.

11. The MMSD and WCER agree that the data populations, timelines (i.e., years) and types
of data identified in Section 2, Section 3 and Section 4 of the WCER AWAKEN Project
Agreement represent an initial catalogue of MMSD data that may be used as part of the
Engineering Education Research. However, MMSD reserves the right to define and
potentially limit the specific data that may be released to WCER for purposes of
conducting the Engineering Education Research, and MMSD does not warrant or
represent that all data populations, timelines (i e., years) and types of data identified in
Section 2, Section 3 and Section 4 of the WCER AWAKEN Project Agreement (1) exist,
or (2) will be released to WCER as part of the Engineering Education Research.

12  WCER agrees to cooperate in producing any records relating to the agreed-upon
Engineering Education Research which may be subject to a request for access and/for
subject to disclosure under the Wisconsin Public Records Law,

13. Both parties agree to participate in this Engineering Education Research partnership in
goed faith and with the intent of reaching findings that will help to improve instruction
in engineering education. However, either party reserves the right to withdraw from
this Agreement and/or the WCER AWAKEN Project Agreement at any time without any
penalty whatsoever,

For the University of Wisconsin / Wisconsin Center for Education Research:

By signing below, the person hereby represents that he/she has the authority to sign this
Agreement and to bind the University of Wisconsin and the WCER to its terms:

St P, Conlyake Covcdinater 5)rolos

Name Title Date

For the MMSD:
By sighing below, the person hereby represents that he/she has the authority to sign this
Agreement and to bind the Madison Metrepolitan School District to its terms:

)gb* \¥:}\,  Deacd 5@6.6‘1:‘.&0\?\!7’ 51 6j03

Name A Title Datle '

U
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Appendix A

Agreement for Releasing Data and Conducting Research for
AWAKEN Project in Madison Metropolitan School District

The Aligning Educational Experiences with Ways of Knowing Engineeting (AWAKEN)
Project (NSF grant #EEC-0648267) aims to contribute to the long-term goal of fostering a
larger, more diverse and more able pool of engineers in the United States. We propose to
do so by looking at engineering education as a system or continuous developmental
experience from secondary education through professional practice.

In collaboration with the Madison Metiopolitan School District (MMSD}, AWAKEN
researchers from the Wisconsin Center for Educational Research (WCER) will study and
report on science, mathematics, and Career and Technical Education (specifically Project
Lead The Way) curtricula in the district

It has been acknowledged by f(t lm[v K ,m(f - (please print) of MMSD that the
district agreed'to this research and has 1eceived the Application and Agreement to Release
Data to Wisconsin Center for Education Research for AWAKEN Study, which includes a
description of intended AWAKEN studies in the district for 2007-2010.
f2f 20 JoF ’(

LA f2ufaft

Dr. Mitchell Nathan Daté
AWAKEN Director
WCER

545 West Dayton Street UW-Madison

Madison WI 53703-1995 1025 W. Johnson Street

Educational Sciences Bldg.
Madison, WI 53706

* The Madison Metropolitan School District (“District”) agrees to this research with WCER subject
to the condition that the District and WCER mutually execute the separate “Agreement to
Conduct Engineering Education Research” to which this document is appended. In the event that
the District and WCER fail to execute said separate Agreement, the District’s agreement to this
research is null and void.

SCHOOL OF EDUCATION » UNIVERSITY OF WISCONSIN-MADISON
1025 West Johnson Street  « Madison, Wl 537061796 = 6082634200 = fax: 6082636448 = wwwweenwiscedu




1025 West Johnson Street, Madison WI 53706
(608) 262-0831 - fax (608) 262-0843
Madison Metropolitan School District

Application and Agreement to Release
Data to Wisconsin Center for Education Research for AWAKEN Study

December 18, 2007

This application and agreement are for the MMSD-AWAKEN application in 2007 Types
of data are presented on pages three and fowr of this document Courtesy copies of
subsequent analyses and reporting will be provided to the district. This application and
agreement are fo cover the period from December 18, 2007 through December 17, 2008
The application and agreement will be renewed annually until the completion of the
project, June 30, 2010

I Purpose for data analysis and reporting

AWAKEN is a collaboration between faculty of the College of Engineering (CoE) and the
School of Education (SoE) at the University of Wisconsin-Madison, which contribute to
the dynamic and multidisciplinary perspectives on the questions of interest. Team
members are from the departments of Engineering Professional Development (EPD),
Educational Leadetship and Policy Analysis (ELPA), Educational Psychology,
Curriculum & Instruction, and the Technical Communication Progiam (1C) These two
groups meet together at least monthly to discuss research designs and findings.

The Aligning Educational Experiences with Ways of Knowing Engineering (AWAKEN)
Project (NSF grant #EEC-0648267) aims to contribute to the long-term goal of fostering a
larger, more diverse and more able pool of engineers in the United States. We propose to
do so by looking at engineering education as a system or continuous developmental
experience from secondary education through professional practice

The overaiching hypothesis for this project is that for many students and teachers the
current educational system is poorly aligned with engineering practice, That 1s,
experiences in high school and college give students, teachers and guidance counselots
an inaccurate and incomplete picture of what it means to be an engineer, and of the skills
and knowledge students need to develop to become one For example, the mathematics
and science courses in high school and college that are prerequisites for an engineering
major are often disconnected from the issues and concerns that matter to practicing
engineers, such as design, implementation, testing, and re-design. Many inventive and
innovative students with engineering skills and interests who do not exhibit high levels of
academic petformance in these gateway classes, may be discouraged or prevented fiom
entering the field of engineering as a result



Potential engineering talent is lost at all stages as students move from high school to
college and into professional practice We hypothesize that aligning the engineering
education pathways with the skills, knowledge, values, and ways of thinking of practicing
engineers will lead to a broader and more diverse engineering wotkforce. The project as
a whole proposes to study (1) the engineering practice to identify the skills, knowledge,
values, and ways of thinking of effective engineers; and (2) teaching and counseling
practices in high schools to better understand the zole of mathematics, science, and
Career and Iechnical Education; CIL) classroom experiences in the preparation for
futures studies and careers engineering

To pursue these aims, we will empirically investigate several inter-ielated areas:

* Comparative analyses of the sttuctuwre and content of academic (traditional math
and science) and pre-engineering curricula at the high school level.

* The beliefs and expectations about engineering preparation held by high school
teachers of the academic math and science classes and those views held by high
school teachers in the pre-engineering programs in Madison area institutions.

« (Classtoom observations of learning and instruction in high school math and
science classes and in pre-engineexring (Project Lead the Way) classes in Madison

* Surveys and interviews to investigate the beliefs and expectations about
engineering preparation held by high school guidance counselots and teachers in
Wisconsin who have and have not attended Project Lead the Way trainings

We also intend to exploie a number of questions regatrding high school students’
demographic information, course-enroliment patterns, achievement, engagement, school
climate and behavioral data, college placement scores (e.g, ACI, SAT), post-secondary
outcome data; and data on teachers’ demographic, climate, and professional preparation,
professional development, and appointments. In addition, data on course taking will
allow us to examine whether students of historically under-represented populations in
engineering and other technical fields have equal access to the high-level couses, and
whether four-year graduation targets limit involvement with technical education
programs like PLTW of college-bound students

Expected Outcomes

Curricula. In academic math and science curricula we expect to see activities focused on
the formal laws prior to their application In PLTW curricula, we expect to see a focus on
engineering skills and mastery of techrnical/proceduzal tools that contribute to and make
(advance) science Explicit integration of the skills, ethics, and practical knowledge of
CTE and the formal laws of Academic science, is expected to be rare in both PLTW and
academic curticula, and done primarily for motivation rather than conceptual
development when it does appear

Teacher Beliefs and Expectations. Consistent with the Expert Blind Spot Hypothesis, we
predict academic instructors will position engineering as out of reach to students who
have not first shown a high degtee of performance with the formal laws and



representations used in mathematics and science. Academic teachers will tend to view
course petformance in mathematics and science in higher regard, and as a gateway to
accessing engineering (which is seen as an area of applied science). In contrast, we
expect instructors of the PLTW courses will be less inclined toward this view, with a
vision of engineering as a set of team-based design-test-build practices, where an
undeistanding of science and mathematical abstractions can emeige from these practices.
We also expect to see little evidence of explicit integration of formal knowledge and
foundational laws that commonly organize the academic cowrses, with the design and
practical knowledge commonly used fo structure pr-engineering education, although this
1s arguably the ideal preparation for future studies and careers in engineering.

Classroom Observations. We expect PLTW students will learn much of theit math and
science through application and design. We also predict that so-called signarure
pedagogies of pre-engineering will include the “Design studio” approach and project-
based facilitation (moving among groups) In contiast, signature pedagogies of math and
science courses will include proof, demonstrations, and review of homework exeicises
Teachers will see the signature pedagogies as bound to the content (or discipline), and
will rarely publicly reflect on uses or transitions of signature pedagogies to the students
Student affinity toward/away from a discipline may be tied more strongly to the signature
pedagogies than to the differences in content, and this could serve as the topic of a future
set of studies that addiesses students’ beliefs and expectations.

Guidance Counselor Beliefs and Expectations. From our surveys, we expect to find that
the Expert Blind Spot view noimally found among content experts (scientists and
mathematicians) to “spill over” to the non-expert guidance counselors This will tesult in
counselors advising students with high math and science grades toward engineering,
despite actual engineering-specific preparation. In contrast, students in pre-engineetring
courses may not be encouaged to pursue engineering programs at college if they are
perceived as “academically” unprepared because of their grades in math and sciences
courses ot the specific math and science curriculum tracks they follow.

2 Population for which the data are requested

We are requesting existing data for the entire student and teacher population of the school
district, incleding:

Students in grades 9-12

LEP (Limited English Proficient) Students (grades 9-12)
Special Education Students (grades 9-12)

Students entolled in Project Lead The Way courses
Teachers in grades 9-12



3 Years for which the data are requested

We are requesting data for the 2005-2006, 2006-2007, and, in subsequent yeats,
2007-2008, 2008-2009, and 2009-2010 school years.

4. Type of data requested with specific items listed

Except when noted, we request individual-level record data. The specific items listed
below represent the curtent data types we need in order to accomplish currently planned
data analyses. We will iequest updates of each of these data items, as they become
available in the future. The following oiganizational schema is used heie for the purpose
of communicating the types of data being requested. We encourage each district fo
fransmit data using file formats that are convenient and consistent with district
information systems and databases. For example, if student demographic data, student
enroliment data and teacher appointment data are stored in single data table, then
district staff should send a single table rather than thiee separate tables. SCALE staff
will reorganize data tables as needed.

a Student Demographic Data: Demographic data including key NCLB
demogiaphic variables.

b. Student Achievement Data: Data from state test resuits (e g., WKCE,
TerraNova), local district assessments (e g , PMA), and other 1elevant tests such
as PSAT, SAT, ACT scores.

¢ Student Enrollment Data: Data about student enrollment in math, science and
Project Lead The Way courses.

d Student Post-Graduation Qutcomes Data: Data about student enrollment in
post-secondary institutions

e. Teacher Demographic and Background Data: Data about teacher training,
demogiaphics, certification, and content focus.

f. Teacher Appointment Data: Data about teacher training, demographics,
certification, and content focus.

g¢. Teacher Professional Development Data: Data about professional
development received by teachers during the current school year.

h. School Information Data: Data about schools focations and AYP status.
i Climate Survey Data: Data about student, teacher, and parent survey.

j. Stadent Engagement Data: Data about student engagement.



k. Student Career Interest Data; Data about student career interests collected in
middle school.

A detailed 1epresentation of the requested data follows
5 Reasons for requesting the specific data items.

The specific data items listed above are insttumental to analyzing the relationship
between student course selection achievement, engapement, and post-secondary
outcomes that will inform our investigation of how students are prepared for, and how
they see themselves as piepared for future studies and careeis in engineering

6. A description of how the data will be used and analyzed

In the indicator system, the most important categories of indicators are district student
achievement, student participation, student opportunity to learn, student disposition to
learn, teacher capacity, and school capacity The classioom-level indicatois of types of
courses are to determine whether courses affect student achievement Our goal is also to
monitor the change in these categoiies over the duration of Project Lead The Way comse
In order to establish a baseline, we would like to have available data in these six
categories for up to two previous school yeais— 2006-2007, 2005-2006. For subsequent
analyses, we would like to request data for the following school years—2007-2008,
2008-2009, and 2009-2010.

Baseline Data. Multiple years of baseline data are desirable to establish both yeaily
status on specific indicators and growth ot change in the specific indicators over time
We will conduct a time series analysis over the base-line years and an analysis during
Project Lead The Way years to determine whethet Project Lead The Way is associated
with change in status and change in slope. These analyses will report data for the district
over time for mathematics, science, (if available) The main puipose for reporting
district-level data is to show improved performance over time in mathematics and
science. Ideally, we would prefer that the same assessment type be administered from
1999 through 2007. However, this is probably unrealistic We can do an adequate
analysis if two o1 more forms of assessments have been used over time We are also
interested in analyzing the value added to student performance over time. This analysis
requires that we have data on the same students in successive yeats.

Student and Teacher Data We would like the set of data on student achievement to be
provided by individual student identification numbers (IDs), school enrolled in,
mathematics and science courses (secondary and middle schools) taken, and mathematics
and science teacher This will give us the opportunity to aggregate the data by scheol and
by teacher Although AWAKEN is directed toward classioom change, being able to track
students by teacher will give us the best opportunity to report data sensitive to Project
Lead The Way activities One analysis we would like to perform is on student ACT scores
of teachers who have implemented SCALE Project Lead The Way in contiast with a
comparable set of students and their teachers who have had no Prgject Lead The Way



involvement. Fort this to have any meaning, we would like to have a student achievement
history for these teachers. Be assured that we are not interested in student names or
teacher names, this information will be used only to link students and teacheis with
Profect Lead The Way courses. Data sets will be redacted of identifying information prior
to analyses

Counselor Practices. An important piinciple of AWAKEN is to examine counselo1s’
practices Thus, we are interested in being able to report data by counselors in
relationship to the degree to which counselor practices are aligned with the principles and
goals of AWAKEN. We will need to have some information on school practices and on
how teachers and counselors interact around student learning. To characterize schools in
this way will must likely require collecting data from schools through questionnaires o1
site visits. To relate school practices to student learning, then, will require our having
achievement data disaggregated by school over multiple years

Another important factor we would like to monitor is whether the achievement gap
among White students, Aftican Americans, Hispanics, and other groups is narrowing. We
are most interested in tracking this over time at the district level This will tequire the
analysis of student achicvement scores by ethnicity/tace We will in all likelihood
analyze these data by considering raw differences in achievement scores and using
regression models, including a value-added approach.

Achievement Gap. We are interested in obtaining information on what mathematics,
science, and Project Lead The Way courses have been taken and whether the course-
taking and completion patteins change over time. Other variables would be related to
students’ disposition to pursue mathematics, science, and careers in technical fields,
inclading enrollment in advanced placement courses, patticipation in and scotes on
college entrance examinations, and entollment in mathematics courses in post-secondary
education. AWAKEN’s purpose is for students to gain deeper knowledge of engineering
As a consequence of this deepened understanding, students should be intetested in
pursuing additional mathematics, science, and pre-engineering courses and at a higher
level than would otherwise be the case.

‘We hope that our analyses of district data will complement the analyses alieady
performed by the districts while simultaneously meeting the 1eporting requirements of
AWAKEN We ate very intetested in working collaboratively with districts to produce
useful, and helpful, analyses both to the districts and to AWAKEN. We are aware that
each district has different data and databases. We are required by our procedures to
protect the confidentiality and privacy of students and teachers It is our plan to wotk
with the contact person in each distiict to ease the transfer of data. If filling our request
requires the additional time of personnel, then we are willing to pay for any such costs
incurred



7 A description of how the data will be presented and reported.

For the moment, project principals agiee that no findings will be 1eleased without the
consent of the district and that this agreement will 1emain in effect until it is modified by
a subsequent agreement defining mutual rights in greater detail.

The National Science Foundation requires us to submit annual reports on our research.
District personnel will be given opportunities to review and comment on all reports using
district data before they are published and submitted to the funding agencies

The primary purpose of AWAKEN is to contribute to the long-term goal of fostering a
larger, more diverse and more able pool of enginee1s in the United States. Our primary
objective for data analysis is to establish the degiee to which Project Lead The Way
curriculum and teacher and counselor practices enhance student interest in engineeting

8
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Estimated amount of time the data are needed for analysis.

We will need to retain the data for the duration of AWAKEN through 2010 We will
need to keep baseline data and other data 1eleased to us this year, as well as all
updated data received in the upcoming years in order to conduct longitudinal analysis.

Desired medium of release for the data gaihered

This technical issue will vary based on the district’s technical capacity. In the past, we
have used email, ftp, and 9-track tape to exchange data Locally created CD-ROMs
are becoming more common Chiis Thorn, Director of Technical Services at WCER
(608-263-2709, cathoin@wisc edu) will oversee the transfer of data between a district
and WCER and is piepared to assist districts with whatever technical process is
necessary to transfer data successfully from district to WCER

Other research activities that may develop following receipt and review of the data.

Since the AWAKEN project’s 1esearch and technical assistance are largely a response
to district and school needs, the exact nature and extent of follow-up activities and the
uses of the data will evolve as the project becomes better able to meet the needs of the
district Thus, we anticipate doing follow-ups in order to document changes in school
curricula and professional development programs, or that address findings that may
signal areas of improvement for pre-engineering preparation as 1evealed by the data
We will discuss all subsequent activities and use of data with district personnel

A plan for preventing others from viewing and using the data that addresses the

following issues

a. Information Technology Asset Identification.



We uniquely identify each piece of equipment with physical asset numbers and
maintain a database of its type and model, the user to whom it was allocated, and
its operating system. We also update equipment inventories as users log in to
track the software installed, whether the unit requires security patches, and who
iogged on to that unit most 1ecently. This allows us to identify machines at risk
for attack based on the presence or absence of security updates.

In addition to computer hardware, we also maintain a database to track all
network hardware. This allows us to track down any failed device or
compiomised system and either repair it or isolate from the rest of the netwoik.
Our network topology map displays the departmental network hardware, e g ,
hubs, switches, etc , and how the departmental netwotk connects to the UW
networking backbone. We monitor this network in real time for outages Network
technicians are notified of outages by pager. We also maintain spaies for all key
hardware to minimize downtime from equipment failure

b IT security policies and procedures

‘We have an overarching security policy for the UW School of Education that
explicitly outlines the rights and 1esponsibilities of usets and makes clear the need
for increased levels of security for research and administrative data Users are also
required to sign a copy of the university's I'T Appropriate Use Policy as part of the
procedure to cieate a network account. As part of our user-level secutity policy,
we require that users create and use complex passwords (at least eight charactets,
no part of their names, mixed case, and including at least one number or
punctuation mark) All passwords must be changed every 120 days and the
systems do not allow passwords to be reused.

At the technical level, 1T administrators have crafted auditing and access policies
for users and devices in different organizational units within the School of
Education. These policies are based on best practices for the various operating
systems (as identified by a third-party secutity otganization such as SANS or
CIAC).

The Wisconsin Center for Education Research places additional 1estrictions on
users in that we require users of our netwotked systems to employ a secure
operating system that requires logon and provides file-level security. We currently
support Windows 2000, Windows XP, OS X, and Linux.

c. Computer security.

WCER runs a Windows XP network for file and print access. We implement local
security and strong passwords We also run password-cracking software against
ow network to identify any poor security practices. All servers are configured on
the basis of the U S Navy's Secure N1 computing environment guidelines We
also follow NCES data security practices and create mapping tables for translating



between sensitive identifiers (student or staff [Ds, social security numbers, etc.)
and internally created identifiers. The sensitive data is kept in encrypted tables
and is only accessible to database administrators.

d. Use of Anti-virus and Secwrity Update software

We require that all systems attached to our netwoik use anti-virus software and
that they subsciibe to appropriate auto-update services for critical security patches
(depending on operating system) Scans are done periodically on all operating
systems for which anti-virus software exists We also remotely monitor the status
of virus definitions on client machines to make sure that the update function is
working.

¢. Physical handling and storage of data

All backups are performed by system operators and are only accessible to data
processing personnel in a physically secure environment All original and backup
tapes are kept in a locked, fireproof safe. Only the three operators certified to
operate the backup system have access to this safe. Access to files is controlled on
a file-by-file basis. No users have edit or delete rights for original data. No non-
project personnel are allowed to view confidential data All name and address
data are viewable only by the project data administrator (Chris Thorn) All other
analysis 1s performed with the student 1D as the only individual identifier The
administzator will handle any questions of student misidentification

f Transportation of data.

We normaily only transport data in encrypted Zip archives on either tape o1 CD-ROM
disk Netwoik file transmission is performed between secure ftp or secure socket link

(SSL) http sites

g Backups of data

All WCER servers are backed up nightly—both file and database servers. We
strongly discourage staff members from storing data on personal desktops o1 laptops.
These systems do not have the same level of physical security or environmental
protection that our server room provides. We provide online stoiage areas that are
open to all users, private to particular project membets, and private to the individual
users. Laptop usets who are on extended travel are encowraged to purchase external
firewire, or USB disks as an interim backup system until they return and transfer data
to networked storage We also train users to back up local data on writeable CD-
ROM disks. (As an aside, we also provide users with a secure method for destroying
CDs containing sensitive data )



We use Tivoli Storage Manager as owr enterprise backup system The default policy
keeps the last 10 versions of every file on the system. We also keep any deleted file
for 90 days after it was deleted. Our archive policy captures a snapshot of all files and
databases on the last day of every month. In o1der to improve xestore times, we cache
the last terabyte of backup on disk to speed restores of recently deleted or overwritten
files. We keep a copy of all backup tapes in our online tape library to insuze that all
files will be readily retrievable The original backup tapes are transferred on a daily
basis to a 4-hour fire safe in a different area of the facility. Backups are tested
quarterly to ensure the integrity of the data. An additional safeguard is that our central
campus [T department uses TSM to do its own backup and to provide fee-for-services
backup for other units. We have a cooperative agreement in place to use each other's
database servers as a remote 1ecovery site in the event of catastrophic loss

h Enswuie the physical security of IT resources.

Logon to workstations is limited to named users Logon to servers is restricted to
named opetators in the Technical Services unit. We have 45 minutes of battery powet
for all systems. The setver room also has an emergency air conditioning system to
ensure that systems do not overheat in the event of a cooling failure. The server room
is behind a series of locked doors in an alarmed space. System disposal policies
ensure that all data are removed from machines that are redeployed or surplused.

i. Perform periodic vulnerability scanning.

WCER IT staff members schedule peiiodic vulnerability scans of all departmental
computets connected to the University campus network. The vulnerability scans
include selective probes of communication services, operating systems, and
applications to identify system weaknesses that could be exploited by intruders to
gain access to the network. Responsibility for taking follow-up action to correct
vulnerabilities, e g , applying security patches to operating systems, is assigned to
Computer Services support staff.

j. Firewall Policy.

The School of Education has implemented a school-wide hardware firewall
Responsibility for maintaining the firewall, updated firewall policies, and periodic
review of firewall logs is shared between the Dean’s IT office and the senior
administrators of WCER Technical Services. We currently do not require host-based
(software) firewalls for remote machines This policy is scheduled to be reviewed by
the School of Education's IT Policy Advisory Committee this winter The draft
recommendations require remotely connected machines to have both virus protection
software and to either be behind a physical firewall or to run specific firewall
software on the device.

k Incieasing awareness of securing data access and fransfer.
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Ongoing training of users focuses on developing an awaieness of how sensitive
information is accessed and transferred. Some lower-sensitivity 1esources may need
to be protected to ensure that they are not used to capture higher-sensitivity
information. Precautions for protecting the access and tiansfer of data include
ensuting password controls and using encryption where possible. The Director of
Technical Services 1s also a consultant to the Social Science and Education IRB and
assists the board with reviewing the technical aspects of human subjects 1esearch

Names and titles of.

a. The officials with the authority to bind the requesting organization to the
agreement. '

Mitchell . Nathan—Professor, lead 1esearcher on the AWAKEN Pioject.
Wisconsin Center for Education Research (WCER), University of Wisconsin-
Madison

L. Allen Phelps—Professor, lead researcher on the AWAKEN Project. Wisconsin
Center for Education Research (WCER), University of Wisconsin—Madison

Natalie Tran—Graduate Student, project assistant on the AWAKEN Project.
Wisconsin Center for Education Research (WCER), University of Wisconsin—
Madison.

Amy Prevost-—Giaduate Student, project assistant on the AWAKEN Project.
Wisconsin Centet for Education Research (WCER), University of Wisconsin—
Madison

b The officials in charge of the day-to-day oper ations invalving the use of the data

Natalie Tran, Wisconsin Center for Education Reseatch (WCER), University of
Wisconsin—Madison

¢ The professional and support staff who conduct the research and analysis, as well
as any others who may have access to the data

Mitchell J. Nathan, Ph D, Professoi-Co-Principal Investigator

L Allen Phelps, Ph D, Professor-Co-Principal Investigator

Sandra Courter, Ph.D , Professor, Principal Investigator

David Kaplan, Ph D , Professor in the School of Education at UW-Madison
Chiistopher A. Thomn, Ph.D, Director of Technical Services, Data Coordinator
Natalie Tran, M Ed, Project Assistant

Amy Prevost, MS, Project Assistant



All Graduate Research Assistants work under the supervision of the project’s
ditectors, principal investigators, and project manager.

13 Signature, title and address, and telephone number of the individual submitting the
application

Chaii, Learning Sciences

Departments of Educational Psychology,
Curriculum & Instruction, and Psychology
Center for Education and Work

University of Wisconsin-Madison
1025 West Johnson Street
Madison, W1 53706-1796
Office: (608) 263-0563

Fax: (608) 262-0843

Email: mnathan(@wisc.edu
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Confidentiality

All student records maintained by the Madison Metropolitan School District shall be confidential and
are designed fo ensure compliance with federal and state legislation. Such student records shall be

open for inspection only in accordance with Board Policy.

PROCEDURE STUDENT RECORDS 4150
' Pupils

Confidentiality

1. Except as required by law, an employee of the School District shall not give testimony in any
civil proceedings as to any conversation between that employee and a student which relates
to the petsonal affairs of or if disclosed, would tend to damage or incriminate the student or
the student's family unless such testimony is provided to ensure the welfare of the student.

2. Employees of the School District shall at all times protect the confidentiality of the student
records under their care or control.

8/26/02
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Definitions

In order to be consistent with federal and state definitions relating to student records, the Madison
Metropolitan School District adopts the following terms for use in Student Record Policies and

Procedures.

PROCEDURE STUDENT RECORDS 4151

Pupils

Definitions

1. Behavioral Records - means those pupil records which include psychological tests, personality
evaluations, records of conversations, any written statement relating specifically to an
individual pupil's behavior, tests relating specifically to achievement or measurement of
ability, the pupil's physical health records other than his or her immunization records, or any
lead screening records required under s. 254,162, l[aw enforcement officets' records obtained
under s. 48.396(1) or 5. 938.396(1) or (im) and any other pupil records which are not
progress records.

2. Custodian of the Records - means the individual responsible for safequarding, proper
maintenance, and insuring legal access to student records.

3. Directory Data/Information - means those student records which include the student's name,
present address, telephone listing (unless the number is unlisted), date and place of birth,
major field of study (e.g. 3rd grade elementary education at Leopold School), dates of
attendance, participation in officially recognized activities and sports, weights and heights of
members of athletic teams, student's photograph, the most recent previous educational
agency or institution attended by the student, and degrees and awards received,

4. 118.125(1)(b)
5. Education Records - FERPA 99.3 - means any information or data recorded in any medium,

hito://www madison k12.wius/policies/4151 htm 2/18/2008
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including but not limited to handwriting, print, tapes, computer media film, microfilm, and
microfiche which:
a. Are directly related to the student ;and
b. Are maintained by the Madison Metropolitan Scheol District, or by a party acting for the
District,
t. Education Records do not include:

1. Records which aia in the sole possession of the maker and are not accessible or
revealed to any other individual except a substitute;

2. An employment record which is used only In relation to a student's emp[oyment
by the District; (This does not include activities for which a student receives a

grade or credit in a coursea.)

3. Alumni records which relate to the student after that student withdraws from the
Madison Metropolitan School District and the records do not relate to the person

as a student.

s, 118.125(1)(a)

6. Eligible Student - meahs a student who has reached eighteen years of age or is attending an
institution of post-secondary aducation.

FERPA Sec. 99.3

7. Legitimate Educational Interests - are defined as a school official's need to know in order to:
a. Perform an administrative or clerical task required in the school employee's position;
b. Perform a supervisory or instructional task directly related to the student's education;
c. Perform a service or benefit for the student or the student's family, such as heailth
care, counseling, student job placement, transportation, and other support services.

Wis. Stats., s. 118.125(2)(d)

8. Parent - means either natural parent of a student unless his or her rights under the FERPA
have been removed by a court order, a guardian, or an individual acting as a parent in the

absence of the student's parent or guardian.

FERPA Sec. 99.3

9. Patient Health Care Records &#8212; means all records related to the health of a patient
prepared by or under the supervision of a health care provider.

10. Personally Identifiable - means that the data or information includes (a) the name of the
student, the student's parent, or other family members, (b) the address of the student or the
student's family, (c) a personal identifier, such as the student's social security number or
student number, and (d} a list of personal characteristics or other information which wouid

make the student's identity easily traceable,
FERPA Section 99.3
11. Progress Records - means those pupil records which include the pupil's grades, a statement

of courses the pupil has taken, the pupil's attendance record, the pupil's immunization
records, any lead screening records required under 5. 254.162 and records of the pupil's

http/fwww madison k12.wi us/policies/4151 him 2/18/2008
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school extracurticular activities

5. 118.125(1)(c)

Pupil Physical Health Records - means those pupil records that include basic health
information about a pupil, including the pupil's immunization records, an emergency medical
card, a log of first aid and medicine administered to tha pupil, an athletic permit card, a
record concearning the pupil's ability to participate in an education program, any tead
screening records required under s, 254.62, the results of any routine screening test, such as
for hearing, vision or scoliosis, and any follow-up to such test, and any other basic health
information, as determined by tha state superintandent

5. 118.125(1)em

Pupil Records - means all records relating to individual pupils maintained by a school but
does not include notes or records maintalned for personal use by a teacher or other person
who is required by the state superintendent under

115.28(7) to hold a certificate, license or permit if such records and notes are not available
to others, nor does it include records necessary for, and available only to persons involved in,
the psychological treatment of a pupil. Any pupil record that relates to a pupil's physical
health and that is not a pupil physical health record shall be treated as a patient health care
record.

5. 118.125(1)d
8/26/02

School Officials -

a. Means eémployees of the Madison Metropolitan School District wha require access to
personally identifiable student information and other pupil/educational records for
legitimate educational interests; ot

b. Means persons/entities that (1) are contracted by the District to provide educational
services, and (2) require access to personally identifiable student information and other
pupil/educational records for legitimate educational interests.

Student - means any individual who attends or has attended a program of instruction
sponsored by the BOARD of the Madison Metropolitan School District.

FERPA Sec. 99.3

Registrar's Office or Registrar - means the person responsible for all student records and the
office in which the records are stored. The REGISTRAR is the District's custedian of the
records.
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Directory Data /Information

In order to assist schools in planning for school activities, the Madison Metropolitan School District
has designated certain student information as directory data/information.

- PROCEDURE STUDENT RECORDS 4156

Pupils

A. Directory Data/Information

1. The following personally identifiable data/information contained in a student's
educational records shall ba considerad as directory information:

a. Student's name;

b Present address;

c. Telephone listing (unless the number is unlisted);

d. Date and place of hirth;

e, Major field of study (e.g. 3rd grade elementary education at Leopold School);
f. Dates of attendance;

g. Participation in officially recognized activities and sports;

h. Weights and heights of membars of athletic teams;

Student's photograph;
j. The most recent previous educational agency or institution attended by the
student;
k. Degrees and awards received.
2. Parents and eligible students will be notified anrually of the District's Policies and

271812008
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Procedures relating to directory data/information as outlined in Policy 4152,

3. Parents and eligible students may request that no directory data/information may be
released by completing a Student Directory Information Withheld form available in the
student’s school office.

a This form must be submitted to the student's schocl office within fourteen (14)
days of the annual notification of rights.

b. Such directory data/information relating to tha student will not be released
without prior written consent of the parent or eligible student.

¢. Thé authorization to withhold directory data/information will remain in effect until
the beginning of the next school year, or until the parent or eligible student
completes the Request to Publish Directory Information form and submits it to
the student's school office.

d. A copy of thae Request to Withhold/Publish Directory Information Form will be
forwarded to the REGISTRAR'S OFFICE, and if the child is in a Special Education
pregram, a copy will be forwarded to the DIRECTOR OF EDUCATIONAL STUDENT
SERVICES. A copy should also be filad in the child's educational record

4. Directory data/information relating to students no longer in attendance in the District
will not ba released if a parent of a student or an adult student has indicated that such
information shall not be released in the year preceding the year in which the student
has left the District.

This provision does not apply to the transfer of students to other schools.

5. Unless an authotization to withhold directory data/information has been signed by the
parent or eligible student, directory data/information may be released by the MMSD
only when it relates to educational activities, schoo! related functions ot has a
legitimate educational purpose.

B. Certain Directory Information for Military/Higher Education Represantatives

1. If no Military Recruiter/Higher Education Information Withhold Form is filed by the
parent or eligible student, the District will disclose to a military recruiter or institution
of higher education, upon their request, each secondary school student's name,
address and telephone listing.

No Child Left Behind Act of \2001
8/26/02
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Disclasure

The Madison Metropolitan School District will not disclose student records, including per'sonélly
identifiable student information from the educational records of the student without the prior
written consent of the parent or eligible student, except as otherwise permitted by state and

federal legisiation.

FERPA 34 CFR 99 30, 99.31, 99.32, 99.33, 99.34, 99.35, 99.36, 99.37, 99 38, 99.39 s 118,125(2)

PROCEDURE STUDENT RECORDS 4157

Pupils

Disclosure

1. When parental consent is provided, the District will presume that the parent giving consent is
authorized to do so, unless the District has been provided evidence that a legally binding
instrument, state law, or court order provides to the caontrary.

The parental consent must include:

The legal name and birth date of the student:
A description of the specific type of record(s) to be released;

c. The name and address of the perscn(s) or organization to whom the disclosure is to be
made;

d. The date of the consent and its expiration criteria;
a, the signature of the parent or eligible student.
2. The parent or eligible student may obtain a copy of any records disclosed under this

httn/Frwsy.madison k12, wi us/policies/4157 htm 2/18/2008
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provision, Such copies are subject to the copy fee under Policy 4154

3. When the Madison Metropolitan School District releases information other than directory
information contained in the student's educational record to any third parties, the following
statement shall be includad:

ALL THESE RECORDS ARE CONFIDENTIAL AND MAY NOT BE RELEASED TO ANY
OTHER PERSON OR AGENCY WITHOUT THE WRITTEN CONSENT OF THE PARENT OR
ELTGIBLE STUDENT.

4. Student records will be transferred to arcther school or school district without consent of the
parent or eligible student upon receipt of written notification from the other scheol district
that the student has enrolled in that school district. All student records sent to other school
districts (with the exception of those records of a student in the high schools) will be
pracessed in the OFFICE OF THE REGISTRAR,

5. The Madison Metropolitan School District's Custodian of the Records may release personally
identifiable student record information without the consant of the student’s parents or tha
eligible students in the foilowing cases:

a. "...To persons employed in the school which the pupil attends who are required by
the department under s. 115.28(7) to hold a certificate, license, or permit” and have
legitimate educational interests as defined under Policy 4151;

118.125(2)(d)

b. To certain federal and state officials who need information in order to dudit or enforce
legal conditions related to federally-supported education programs;

118.125(2)(g)2

¢. To certain public officials seeking information required by state law;

118.125(2)(q)

d. To organizations conducting studies for the District, provided such studies wili not
permit the personal identification of students and their parents, and that such
personally identifiable information will be destroyed when no longer needed for the
study;

34 CFR 99.31(a)(6)(i)

e. To accrediting organizations to carry out their accrediting functions;

34 CFR 99.31(a)}(7)

f. To parents of eligible dependent students as determined by the Internal Revenue Code
of 1954:

1. Parents shall submit a written and signed statement to be filed in the student's
record, cosigned by the student, indicating that the student is classified as a
dependent student by the Internal Revenua Code of 1954. (The student is
claimed as a dependent on income fax returns.)

34 CFR 99.31(a)(8)

hitn-/araror madiaon k172 wi us/oolicies/4157 hm 2/18/2008
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g. To comply with a judicial order in the following cases:

1.

4.

The judge of a court of this state or of the United States shall, upon request, be
provided by the School District Clerk with a copy of all progress records of a pupil
who is subject of any proceedings in such court.

118.125(2)(c)

NMames of dropouts shall be provided in résponse to an crder,

5. 118.125(2)(c)2

Education records shall be provided to a court in response to a subpoena by
parties to an action for in-camera inspection to be used only for the purposes of
impeachment of any witness who has testified in the action.

118.125(2)(f)

All subpoenas of education records shall be presented to the District's Legal
Counset for review prior to compliance with such order ot subpoena.

3. The Custodian of the Records shall make a reasonable effort to notify the parents

or eligible student prior to cornpliance with such order or subpoena,

34 CFR 99.31(a)(9)(ii)

h. Directory information under conditions specified in Policy 4156.

i. If there is an emergency situation in which knowledge of student record information is
necessary to protect the health or safety of a student or other persons.
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Records of Disclosures

The Madison Metropolitan School District shall maintain with each student’s file a record of all
parsons or agencies who have requested or obtained access to a student's record, except access
granted to parents, eligible students, employees in the school which the pupil attends who are
required by the department under s. 115 28(7) to hold a certificate, license or permit, havirg
legitimate educational interests, persons seeking disclosure of information accompanied by the
prior written consent of a parent. or ehglb[e student, or for disclosures of any directory information

desgignatad for that student.
FERPA 99.32(a)(5)

PROCEDURE STUDENT RECORDS 4158

Pupils

Records of Disclosures

1. Arecord of each access to the student's educational file will contain:
a. The name of each person obtaining access and the agency they represent;
b. The legitimate interest the person had in obtaining the information;
c. The date the person made the request, and the date the person was granted access,
2. The record of access will be maintained as long as the student's educational record is
maintained.

FERPA 99.32
8/26/02
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POLICY

Retention

Student records shall be maintained in accordance with the time periods and procedure set forth

below.
5. 118.125(3)(4)
6/2/03
PROCEDURE STUDENT RECORDS 4160
Pupils
Retention

Upon withdrawal of a student from the Madison Metropolitan School District, the retention of

1.
the student’'s educational record will ha managed as follows:

a., Elementary and Middle Schools:
1. The student's record (Educational and Behavioral) will be retained at the SCHOOL
for ONE CALENDAR YEAR from the student's last date of attendance.

Upon receipt of written notice from the pupil, if ke or she is an adult, or his
or her parent aor guardian, if the pupil is a minor, that the pupil intends to
enroli in ancther school or school district or written notice from the other
school or school distiict that the pupil has enrolled, the school district shall
transfer to the other school or school district all pupil records relating to a
specific pupil within five (5) working days. Upon transfer of the pupil
records, a note shall he made on the student management systam as to
which school and the date the records have been sent,

b, Unless Educational Records are transferred as set forth above:

a.

- bttt madican k172w nefnbicies/4140 im 2/18/2008
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i The Schocl District will dastroy the BEHAVIORAL RECORDS after one
(1) year from the pupil's last date of attendance unless the pupil, if
fie or she is an adult, or his/her parent/guardian, if the pupil is a
minor, requests the BEHAVIORAL RECORDS be maintained for a
specific pericd of time. The School District will maintain the
BEHAVIORAL RECORDS faor at least one (1) year from the pupil's last
date of attendance even if the pupil or his/her parent or guardian
requests that the BEHAVIORAL RECORDS be maintained for a period
of time shorter than one (1) year

ii. The School District will maintain all the Educational Records for seven
(7) years from the pupil's last date of attendance unless the pupil, if
ha or she is an adult, or his/her parent or guardian, if the pupil is a
minor, requests that such Records be maintained for a longer period
of time,

¢. Aftaer maintaining all educational records at the school for one (1) calendar
year from the pupil's last date of attendance, the following records shall be
forwarded to the Central Office Department designated to mainktain pupil
records, hereinafter "Student Records Office."

i. Educational Records

fi. Tha BEHAVIORAL RECORDS that have been requested to he
maintained for a specified period of time exceeding one (1) vear from
the pupil's last date of attendance at the school

d. If no request has been made to maintain the Educational Records for more
than seven (7} years, the Educational Records shall be maintained in the
Student Records Office for the remaining six (6) years unless a WRITTEN
NOTICE is received prior to conclusion of the six {(6) year period, from the
pupil, if he or she is an adult, or his or her parent or guardian, if tha pupil is
a minot, that the pupil intends to enroll in another school or schoof district
or receives written notice from the other school or school district that the
pupil has enrolled. If such a notica is received, the school district shall
transfer to the other school or school district all pupil records relating to a
specific pupil within five (5) working days. Upon transfer of the pupil
records, a note shall be made on the student management system as to
which school and date the records have been sent.

@ The Educational Records that the pupil or his/her parent or guardian
specified be malntained for more than seven (7) years shall be maintained
for the time period specified by the pupil, if he or she is an adult, or his or
her parent or guardian, if the pupil is a minor. If the school district receives
a WRITTEN NOTICE from a pupil, if he or she is an adult, or his parent or
guardian if the pupil is a minor, that the pupil intends to enroll in another
schocl ot school district or receives written notice from another school or
school district that the pupil has enrolled, the school district shall send
COPIES of the Educational Records that the pupil, or his/her
parent/guardian, specified be maintained for a specific period of time to the
other school or school district and keep the criginal Educational Records for
the period requested by the pupil or his/her parent/guardian.

f. The BEHAVIORAL RECORDS that the pupil or his/her parent or guardian
specified be maintained shall be maintained for the time period specified by
the pupil or his/her parent/guardian. If the school district recaives a
WRITTEN NOTICE from a pupil, if he or she is an adult, or his parent or
guardian if the pupil is a minor, that the pupil intends to enroll in another
school or school district or receives written notice from another school or
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school district that the pupil has enrolled, the school district shall send
COPIES of the BEHAVIORAL RECORDS that the pupil, or his/her
parent/guardian, specified be maintained for a specific period of time to the
other scheol or school district and keep the original BEHAVIORAL RECORDS
for the period requested by the pupil or his/her parent/guardian.

b, High Schools:

1. The student's Record (Educational and Behavioral) will be retained at the high
school.

a.

Upon receipt of written notice from the pupil, if ha or she is an adult, or his
or her parent or guardian, if the pupil is a minor, that the pupil intends to
enroll in another school or school district or written notice from the other
school or school district that the pupil has enrolled, the school district shall
transfar to the other school or school district all pupil records relating to a
specific pupil within five {5) working days. Upon transfer of the pupil
recotds, a nota shall be made an the student management systam as to
which school and the date the records have been sent.

Unless educational re¢ords are transferred as set forth ahove:

I. The School District will destroy the BEHAVIORAL RECORDS after one
(1) year from the pupil's last date of attendance unless the pupil, if
he or she is an adult, or his/her parent or guardian if the pupil is a
minor, requests the BEHAVIORAL RECORDS be maintained for a
specific periad of time. The School District will maintain the
BEHAVIORAL RECORDS for at least one (1) year from the pupil's last
date of attendance even if the pupil or his/her parent or guardian
requests that the BEHAVIORAL RECORDS be maintained for a period
of time shorter than one (1) year.

it. The School District will maintain the Educational Records for seven
(7) years from the pupil’s last date of attendance unless the pupil, if
he or she is an adult, or his/her parent or guardian if the pupil is a
minor, requests the PROGRESS RECORDS be maintained for a longer

period of time.

If no request has been made to maintain the Educational Records for more
than seven (7) years, the Educational Records shall be maintained for
seven (7) years unless a WRITTEN NOTICE is received prior to conclusion
of the seven (7) year period, from the pupil, if he or she is an adult, or his
or her parent or guardian, if the pupil is a minor, that the pupil intends to
enroll in another school or school district or receives written notice from the
other school or school district that the pupil has enrolied. If such a notice is
received, the school district shall transfer to the other school or school
district all pupil records relating to a specific pupil within five (5) working
days. Upon transfer of the pupil records, a note shall be made on the
student management system as to which school and date the records have

been sent.

The Educational Records that the pupil or his/her parent or guardian
specified be maintained for more than seven (7) years shall be maintained
for the time period specified by the pupil or his/her parent/quardian. if the
school district receives a WRITTEN NOTICE from a pupil, if he or she is an
adult, or his parent or guardian if the pupil is a minor, that the pupil
intends to enroll in another school or schosol district or receives written
notice from another school or school district that the pupil has enrolled, the
school district shall send COPIES of the Educaticnal Records that the pupil
or his/her parent/guardian specified be maintained for a specific period of
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time to the other school or school district and keep the original Educational
Records for the period requested by the pupil or his/her parent/quardian.

a. The BEHAVIORAL RECCRDS that the pupil or his/her parent or guardian
specified be maintained for more than one (1) year shall be maintained for
the time period specified by the pupil or his/her parent/guardian. If the
school district receives a WRITTEN NOTICE from a pupil, if he or she is an
adult, or his parent or guardian if the pupil is a minor, that the pupil
intends to enroll in another school or school district or receives written
notice from another school or school district that the pupil has enrolled, the
scheol district shall send COPIES of tha BEHAVIORAL RECORDS that the
pupil or hisfher parent/guardian specified be maintained for a specific
period of time to the other school or school district and keep the original
BEHAVIORAL RECORDS for the period requestad by the pupil or his/her
parent/guardian.

f. High School transcripts will be maintained indefinitely.

g. All student records will be destroyed by shredding.

6/2/03
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UNIVERSITY OF WISCONSIN MADISON _
Agreement No.: 05-8284
ACADEMIC SUPPORT SERVICE AGREEMENT

This agreemeni is entered into between the Board of Regents of the University of Wisconsin System on behalf of the
University of Wisconsin-Madison Department of Curriculum & Instruction (hereafter University) and Madison Meiro -
School District{hereafter Contractor):

Contractor's Name *Social Security No.
; ' . . L or
Business Name (if appiicable) Madison Meiro School District Fed. Emp. ID No.
Address 545 West Dayton St Indicate Visa Status if not U.S. citizen
City/State/Zip Madison, Wl 53703-1995 , (*Sole proprietor, please provide SS#)

=

EPERTOD: _ ‘ - COMPENSATION INEORMATIO
Beginning Service Date August 1, 2004 Fee not to exceed $5000.00

Ending Service Date May 31, 2005 Expenses not to exceed
Location (Bldg., Foom) List expenses to be paid:
2 h : > RSO

Payment will be made within 30 days upon satisfactory Represents the University's interest and related

completion of services. considerations as outlined in this agreement.

Payment should be made by August 1, 2004 to ensure the project Liaison’s Name Ken Zeichner

will begin as proposed. Department Curriculum and Instruction
Telephone 608.263 4600

SCOPE OF SERVICE:

The Bilingual Literacy Project will support the academic success of Cherokee School’s growing bilingual Spanish-
speaking population. The project consisits of four components: building a core collection of books in Spanish for the
Library Media Center; involving familes in the support of their students’ liferacy goals; encouraging students and their
families to read fogether and strengthening parents’ involvement in the schoofl community.

See Attachment A - Bilingual Literacy Project and Attachment B - Proposed Budget for additional information.



FOR THE BOARD OF REGENTS OF THE FOR THE SERVICE PROVIDER
UNIVERSITY OF WISCONSIN SYSTEM

0 School District

University of Wisconsin-Madison
on St

Mike Hardiman - i“. e
Director, Purchasing Services P\Démf' Prig .
Title NamePrinted or Typed
RDE  Secrefart,
Date Title f
<12 ‘ oY
Daté

Department Contact:
Name: Ken Zeichner

Telephone Number 608.263.4600 Fein/Social Securiiy Number
Agreement No.: 05-8284

Phone Number

Fax Number



STANDARD TERMS AND CONDITIONS

TERMINATION OF CONTRACT: This Agreement may be terminated in whole or in part in writing by either party
provided that no such termination may be effected unless the other party is given not less than thirty (30} days written
notice of intent to terminate. Final payment will be adjusted to reflect actual work completed.

CHANGES: The University may, from time io time, request changes in the scope of services to be performed by the
Contractor in this Agreement. these changes, including any increase or decrease in the amount of compensation
which are mutually agreed upon by and between both parties, shall be incorporaied in written modifications to this

Agreement

NONDISCRIMINATICN IN EMPLOYMENT: In connection with the performance of work under the Agreement, the
Contractor agrees not to discriminate against any employee or applicant for employment because of age, race,
religion, color, handicap, sex, physical condition, sexual orientation, developmental disability as defined in Wisconsin
Statutes $.51.01(5) or national origin. This provision shall inciude, but not be limited to, the following: employment,
upgrading, demotion or transfer; recruitment or recruitment advertising; layoff or termination; rates of pay or other form
of compensation; and selection for training, including apprenticeship. The Contractor further agrees 1o take affirmative
action to ensure equal employment opportunities for persons with disabilities. The Contractor agrees to post in
conspicuous place, available for employees and appiicants for employment notices to be provided by the contracting
officer sstting forth the provisions of the nondiscrimination clause

EXAMINATION OF RECORDS: All records incurred under this Agreement are subject to audit by ihe
University and/or the cognizant federal audit agency. The Contractor agrees {o give government auditors
access to its records where necessary tc support costs relating to this contract.

COPYRIGHT: The Contractor affirms that to the best of its knowledge all materials furnished and used are its own
original material or material which they have obtained the copyright to use for the purposes of this Agreement. Written
copies of copyright clearances may be required by the University.

The parties agree that Contractor's work under this Agreement is a “work for hire" and that the owner of such work is
The Board of Regents of the University of Wisconsin System. [f for any reason the work performed by Contractor
under this Agreement is found not to constitute a work for hire, then, in consideration for the payment set forth under
this Agreement, Contractor hereby assigns all rights in the intellectual property created, including the copyright, to The
Board of Regents of the University of Wisconsin System.

The Contractor agrees that the copyright and all other rights pertaining to the work furnished under this agreement,
inciuding any royaities or fees that may accrue, shall belong to the Board of Regents of the University of Wisconsin

System.

PUBLICATION REQUIREMENTS: Any publication resulting from this Agreement must include the following
acknowledgement of support: “This material is based upon work supported by...” The University and/or the
sponsoring government agency reserve a royalty-free, nonexclusive and irrevocable License to reproduce, publish,
otherwise use and to authorize others 1o use the work for government purposes,

s
N4

LIABILITY: The Conirgetor shall save, keep harmless and defensT e State gi-Wisconsine The Bozed of
The University of 'r§£gsin Syst mﬁj& all of itg @fﬁc/ers, 8 rflo)y;es and ,ag{nts ag,ain?tl any anc all liabili
costs of wijgi er kind and nafure, for injury/tn%r death.of any persoror persgrs, and forA0ss or‘/d
Dr‘Opil’t’i)lz(s'tate or otrlg)f Ecurring in connettion with ordrt any way inetdental fo of arising out of the sefviceg
underthis Agreement. See oftee e

™

INSURANCE: The Contractor may be required to show evidence of financial responsibility by providing certificate of
insurance for worker's compensation and iiability coverage as determined by UW Madison Risk Management Cffice.
Liability coverage shall include the Beard of Regents of the University of Wisconsin System on behalf of the UW
institution as additional named insureds.

EMPLOYMENT: The Service Provider, its officers, agents and employees (if applicable), in the performance of this
Agreement shali act in the capacity of an Independent Contractor and not as an officer, employee or agent of the
University Service Provider agrees that it shall take such steps as may be necessary to ensure that any subcontractor
or contractor shall be deemed to be an independent contractor and will not be considered or permitted o be an agent,
servant, joint venturer or partner of the University.




A Yachment &

ATTACHMENT TO CONTRACT #05-8284
FOR: Bilingual Literacy Project

Replacement for your Section liability

A. The Board of Regents of the University of Wisconsin System agrees fo provide fability
protection for ifs officers, employees and agents while acting within the scope of
their employment. The Board of Regents further agrees to hold harmless Madison
Metropolitan School Distict, it officers, agents and employees from any and all
liability, including claims, demands, losses, costs, damages, and expenses of every
kind and description [including death}, or damages to persons or property arising
cut of orin connection with or occurring during the course of this agreement where
such liability is founded upon or grows out of the acls or omissions of any of the
officers, employees or agents of the University of Wisconsin System while acting
within the scope of their employment where protection is afforded by ss. 893.82 and
895.46(1), Wis. Stats.

B. Madison Metropolitan School District agrees to held the University harmiess from any
loss, claim, damage or liakility of any kind involving an employee, officer or agent of
the Contractor arising out of or in connection with this Agreement except to the
extent that it is founded upon or grows out of the acts or omissions of any of the
officers, employees or agents of the University of Wisconsin Systern while acting
within the scope of their employment where protection is afforded by ss. 893.82 and
895.46{1), Wis. Stats.



UW School of Education
SERVICES AGREEMENT
(Foreign Languags Assistance Grant)

Th'lS Agresment is made and entered into by and betwsan the Madison Metropolitan School District {hersinafter
referred to as the District) and the Board of Regents of the University of Wisconsin System c/o Research and
Sponsored i?rograms, 750 University Avenue, Madison, WI 53706 (hereinafter referrad to as “the Provider"), a
consultant hired pussuant to the program description contained in the Foreign Language Assistance Grant from the
US Depariment of Education (UW Tracking # 94538). Provider's services shall include, but nat be limited to:

implementation and Student Assessment Coordination

»  Conduct evaluation activities associated with student proficiency assessment;

*  Recruit and organize the student teachers and arrange for their placements;

= Share in the supervision of student teachers, including frequent meetings with them:;

= Develop curriculum, materials, and sample lasson plans in consultation with the School Ceerdinator:

»  Deliver "Foreign Language Elementary Teaching Methods” course {at UW);

= Serve as liaisan between Leopold Elementary School principal and UW Elementary Education
Committee

Consuitation

= Advise Scheol Coordinator and Implementation Cocrdinator on program development {consistent with
previously-developed models of the "deep approach” to language teaching and peer student teaching);

= Lead and supervise the further development of the assessment instrument (SIPIS}) that wili be used to
evaluate the project’s impact on student achievement, including planning and supervising on-site the
first-year, pilot assessment to make sure it is organized in the best conditions; -

» Provide guidance on disseminating programiinformation and results via project website;

»  Participate in monthly mestings at the District to ensure communication across institutions;

= Participate in semester meetings with UW educational Administrative Services and Associate Dean to
secure placements at Leopald Elementary and re-entry of students in the usual curriculum after the
Spanish Education program .

= Consult on project budget development;

«  Assist the School Coordinator and the Implementation Coordinator in problem-solving with student
teachers {for especiaily difficult cases)

= Negotiate integration of the new cerlification program intc the current UW certification structure with the
Elementary Committes

Web site Development

WHEREAS, the District, whose address is 545 West Dayton Street, Madison, Wiscdnsin, 53703, wishes to
purchase thosa services as described above, and

WHEREAS, the Provider is able and willing to provide such servibes,

NOW, THEREFORE, in consideration of the above premises and the mutual covenants of the parties
hersinafter set forth, the racsiot and sufficiency of which is acknowledged by each party for itself, the District and the
Provide:r agree as foliows:

1 Term
The term of this Agraement shall be from September 15, 2003 to September 14, 2004

2. Competency
Thea Provider agrees to provide the services described above in a professional and competent manner

3 Compensation ] ]
The Disirict shall pay the Provider the amount of $45,668.00 The District shali pay the Provider in

Instalimants, upon recaipt of a billing statement from the Provider
4 Non-Assignability

The Provider shall neither assign nor iransfer any interest or cbligation in this Agresment without the prior
writien consant of the District

5. Termination
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If through any cause the Provider shall fail to fufill in a {imely and proper manner is obligations
under this Agreement, or if the Provider viclates any of the covenanis or provisions of this
Agreement, the District shall thereupcon have a right to terminate this Agreement by giving a 20 day
written notics 1o the Provider of such termination and specifying the eifective date thersof

District Property

In the event the District exercisas its unilateral right {o terminate this Agreement for cause in the
manner provided in paragragh 5 above, all finished and unfinishad documents, services, papers,
data, products, and the like prepared, produced or made by the Provider shall become the
property of the District. Any purchases of materials or equipment made by the Provider for this
project shail be the property of the District and the Provider shall maintain records that will clearly
ideniify such materials or equipment.

Timing/Cooperation

The Provider shall commence, carry on and complete its obligation under this Agreement with all
deliberate spesd and in an sconomical and efficient manner in accordance with the Agreement
and all applicable law In providing services under this Agrsement, tha Provider agrees to
cooperate with various departments, agencies, employess and officers of the District

Personnel

Tha Provider agrees to secure at its own expense all personnel necessary ta carry out its
abligations under this Agreement, . Such personnel shall not be deemed to be empioyees of the
District nor shali they have or be deemed to have any direct contractual relationships with the
District.

Indemnity

The Provider shall at ail times during the térm of this Agreement indemnify, hold harmless and defend the
District, ks Board, officers, employees, and reprasentatives against any and all liability, loss, damages,
costs or expenses which the District, its Board, officers, employees, and represantatives may sustain/incur
or be requirad io pay by reason of the Provider furnishing goods or services required to be provided undes
this Agreement to the extent such is authorized by Wisconsin Statutes sec 893.82 and 895 46 provided,
however, that the provision of this paragraph shall not apply to liabilities, losses, charges, costs or
expenses caused by or resulting from the acts or omissions of the District, its Board, officers, employees, or
representatives acting within the scope of their employment or representative capacity The obligations on
the parties under this paragraph shali survive the expiration or termination of this Agreement

Controliing Law .
It is expressly understood and agreed to by the parties hereto that in the event of any disagreement or

controversy betwesn the parties, Wisconsin law shail be controlling

Entirety of Agreement

The entire agreemant of the parties is contained herein and this Agreement supersedes any and
all oral agreemenis and negotiations betwaen the pariies relating to the subject matter hereof. The
parties expressly agree that this Agreement shall not be amended in any fashion except in wiiting,

Confidentiality .
The Provider agraes o protect and maintzin the confidentiality of pugpil records or any other confidential
maiter that the District malntains, as required by state and federal law  This provision shail continue to be
effective after the termination of this Agreement Upon termination of this agresment, the Provider will

retur_h to the District all records, documentation, and other ftems that were used, created, or contrelled by

the Consultant during the term of this Agreement,

Severability o
If any provision of the Agresment shall be held to be invalid or unenforceabdle for any reason, the remaining

provisions shall continue to be valid and enforceable

Non-Discrimination -
During the term of this Agreement, bdth parties agree not to discriminate on any bases promputed by ‘
federal, state or local law or oidinancs, and exceptions shall be permitted only to the extent ailowable in

siate or federal law.

Authority
By signing below, the person hersby reprasents that hefshe has the awthority to sign this Agreement and

bind the Provider (o adhere fo iis terms.



MADISON METROPOLITAN SCHOOL
ARD OF EDUCATION

. Ah\o{

Reger PhceySecretary  Date:

A ire Fongzr 35

Provider Date:

Diane Barrett, Asst: Director

Pre—-Award Services

Par Mary Ramberg 11/03 - jiw
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adison Doyle Administration Building
etropolitan School District 1 5 West Dayon et

September 15,2004

Tovee Zander

Curriculum & Instruction, UW-Madiosn
1025 W. Johnson St, Rm. 210
Madison, WI 53706

{for the Board of Regents of the University of Wisconsin Systern
¢/o Research and Sponsored Programs

750 University Avenue

Madison, W1 53706)

Re: EXTENSION of SERVICE AGREEMENT

Dear Ms. Zander:

This letter is intended to serve as an extension to the Services Agreement between Madison Metropolitan
School District and the UW School of Education Services Agreement relative to the Foreign Language
Assistance Grant .

Paragraph 1 - Term shall be extended to include the dates September 15, 2004 through September 14,
2005.

Paragraph 3 — Compensation shall be increased by $38, 070 for services during this extended term,
which amount is more fully described on the attached document entitled "FL AP Budget, Second Year
(9/15/04 to 9/14/05) '

All other terms and conditions of the agreement shall remain in effect.
Please sign both original copies of this extension, return one to the District in the enclosed envelope and
keep the other for your records. The extension shall be placed in the District’s file with the original

agrecment, a copy of which is attached hereto for your records.

If you have questions or concerns regarding this matter, please call June Wilson, Assistant Legal Counsel,
(63-1868 most mornings.

BOE Secretary

Accepted by the Board of Regents /{%Mg/‘/@wﬁ

Diane Barreit, Asst. Director
. . . . Pre-Award Services
Ce: Mary Ramberg, Director of Teaching & Iearning Research & Sponsored Programs

June .. Wilson, Assistant Legal Counsel o / I /o Y
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¢ June Wilscn - FLAP year 2 budgeﬁ(‘igfm

FLAP Budget
Second Year {9/15/04 - 9/14/05)
Francois Tochon, P!

EXPENSE BASE RATE TIME AMOUNT SUBTCTALS
Personnel _
Francois Tochon 78,433 0.08 6,536
(1 month @ 75%)
Senior Instructor {Alajandro Azocar) 28,082 017 4,938
{acad RA) (2 semesters @ 17%)
TA (Kim Kasperbauer) 24,200 040 4,340
(exper, 9 mo) (1 semester @ 40%)
Web Developer 18 386.67 5,800
(per hi) (hours)
Total Personnel 22,115
Fringes
Tochon 0.330 2,157
instructor 0 250 1,235
TA 0.250 1,210
Hourly 0.025 145
Total Fringes 4,747
Other
Tuifion Remission 0250 1,235 1,235
{Direct costs)
Indirect Costs 0.355 28,006 9,974 9,974

38,070



adison Doyle Administration Building

545 West Dayton Street

etropolitanSchooI District ; Madison, Wi 63703-1995

August 30, 2005

Joyce Zander

Curricutum & Instruction, UW-Madiosn
1025 W Johnson St., Rm. 210
Madison, WI 53706

{for the Board of Regents of the University of Wisconsin System
¢/o Research and Sponsored Programs

750 University Avenue

Madison, WI 53706)

Re: AMENDEMENT to/EXTENSION of AGREEMENT (ELAP Grant)
Dear Ms. Zander:

This letter is intended to serve as an extension to the Services Agreement between Madison Metropolitan School
District and the UW School of Education Services Agreement 1elative to the Foreign Language Assistance Grant

Paragraph 1 - Term, shall be extended to include the dates September 15, 2005 through September 14, 2006.

Patagraph 3 — Compensation, which was amended January 21, 2005 to read:
The District shall pay the Provider the amount of $45,668.00 for services through September 14, 2004, The District shall pay
Provider an additional amount of $24,445 for services between September 15, 2004 and September 14, 2005, The District shall
pay the Provider in installments, upon receipt of a billing statement from the Provider.

is now amended to read:
The District shall pay the Provider the amount of $45,668.00 for services through September 14, 2004. The District shall pay
Provider an additional amount of $24,445 for services between September 15, 2004 and September 14, 2005 and the amount of
$39,416 00 for services provided between September 15, 2005 and September 14, 2006, as are more fully desciibed on the
attached document entitled "FLAP - Third Year " The District shalil pay the Provider in installments, upon receipt of a billing
statement from the Provider.

All other terms and conditions of the agreement shall remain in effect.
Please sign both original copies of this extension, return one to the District in the enclosed envelope and keep the
other for your records. The extension shall be placed in the District’s file with the original agreement and its

previous extension/amendment(s), copies of which are attached hereto for your records.

If you have questions or concerns regarding this matter, please call June Wilson, Assistant Legal Counsel, at (608)
663-1868 most mornings.

Roger
BOE Secretary
Accepted by the Board of Regents /(Q/M ,@%{/{? SEP 12 2009
’ - fdate '
ce: Mary Ramberg, Director of Ieaching & 1 earning Diane Barrett, Asst. Director
June I . Wilson, Assistant Legal Counsel Pre-Award Services

Research & Sponsored Programs



FLAP — Third Year

Implementation and Student Assessment Coordination
» Conduct evaluation activities associated with student proficiency assessment;
Recruit and organize the student teachers and arrange for their placements;
Share in the supervision of student teachers, including frequent meetings with them;
Develop curriculum, materials, and sampie lesson plans in consultation with the School Coordinator;
Deliver “Foreign Language Elementary Teaching Methods” course,

Consultation
+ Advise School Coordinator and Implementation Coordinator on prograim development (consistent with
previously-developed models of the “deep approach” to language teaching and peer student teaching);
» Lead and supervise the further development of the assessment instrument (SIPIS) that will be used to
evaluate the project’s impact on student achievement, including planning and supervising on-site the first-year,
pilot assessment to make sure it is organized in the best conditions;
+ Provide guidance on disseminating program information and resuls via project website;
« Participate in meetings at the District to ensure communication across institutions;
» Participate in semester meetings with UW educational Administrative Services and Associate Dean to
secure placements at Leopold Elementary and re-entry of students in the usual curriculum after the Spanish
Education program
«  Assist the School Coordinator and the Implementation Coordinator in problem-solving with student
teachers (for especially difficult cases);
= Negotiate integration of the new certification program into the current UW certification structure with the

Elementary Committee.

Web site Development



Center on Education and Work
School of Education, UW --Madison
SERVICES AGREEMENT

This Agreement is made and entered into by and between the Madison Metropolitan School
District (hersinafter referred to as "District”) and Board of Regents of the University of Wisconsin System.
on behalf of the University of Wisconsin-Madison (hereinafter referred to as "Provider"), Center on
Education and Work, School of Education, 964 Educational Sciences Building, 1025 West Johnson
Street, Madison, W1 53708-1706 for planning, consuiiation and professional development support during
the 2003-2004, 2004-2005 and 2005-2006 schocl years. The services shall be related to creation of the
Individualized Graduation Plan (IGF) and Academic/Career Pathways as is more fully described in the
proposal provided to West High in conjunction with its grant to restructure into smaller learning
communities, personalize the high school expetience and enhance the school climate.

WHEREAS, the Provider, is able and willing to provide such services , and

WHEREAS, the District, whose address is 545 West Dayton Street, Madison, Wisconsin, 53703, wishes to
purchase those services as described above,

NOW, THEREFORE, in consideration of the above premises and the mutual covenants of the parties
hereinatter set forth, the receipt and sufficiency of which is acknowledged by each party for itself, the District and the
Provider agree as follows:

1. Term
The term of this Agreement shall be September 1, 2003 through June 30, 2008,

2. Competency, Timing and Cooperation
The Provider agrees to provide the services déscribed above in a professional and competent manner, and
shali commence, carry on and complete its obligation under this Agreement with all deliberate spead and in
an economical and efficient manner in accordance with the Agreement and all applicable faw.

3 Compensation
The District shall pay the Provider the amount of $5,053.00 for 2003-2004 services, $3,789 for 2004-2005

services and $1,263 for 2005-2006 services for a total amount of $10,105 00.  The District shall pay the
Provider upan receipt of a billing statement from the Provider.

4, Indemnity
Provider shall at all iimes during the term of this Agreement indemnify, hold harmiess and defend the

District against any and all iability, loss, damages, or expenses which the District may sustain/incur or be
required to pay by reason of acts or omissions of the Provider acting under the terms of this Agreement to
the extent provided under Wis. Stats. 893.82 and 825,46 The District shall at all times during the term of
this Agreement indemnify and hold harmless the Provider against any and all loss, damages or expenses
which the Provider may sustain/fincur or be required to pay by reason of the District acting under the terms
of this Agresment to the extent provided under Wis, Stats. sec. 895 46 and 893 .80.

5. Confidentiality
The Provider agrees to protect and maintain the confidentiality of pupi! records or any other confidential

matter that the District maintains, as required by state and federal law.

6. Termination
Either party may terminate the agreement for cause upcn 20 days written notice to the other party.

7. independent Contractor/Collective Bargaining Agreement
Provider agrees that, he/she/it is an independent contractor and not an employee of the District for
purposes of the services rendered herein, and that this agreement does not establish any direct contractual
relationship between District and agents/employees of Provider

8. MNon-Discrimination
Parties agree not o discriminate on bases prohibited by faderal, state, or local laws, ordinances or
regulations.

g, Entirety of Agreement

The entire agreement of the parties is contained herein and this Agreement supersedes any and all oral
agreements and negotiations between the parties relating to the subject matter hereof.



10. Authority
By signing below, the person hereby represents that he/she has the authority to sign this Agreement and

bind the Provider to adhere to its terms.

IN WITNESS WHEREOF, the parties hava executed this Agreement.

THE BOARD OF REGENTS OF THE UNIVERSITY OF WISCONSIN SYSTEM

CENTER ON EDUCATIGQN AND WORK
(o totne

e piezran
Title /”!(i;(!)‘f

Date )

MAIQON ETROPOLITAN SCHOOL DISTRICT BOARD OF EDUCATION

Roger Prigé, Secreta . .
Pourd Secrefany
Title !
n Q\'D“f
Date

Per West HS - jlw



School of Education

University of Wisconsin—Madison
964 Educational Sciences Building
1025 West Johnson Street

ON EDUC ATION AND WORK Madison, Wisconsin 53706-1706

May 3, 2003

Loren Eatiiert, Principal
West Finh School

30 Ash Stieet

Madison, W1 53705

Dear M1. Rathert:

We, at the Center on Education and Work, are pleased to provide support for your project
to restructure West High School into smaller learning communities, personalize the high
school experience and enhance the school climate for all students at West. We welcome
the opportunity to work with you in the development of the Individualized Graduation
Plan (IGP) and Career Pathways components of your initiative. We believe these
components will guide your students toward the courses and educational experiences that
lead to graduation and successful transition into postsecondary education experiences or
into the future workforce.

The Center on Education and Work (CEW) is an educational research, professional
development, and capacity-building technical assistance center with expertise in the area
of career-related learning. We will work closely with your planning team on this
important project. Specifically, we will provide consultation services and professional
development related to the creation of the IGP and Career Pathways, Our proposed scope
of work 1s attached.

We also look forward to joint dissemination activities involving the Madison
Metropolitan School District and the Center on Education and Work. As you know, we
just completed the 17 Annual CEW Careers Conference, which was attended by 1200
high school educators and leaders from thioughout the United States. Presentations and
workshops describing the results of your project would be most welcome at our future
conferences.

Good luck in obtaining support for this important project.
Warm Regards,

e’,{)-w_,aﬂ_,ﬁﬂ.l [ . L{,}

Wendy L Way, Ph.D.

bl

Michele Mickelson, Ph.D.

o

Professor and Acting Director ! Assistant Director
E-Mail: cewmail@education wiscedu Fax: 608-262-3063 » Tel: 608-265-6700
cewconf@education wisc edu U.S & Canada: 800-446-0399

World Wide Web Site: http:/ /www.cew wisc edu Mendco: 93-800-446-0399



Proposed CEW Plan of Work

Scope of Work "

The Center on Education and Work (CEW) will provide planning and consultation services and
will assist with professional development related to the creation of the Individualized Graduation
Plan (JGP) and Academic/Career Pathways. The planning and consultation may include, but not
be limited to, the following work:

Individualized Graduation Plan (1GP)

The IGP is a student specific educational plan that details the courses and educational
experiences necessary for the student to prepare for graduation and to successfully transition to a
postsecondary education experiences or into the workforce. The intention of the IGP is to assist
students in making educational, academic and career oriented choices, which relate to their career
goals. Specifically, the IGP includes:

The student’s career goals,

Course of study,

A selected career pathway,

Academic subjects which need to be completed prior to graduation,

Career-oriented learning experiences such as internships, apprenticeships, mentoring, and
service learning,

All graduation requirements (updated continuously), and

J Specific requirements for admission to postsecondary choices.

The Center on Education and Work will work with staff and committees at West High on both
the development and implementation of the IGP. Specifically, CEW will assist staff in:

* Determining which components would be included,

. Defining operational guidelines,

. Examining how the IGP fits with the mission and strategic plan of the Madison School
District, and in particular West High School,

. Identifying how electronic technology can be applied to the development of the IGP, and
by school staff, and

. Identifying logistical details such as wherc and how faculty and staff would work with

each student to complete the IGP.

It is expected that a number of strategies will assist student work on the IGP. These strategies
will be integrated into the West High offerings. They might include:

. Assessments (academic and career-related),
. Work experiences,
. Access to career and labor market information,



. Moving students into the comnmunity through experiences such as service learning, job
shadowing or internships, and/or
. Development of the career center as a focal point for working on the Graduation Plans.

Career Pathwavs

The structure career pathways can help students set goals and plan classes. In addition, they can
help students undsistand the utility of a class which in turn can increase motivation to learn and
perform well in class. The pathways offer academic requirements and learning plans with a
broad focus on careers in each pathway. Pathways are designed to help students see that the
skills and knowledge they learn in school link up to a range of career options.

Examples of Career Pathways include:

Business and Management,

Environmental and Natural Resources,
Health Services,

Industrial and Engineering Technology,
Social, Family and Consumer Sciences, and
Arts and Communication.

. & s 9

The intent is not to decide on a specific occupation but to select a career area into which each
student can begin directing his/her energy In other words, career pathways can assist students in
selecting school courses, activities and part-time employment.

Students will need to prepare for the selection of a pathway through awareness and exploration
activities integrated into the curriculum beginning in elementary school and continuing through
middle school and high school. This will include, for example, career assessments and
expetiential learning. This component may be planned during Year Two and implemented during
Year Three of the grant.

NOTE: Depending on the amount of general consultation & planning provided by CEW in the
first and second years of the project, the amount of time available for professional development
may be adjusted to remain within budget This may be adjusted as much as to devote the entire
budget to consultation services, including guidance on the development of the IGP & Career |
Pathways. This determination will be agreed to, in writing, by both parties (MMSD & CEW)
within three months of the statt of the project.

Professional Developient on IGP:
It is estimated that CEW staff will deliver two professional development activities in
Year One and one professional development activity in Year Two related to the IGP.
That will result in three activities that will be two days long (6 days of professional
development experiences).




Professional Development on Career Pathwavs:
It is estimated that one professional development activity during Year Two and one
professional development day in Year Three will be related to Career Pathways. Each
activity will be one day long fo1 a total of 2 days of professional development expetience
on this topic.
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MADISON METRC SCHOOL DISTRICT

1. Personnel Name Type % TIms Monthe Mo, Rale Year 1 Year?2 Year 3

Project Diregtor A - - - - -

Sr Qutrsach Speciallzl Judy Eftingar A 525% 12 5,199 3,275 -

&r. Qutreach Speciallst Judy Etilnger A 394% 12 5,109 2,438

Sr. Qutraach Specialist Judy Ettingar A 123% 12 5,199 787

Total Salarieg 9,275 2456 767

2. Fringe Banefits

Academic Pargonns| 33.00% 1,081 a11 253

Total Fringe Benallla 1,081 511 253

Total Salaries & Benefits 4,356 3,269 1,021

9. Materials & Suppllas FiE Months Rale

Offica Supplies $70/FTE/mMD .05 12 70.00 44 jex] 19

Duplieatlng $36/FTEMo Q05 12 36.00 23 17 10

Total Materials & Supplies ar 50 28

4, Travel

Tolal Travel - -

&, Publicationa

Tota! Pubfications . -

6, Contractual

Total Cantractural - -

7. Other Direci Costs FTE Months Rale

Telaphona $70/FTEMo a.es 12 TR0 44 aa 12

Admin. Computer Suppont  $335/F TE/Mo 005 12 335.00 211 157 101

Tetgl Ofher Direct Costs 255 190 120

8. Totai Diract Cosls 4,878 3,508 1,170

8. UW-Madlson indirect Costg 8.00% 374 281 24

10. Total Yearly Costs 5,053 3,788 1.283
18,105

Total FroJect Costa
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UW-Madison
Title [[B Math/Science Partnership
SUBGRANTEE AGREEMENT

This Agreement is made and entered into by and between the Madison Metropolitan School District, 545
Wast Dayton Street, Madison, Wisconsin, 53703 (hereinafter referred to as "District”) and_Board of
Regents of the University of Wisconsin System on behalf of the University of Wisconsin-Madison School
of Educaticn, Department of Curriculum and Insiruction, 225 N. Mills Street, Madison, Wt 53706
(hereinafter referred io as “Subgrantee"), for the purpose of UW Mathematics Education graduate student
to document the course planning and implementation with the intention of creating problem-sets and
supporting questions to facititate replication of the instructional modules at other timeas and in other places.

WHEREAS, the District has received an Title 1IB Math/Science partnership grant from the Department of
Public Instruction for the State of Wisconsin, and

WHEREAS, the Subgrantee has agreed to perform the services described above and in the grant
documents;

NOW, THEREFORE, in consideration of the above premises and the mutual covenants of the parties
hereinafter set forth, the District and the Subgrantee agree as follows:

1. Term
The term of this Agreement shall be from about July 1, 2005 through June 30, 2006 unless otherwise
provided for by modification fo this Agreement.

2, Technical Direction
The responsibility for technical direction of this project shall rest with Mary Ramberg, Director of Teaching
and Learning. Any change to the scope of work described herein or in grant documents must be approved
in writing by Mary Ramberg.

3. Key Personnel/Competency

The following person is /persons (subgrantee employses/agents} are considered to be essential to the
waork performed hereunder:

Nathan Rosin

Eric Knuth
The Subgrantee agrees fo provide the services described herein in a professional and competent manner, and shali
commence, carry an and complete its obligation under this Agreement with all deliberate speed and in an econemical and
efficient manner in accordance with the Agreement and all applicable law. In the event a Key Person is unable or
unwilling to coniinue the Preject, Subgrantee shall notify District in writing and may propose in writing, and individual fo
replace the Key Person. and repiacement of a Key Person must be approved in writing by Mary Ramberg, Director of
Teaching and Leaming for the District,

4, Compensation and Audit
The District shall pay the Subgrantee $24,361.23 as salary, benefits and tuition reimbursement for UwW
graduate student in Math Education over the term of this agreement. The District shall pay the Subgrantee
the amount identified to be paid from grant funds upon receipt of itemized billing statement from the
Subgrantee (describing servicas which have been rendered), reviewed by Mary Ramberg. Billing
statements shail include Subgrantee's Social Security or Tax Identification number and complete mailing
address.

Subgrantee shall maintain, adequate records, in accordance with generally accepted accounting practices,
to clearly and easily identify expenses, nature of expenses and relatedness to this Agreement, and shall
make such records available for audit by the Cognizant Agency. Records shall be retained for a. period of
at least three (3) years from the date of submission of final report/billing statement except for records
related to an audit initiated pror to the expiration date, which shall be retained until such audit findings are
resolved.

5 Indemnity
Subgrantee agrees to hold harmless the District from any and all liability including claims, demands, losses,
costs, damages, and expenses of every kind and description (inciuding) death or damages o persons or
property arising out of or in connection with or occurring during the course of this agreement when such
liabitity is founded upon and grows out of the acts or omissions of any of the officers, empioyees or agents
of Subgrantee acting within the scope of their employment or agency whean protection is afforded by
sections 895 46(1) and 893.82 of the Wisconsin Statutes. The State of Wisconsin provides liability



coverage for the acts or omissions of acts of its employees and agents committed within the scope of their
employment or agency under section 895 46 of the Wisconsin statutes and is self-insured.

District agrees to hoid harmless the Subgrantee from any and all liability including claims, demands, losses
costs damages, and expenses of every kind and description (including death) or damages to persons or
property, arising ouf of or in connection with or cceurring during the course of this Agreement when such
fiability is founded upon and grows oui of the acts or omissions of any of the officers, employees or agents
of the District acting within the scope of their employment or agency when protection is afforded the
Wisconsin statutes.

6. Confidentiality
The Subgrantee agrees to protect and maintain the confidentiality of pupil records or any other confidential
matter that the District maintains, as required by state and federal law.

7. Deharment and Suspension
In accepting this agreement, Subgrantee certifies neither it nor its principals are presenfly debarred,
suspended, or proposed for debarment, declared ineligible or voluntarily excluded from participation in this
transaction by any Federal department or agency. Change in debarred or suspended status of Subgrantee
during the life of this agreement shll be reported immediately to the District.

8. Termination
Either party may terminate the agreement for cause upen 30 days written notice, given by personai delivery,
or certified or registered mail, to the other party at the addresses listed above. In the even of early
termination, compensation shall be prorated and/or limited 1o doecumented costs incurred prior to
fermination.

9, Independent Contractor
Subgrantee agrees that it is an independent contractor and not an employee or agent of the District for
purposes of the services rendered herein, and this agreement does not establish any direct contractual
relationship between District and agents/employees of Subgrantee.

10. Non-Discrimination
Parties agree not to discriminate on bases prohibited by federal, state, or local laws, ordinances or
regulations, including but not limited to applicable Titles of the Civil Rights Act of 1964, and Section 504 of
the Rehabilitation Act of 1973, as amended.

11, Conflict of interest
Subgrantee has, or shail develop written policies establishing standards and procedures to ensure that the
design, conduct and reporting of activities herein shall not be biased by a conflicting interest of persons
responsible hersunder

12, Enfirety of Agreement
The entire agreement of the parties is contained herein and this Agreement supersedes any and all oral
agreements and negotiations between the parties relating to the subject matter hereof.

13. Authority
By signing below, the perscn hereby represents ihat he/she has the authority to sign this Agreement and
bind the Subgrantee to adhere fo its terms

Board of Regents of the
University of Wisconsin System

Dg

Cheryl! E}

Hesearch

MADISCN METRQPOLITAN SCHOOL
DISTRICT BOARD DF EDUCATION

_ Q5 o 0

Roger

est. Admin. Officer
& Sponsored Programs

Per Mary Ramberg 6/05-jlw



Agreement for Releasing Data and Conducting Research under
the SERP-MSAN Algebra Achievement Project
in the Madison Metropolitan School District (MMSD)

The SERP-MSAN Algebra Achievement project emerged from a collaboration between the Strategic Education
Research Partnership Institute (SERP) and a subset of the Districts in the Minority Student Achievement
Network. Twelve candidate districts applied and five were chosen on the basis of criteria intended to ensute a
productive partnership. These included a commitment from the District Superintendent to engage in the
research, and to provide access to student data subject to legal 1equirements intended to protect the
confidentiality of students and their patents. The project partnership consists of the five school districts
{Madison, Arlington, Evanston Township High, Evanston Elementary, and Shaker Heights) and a treseaich team
assembled by the SERP Institute from multiple universities

The project will introduce weekly assignments into the Algebta 1 classrooms of teachers from whom the
District have received voluntary agreement to patticipate in the study. The approach of using assignments to
introduce and test an intervention approach that uses laboratory-based research findings grew out of Design
Team meetings including Lisa Wachtel and Brian Sniff as participants. A three-member team from Madison
including Brian Sniff, Grant Goettl, and Stacey Hartsfield are participating in the development of the once-
weekly assignments and the planning and execution of the research. Teachers who agree to participate in the
study will be assigned by lottery to one of two conditions, the example-based or problem-based condition. The
petformance of the two groups will be compared to determine impact.

It has been acknowledged by Kurt Kiefer (please print) of the MMSD that the District has
requested that the SERP-MSAN Algebra Achievement Project conduct this research into the structure of
Algebra I weekly assignments on behalf of the district. The purpose of the requested research is to improve
instruction.

The person signing below on behalf of the MMSD represents that he/she has authority to act as an agent of the
District and further represents that the District requests and agrees to this reseaich and has received and
approved the Application and Agreement to Release Confidential Student and Teacher Data to the SERP
Institute for the SERP-MSAN Algebra Achievement Project. The person signing below on behalf of the SERP
Institute represents that he/she has authority to act as an agent of the SERP Institute and the SERP-MSAN
Algebra Achievement Project 1esearch team and that the person has received and approved the Application and
Agreement to Release Confidential Student and Teacher Data to the SERP Institute for the SERP-MSAN
Algebra Achievement Project.

ﬁd«‘%ﬂ k 4@% {’ A S8/ o

Kurt Ki‘efetr(j Date M hnne Donovan Date
Chief Informdation Officer Exécutive Director

Madison Metropolitan S nstitute

School District 500 Fifth St. N W.

545 West Dayton Street #718

Madison WI 53703-1995 Washington, DC 20001



Madison Metropolitan School District Application and Agreement to Release
Confidential Student and Teacher Data to the SERP Institute for
The SERP-MSAN Algebra Achievement Project
August 2008

1. Purpose for data analysis and reporting.

The SERP-MSAN Algebra Achievement project (“Project”™), funded by the Goldman Sachs Foundation,
is a partnership involving the Strategic Education Research Partnership Institute (“SERP”), the executive office
of Minority Student Achievement Network (“MSAN”), researchers at Carnegie Mellon and Temple University
and five school districts — Madison Metropolitan School District (WI), Evanston Elementary (IL), Evanston
Township High School (IL), Shaker Heights School District (OH), and Atlington Public Schools (VA) Each
district was chosen to participate from among a larger applicant pool. Over a two year period, 2008-2009, the
goal of the Algebra Achievement project is to develop and pilot innovative Algebra I assignments that target the
misconceptions Algebra I students have which are most resistant to even the best teaching. The project targets
regular Algebra I classtooms and seeks to improve student achievement for those students who stiuggle most
with Algebra I coursework '

A working team of mathematics education experts from universities and mathematics teams from each
of the participating school districts will convene six times over the course of the pioject to co-develop a bank of
student assignments and develop the implementation plans necessary to pilot them. At the completion of the
two year period of funding, the SERP-MSAN team will have developed a bank of twenty-four Algebra
Assignments that are appropiiate for use approximately once per week throughout the academic year The
homewoik will be piloted in the participating districts, and the impact on student learning will be measured
against students using the same curriculum, but with no exposure to the assignments. The final versions of the
assignments will be available via the web to all schools in the districts and to a wider audience.

The proposed project builds on two powetful notions: 1) that among the many ideas and skills taught in
algebra, there are a relatively small set of “core™ concepts that are of particular importance because future
learning requires their mastery; and 2) that skillfully structured assignments that target those concepts, and that
are designed to address the common misconceptions students have about those concepts, can significantly
improve algebra mastery. The work is grounded in the assumption that effective partnerships between
researchets and education professionals requires careful nurturing and that the results of such partnerships will
be better than what either could achieve alone. The assignments work and the research design will both reflect
the contributions of all partners.

The partnership meetings will accomplish the following:

1 identifying the targeted concepts: Each participating district will be asked to solicit from its algebra
teachers the set of concepts they believe their students struggle with most A discussion among the
design team members regarding what is known about why students are struggling with the set of
problems teachers have identified as most problematic will set the stage for assignment development.
The research team will review the concepts proposed by the districts as best candidates to be targeted in
the assignment bank. This review will be based on the research indicating which concepts are “least
robust” We expect these two sources of information (teachets and the research literature) to ovetlap
significantly. Areas where overlap does and does not exist will itself be an important source of
information for the work.

2. developing the assignments: While much of the actual design work will be done between meetings,
the meetings will provide time for working collaboratively on design, as well as opportunities for
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feedback on the content of assignments. The interaction between researchers, designers, and
practitioners in these meetings will be critical to crafting a product that is both responsive to the
knowledge base on student learning, and teacher friendly.

3. preparing for piloting of the assignments in the districts: The logistics of introducing the

assignments in some classrooms but not in others in order to compare the impact on student performance
will be critical to capturing impact.

4. revising assignments: in response to feedback from teachers in the school districts and to data on

student learning as it becomes available, assignment revising will constitute the final phase of
development.

Project Outputs

The project will have three major products:

1. The final bank of assignments. The target is production of an adequate number of assignments to span
cach instructional week of an academic year (approximately 24 weeks).

2. An analysis of the data on students in the pilot and comparison classrooms in each of the participating
SERP-MSAN districts.

3. The development of a web site on which the assignments, and supports for teachers to use those
assignments, can be accessed. The site will also be built to support effective communication to and
among teachers, allowing them to interact about the assignments, and share information and ideas.

The Project covered by this Agreement contemplates an exchange of in-kind services that are mutually valuable
to MMSD, SERP and the membets of SERP’s tesearch team. No monetary transfer from MMSD to SERP or
from SERP to MMSD is contemplated by this Agreement.

2

Identification of the data which the Madison Metropolitan School District may share with the SERP-
MSAN Project researchers.

Revised 8/6/08

The scope of the proposed Project that is the subject of this Agreement calls for MMSD to share with the
SERP-MSAN research team various data and information collected and/or maintained by the MMSD
(hereinafter, the “MMSD Data™).

MMSD, SERP and the SERP-MSAN researchets involved in the Project intend to complete the analysis and
study of the MMSD Data in compliance with state and federal laws and MMSD policies governing the
privacy and disclosure of education records and pupil records (including, but not limited to, FERPA,
Wisconsin Statute § 118.125, and relevant MMSD School Board Policies).

As further described herein, MMSD, SERP and the SERP-MSAN r1esearchers agiee to attempt to minimize
the extent to which the MMSD Data will include records that are individually-identifiable student or pupil
records within the meaning of FERPA and/or Wisconsin Statute § 118 125 by, for example, excluding
student name, student address, and student telephone number from the shared MMSD Data. Student-level
records in the MMSD Data provided to the researchers will be identified using an encrypted (anonymous)
ID number, rather than by student name. The ID numbers will be formulated uniquely for purposes of this
study, and MMSD shall retain the key that connects the study ID number with the student’s name. At the
same time, MMSD, SERP and the SERP-MSAN researchers understand and agree that it is possible that
certain records within the MMSD Data, alone or in combination, may be construed as individually-
identifiable student records within the meaning of FERPA, Wisconsin Statute § 118.125, and/or relevant




MMSD School Board Policies. Accordingly, MMSD’s release of the MMSD Data to Project researchers
shall be accomplished through compliance with those legal authorities, including the following provisions
and restrictions:

1

1

For the limited and exclusive purpose of conducting research at the request of MMSD for the Project
identified in this Agreement, said Project having the purpose of improving instruction, the MMSD
School Board has deemed SERP and those individuals who are authorized representatives of SERP
directly participating in the research process (collectively, “SERP Research Team™) to be school
officials having a legitimate educational interest in the records contained in the MMSD Data.

The MMSD Data remains at all times the property of MMSD, and no other license or other rights to the
MMSD Data is implied by the shating of the data for the limited purpose of conducting the agreed-upon
research.

T'he SERP Research Team’s receipt, storage, handling, analysis and reporting of the MMSD Data and
other components of the Project research shall be conducted in a manner that does not permit the
personal identification of any MMSD employee, students, or parents of students by individuals other
than (1) MMSD employees/MMSD officials who the MMSD has determined have a legitimate
educational interest in the information; and (2) individuals who are authorized members of the SERP
Research Team who are participating in the 1esearch Project identified in this Agreement, have a need
for access to the MMSD Data in order to complete the agreed-upon analysis and study of the data, and
have signed a security pledge with regaid to protecting the confidentiality of the MMSD Data.

The SERP Research Team’s receipt, storage, handling, analysis and reporting of the MMSD Data and
other records received from the MMSD shall, at all times, protect and maintain the confidentiality of
records to the extent requited by state or federal laws or regulations or by MMSD School Board policies
{copies of said Board policies are attached hereto and incorporated by reference herein). No member of
the SERP Research Team shall re-disclose to any third-party individual, organization or entity any
individually-identifiable 1ecords from the MMSD Data that are protected from disclosure under FERPA
and/or Wisconsin Statute § 118 125

Any and all individual-level records within or derived from the MMSD Data shall be destioyed by those
members of the SERP Research Team retaining and storing the MMSD Data when the data is no longer
needed for the purposes for which the study was conducted.

All members of the SERP Research Team who are given access to the MMSD Data agree to cooperate

in producing any records in their possession relating to the agreed-upon Project that may be subject to a
request for access and/or subject to disclosure under the Wisconsin Public Records Law

The populations for which MMSD Data may be provided.

The structure and goals of the Project require the MMSD Data to include individual-level data for the
following:

Teachers participating in the study
Students in the Algebra I classes that are part of the study group

The MMSD Data may also include group-level SES and Academic data (not at the individual student level)
for the district as a whole including:
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All students in grades K-12
2. Years for which MMSD Data may be provided

The structure and goals of the Project require MMSD Data for the 2008-2009 school year as well as
retrospective data. Some of the retrospective data that the District may provide for purposes of the Project
include data reflecting students’ coursewotk choices, grades and scores from prior school years and from
years during which relevant standardized assessments of math and reading were administered to the students
in the Algebia I classes that are patt of the Project’s study group. For follow-up purposes, and to determine
correlations with future outcomes, MMSD may provide data for years beyond 2009. The extent to which
prospective data beyond the initial two-year period of the study may be released by MMSD under this
Agreement depends upon the availability of Project funding and factors such as an assessment of results
obtained during the initial two-year period of the Project.

3 Specific data elements that MMSD may provide under this Agreement

The MMSD and the SERP Research Team agree that the data populations, the years for which MMSD Data
may be provided, and the specific data elements in this Agreement repiesent an initial catalogue of MMSD
data that may be used as part of the Project. However, MMSD 1eserves the right to define and potentially
limit the specific data that may be released to the SERP Resecarch Team for purposes of the Project, and
MMSD does not watrant or tepresent that all data populations, timelines (i.e., yeats) and types of data (ie.,
data elements) identified in this Agreement (1) exist, or (2) will be released to the SERP Research Team.
MMSD reserves the right, at its sole discretion, to limit the extent to which the Project involves the
collection and/or 1elease of data.

Except when noted, the Project contemplates the use of individual-level record data. The specific
items listed below represent the current data elements that may be needed in order to accomplish planned
analyses of MMSD Data. Some data will not be available at the outset of the Project, and such data will be
released as they become available in the future. The MMSD may transmit data using file formats that are
convenient and consistent with the MMSD information systems and databases For example, if student
demographic data, student enrollment data and teacher appointment data are stored in single data table, then
district staff should send a single table rather than three separate tables. SERP staff o1 other members of the
SERP Rescarch Team will reorganize data tables as needed.

a. Student Demographic Data: Demographic data including key NCLB demographic variables.

b. Student Enrollment Data: Data about student enrollment in math and science coutses

¢. Student Achievement Data: Data from state test results (e.g., WKCE, TertaNova), local district
assessments (e.g., PMA), and other relevant tests such as PSAT scores, provided the release of such data
1s consistent with any specific restrictions that may exist.

d. Student Post-Graduation Outcomes Data: Data about student enrollment in post-secondary
institutions.

e. Teacher Demographic, Background and Appointment Data: Data about teacher training,
demographics, certification, and content focus.

f.  School Information Data: Data about schools’ locations and AYP status

g. Student Classroom Work: Study-designed homework assignments and quizzes

A morte detailed representation of the requested data follows:

For each student or teacher whose individual-level data will be analyzed as part of the Project, the MMSD Data
may encompass the information listed below. In order to ensure confidentiality and privacy for the
students, the district will generate an encrypted ID for each student enrolled in regular Algebra I for the
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2008-2009 school year, and provide that ID in each appropriate data file. A key linking the encrypted ID with
individual student names will be retained by the MMSD. To ensure anonymity, the SERP Research Team will

not have access to the key.

STUDENT DEMOGRAPHICS:

Encrypted ID for anonymization purposes
School assignment [D

School assignment Name

DOB (month/year)

School Entry Date

Attendance Data

Prior Scheol 1

Prior School 2

<various demographic variables (e g,
socioeconomic variables, ethnicity, special ed
status, etc >

POST GRADUATION:

Encrypted ID for anonymization purposes
Graduation Date

Post-Secondary Institution Type

<final status at time of graduation on demographic
variables (e.g., final special ed status)>

STUDENT ENROLLMENT

Encrypted ID for anonymization purposes
Current Grade

CowselID1...n

Course Title 1 ..n

Course Credits 1...n

Course Hours per Week 1. n

Course Teacher EMPID 1...n

Semester Enrolled Course 1. . .n

Course Grade 1 . n

TEACHER DEMOGRAPHICS, BACKGROUND and
APPOINTMENT

Teacher ID Number

Teacher Name

Assigned School ID

Assigned School Name

Gendet

Ethnicity

Type of Certification

Content Area of Certification

Grade Level of Certification

Content Area (general, Math, Science, other)

Degree Type 1...n

Degreeminor T n

Degree major 1. n

Issuing Institution 1 .. .n

STUDENT ACHIEVEMENT
Encrypted ID for anonymization purposes

<1est name>

<Test Date>

<Test Cut Points>

<Test Score Range for Proficiency Levels>

Standardized Test Scores (by test/by encrypted 1D

number)-

<Owverall scores and sub-scores by subject area (to

include, for example, Scale Scores and Proficiency
Scores)>

SCHOOL INFORMATION

School ID
District
Sub-District
School Name
Address

City

Zip Code
Census Tract
Phone

Fax

School Level
Range of Grades
Schoel Type
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Met State College Requirements in Mathematics?

Title 1 Status

NCES numbet

Principal

Current AYP OVERALL

Current AYP Reading

Current AYP Mathematics

Current AYP Test Participation

Current AYP Other Academic Indicator
Current AYP Status Ovetrall

Current AYP Status Test Participation
Current AYP Status Other Academic Indicator
Current AYP Status Reading

Current AYP Status Mathematics

AYP Assistance Received

AYP Definitions

STUDENT CLASSROOM WORK

Encrypted ID for anonymization purposes
Study homework assignments
Study-designed Algebra I quizzes

These data will be provided by the teachers to the
Algebra Assignments Wotking Group team leader
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4. Reasons for requesting the specific data items.

The specific data items listed above are instrumental to completing the monitoring of student achievement over
time and to analyzing the relationship between Algebra Achievement implementation activities and student
achievement Data on prior years are needed to answer questions raised by the superintendents regarding
critical periods for early intervention, prior predictors of algebra achievement, and the effects of time in the
district, mobility, and prior course taking on achievement. (See further detail below).

3. Adescription of how the data will be used and analyzed

Student and Teacher Data. The set of data on student achievement will be provided by individual
encrypted student identification numbers (IDs) which the district will create. A key linking the individually
participating students and their encrypted 1D will be retained by the MMSD. The MMSD will use labels to
make anonymous the homework assignments and other classroom derived data such as testing materials created
by and for the study team. One set of labels will include both student names and encrypted IDs. Labels with
encrypted IDs only will then be used to completely cover the label showing the student names. The SERP
Rescarch Team will have access to anonymized data (the database information from the district and the
classroom level wotk), but not to the linking key. Because student mobility will need to be tracked, updated
tables of encrypted IDs reflecting new students joining a class may be needed as pait of the Project.

The Project contemplates the capability to aggregate the MMSD Data by school and by teacher in order to
separate out the effects of the intervention from independent teacher effects. For example, the project can
assess whether the effects of the intervention differed for new versus experienced teachers.

The Project contemplates the capability to monitor and assess whether the achievement gap among White
students, African Americans, Hispanics, and other groups is narrowing. This will require the analysis of student
achievement scores by ethnicity/race.

Achievement Gap. Although improvement in student achievement in Algebia [ is the principle target
for the Algebra Achievement Project, the Project may have an impact on variables related to students’
participation in mathematics and science in the years following the year in which students complete
Algebral. The MMSD and SERP are mutually interested in obtaining information on what
mathematics and science course have been taken and whether the course-taking and completion patterns
change after students have completed Algebra I courses which are using the developed assignments
Other variables would be related to students’ disposition to pursue mathematics and science, including
enrollment in advanced placement courses, participation in and scores on college entrance examinations,
and enrollment in mathematics courses in post-secondary education. The purpose of Algebra
Achievement 1s to help students gain deeper knowledge of concepts needed for successful completion of
Algebral As a consequence of this deepened understanding, students should be positioned to, and
should have an increased interest in pursuing additional mathematics and science courses and at a higher
level than would otherwise be the case.

The analyses of MMSD Data as part of the project is intended to complement the analyses already performed

directly by the District while simultaneously meeting the reporting objectives of the multi-district Algebra
Achievement analysis.
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3. A description of how the data will be presented and reporfed.

All Project principals agree that no findings ot reports or other information connected with the Project will be
released at any time that identify individual students, teachers, or schools. Before any data analyses are
published, participating districts will be given a copy of the proposed publication for review to ensure that there
are no errors or misrepresentations in the manuscript, and to ensure that no data ot findings are attributed to an
individual district without that disttict’s written consent. For the Madison Metropolitan School District,
manusctipts will be sent to the Chief Information Officer or other individual as identified to us by the district
Districts will have at least 21 days from the time the manusectipt is received to propose changes.

The primary purpose of Aigebra Achievement is to help students gain deeper knowledge of concepts needed for
successful completion of Algebra I; as a secondary outcome, the project hopes to influence students to take and
do well in additional mathematics and science courses. Our objectives for data analysis are to establish the
degree to which Algebra Achievement has enhanced student achievement in mathematics and science, and the
extent to which it influences future academic choices.

4. Estimated amount of time the data are needed for analysis.

Because the impact of the intervention on future course taking and college going are of interest, the database
will need to be in place for a number of years beyond the completion of the intervention so that the Algebra I
students in the classes being evaluated will have reached college age, and up to two additional years to allow for
analyses and manuscript preparation. Upon the completion of the study, the SERP Research Team will be
instructed to destroy the MMSD Data.

5. Desired medium of release for the data gathered.

Data from the District’s administiative database are requested to be delivered on CD-ROM via Federal Express
or other carrier with similar ability to track shipping and confirm package delivery. The data on the CD-ROM
shall be password protected if technically feasible. In addition, the anonymized classroom work (paper-based
items), as described above, will be sent by the District via a similar carrier with the ability to track shipping and
confirm package delivery.

, 0. Other research activities that may develop following receipt and review of the data.

The SERP Institute is in a partnership with the participating school districts that is intended to be ongoing.
Findings from the study may lead to additional questions for which participating districts seck answers, or to
additional lines of work. However, except as expiessly authorized in writing by the MMSD, the SERP
Research Team shall not re-use or re-purpose the MMSD Data for any further research, study or other purpose
that is not for and directly on behalf of the MMSD

Revised 8/6/08 8



7. A plan for preventing others fi om viewing and using the data.

a. Information Technology Asset Identification.

SERP uniquely identifies each piece of equipment with physical asset numbers and maintains a database
of its type and model, the user to whom it was allocated, and its operating system.

b. Electronic data security policies and procedures.

The SERP Institute will house the electronic data on a dedicated, non-networked laptop with a password
protected, secure log-in. No users will have add/delete rights to the original data files A master copy of
the data will be kept on CDs in a locked file cabinet with Beverly Hoffmaster responsible for controlling
access to the CDs. In order to have access, researchers will be required to sign a Data Security
Agreement and their team members will be required to sign a Data Security Pledge (see attached). Once
signed agreements ate received, a copy of the data on CD-ROM will be sent via Federal Express. As the
agreement and pledge indicate, data can be kept and worked with only on a dedicated, non-networked
computer with a password protected secured login. If a new member joins the research team, s'he will
be required to sign and return a Data Security Pledge prior to having access to the data. A confidential
Data Log will be kept tracking to whom data were sent, and which data were sent.

c. Physical data
The anonymized homework assignments, assessments, and other materials generated in each classtoom
will be sent by the MMSD directly to Professor Julie Booth at Temple University. All data will be kept
in a locked file cabinet and only the Research Team will be allowed access to the materials.

d. Transportation of data.

No data will be sent electronically. Data will be sent via carriers with the ability to track shipping and
confirm delivery.

8. Names and titles of:

a The officials with the authority to bind SERP and the SERP Research Team to the agreement
Suzanne Donovan, Executive Director, SERP Institute.
b The officials in charge of the day-to-day operations involving the use of the data

Juliana Paré-Blagoev, Assistant Director, SERP Institute
Bevetly Hoffmaster, Operations Manager, SERP Institute

¢ The professional and support staff who conduct the research and analysis, as well as any others who
may have access (0 the data
Kenneth Koedinger, Carnegie Mellon University, Pittsburgh, PA
Julie Booth, Temple University, Philadelphia, PA
Andrew Elliot, University of Rochester, Rochester, NY
Geofftey Borman, University of Wisconsin, Madison, W1
District staff and teachers who are members of the Working Group.
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All Graduate Research Assistants work under the supervision of the project’s directors, principal
investigators, and project manager

9 Ongoing commitments respecting confidentiality and security of data even in the event of withdrawal
from or dissolution of the Project

The MMSD, SERP, and all members of the SERP Research Team agree (o participate in this research Project in
good faith and with the intent of reaching findings that will help to improve instruction in mathematics
education. However, any participating party reserves the right to withdiaw from the Project at any time without
any penalty whatsoever, provided that all parties to the Project shall continue to adhere to all commitments
respecting the confidentiality and security of the MMSD Data, including those commitments identified herein.

10 Amendments

Amendments to this Agreement must be in wiiting, dated and signed by the parties, and the parties agree that an
oral or implied waiver or modification cannot dispense with this requirement.
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i1 Signature, title and address, and telephone number of the individual submitting this Application and
Agreement to the MMSD

%, ; % 5/28/05
E‘f/ e Donovan Date

tive Director
Institute

0 Fifth Street, N.W.

#718

Washington, DC 20001

Phone: (202) 334-2326

12 Signature, title and address, and telephone number of the individual receiving this Application and
Agreement on behalf of the MMSD and indicating School Board approval of the Project and this
Application and Agreement

Tar 7o

Kurt Kiefer é/

Chief Informatibn Officer

Madison Metropolitan School District
545 West Dayton Street

Madison, W1 53703-1995
(608)663-4946

Date of MMSD School Board action to approve the Project and this Application and
Agreement: August 11. 2008.
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SERP Institute

Strategic Education Research Partnership Institute

DATA SECURITY AGREEMENT RELATING TO STUDENT RECORD
INFORMATION

L, . as a non-employed agent of the Strategic
Education Research Partnership Institute (“SERP™), am engaged in research with the Madison
Metropolitan School District which requires that I have access to individual student record information
that has been provided to SERP pursuant to the attached Madison Metropolitan School District
Application and Agreement to Release Confidential Student and Teacher Data to the SERP Institute
Jor The SERP-MSAN Algebra Achievement Project (“Application and Agreement”).

I understand that the permission to use data provided by the Madison Metropolitan School
District (“MMSD”) is non-transferable, and I agree not to distribute, re-distiibute, re-use o1 re-purpose
any potrtion of the data to other persons o1 organizations, except to those researchers and analysts
working under my direction for the purposes expiessly identified in the Application and Agreement,
without the permission of the MMSD and SERP I agree that [ and any tesearch assistants or analysts
working with the data undet my direction are subject to the rules and regulations outlined in this
document and in the Application and Agreement.

While individual data are required for the empirical analysis, the focus of the study is on
aggregate relationships observed in the data. No data from individual students or teachers will be
repoited in any of the analyses o1 manuscripts that result from the study. To prevent even inadvertent
identification of individuals, I agree to follow the data security and confidentiality procedures listed
below:

1) All electronic data analysis using confidential data will be peiformed on secure, non-
networked, password-protected computers. Only the project investigators and approved staff
analysts will have access to the computers on which data are stored. Offices in which the
computers are kept will be locked during non-business hours

11) The original data copies received fiom SERP will be maintained on CDs in a locked cabinet.

iii) Analytic data sets that preserve confidentiality that may be created by SERP and its agents will
also be kept and processed only on secured computers.

iv) Any research assistants o1 analysts will be required to sign a data security pledge, which is
appended.

v) All individual-level data, whether personally identifiable student data or otherwise, shall be
returned to the SERP Institute (without copies being retained) or destroyed when the licensee is
no longer an agent of SERP, o1 upon completion of project, whichever occuus first,

Amendments to this Agreement must be in wiiting, dated and signed by the paities, and the parties
agree that an oral or implied waiver or modification cannot dispense with this requirement.

Date: Signature:

SERP Institute, 300 Fifth Street NW, Washington DO 20001 » 202-334-2080 Tel » 202-334-1258 Fax



P Institute

Strategic Lducation Research Partner ship Institute

Security Pledge for the Use of Confidential Data
from Madison Metropolitan School District

L , through my involvement with and work on the SERP-
MSAN partnership agenda with , will have access to
secure data provided by Madison Metropolitan School District for use in this program. By virtue of
my affiliation with this work, I have access to confidential information and use of data that are
deemed confidential, personal, and private to Madison Metiopolitan School District. T understand
that access to this confidential data carries with it the responsibility to guard against unauthorized
use and the possibility of unauthorized access or use. To treat information as confidential means
not to divulge it to anyone who is not a project member, o1 to cause it to be accessible to anyone
who 1s not a project member, Designation of project membetship and approval for access to
these data reside solely with as a non-employed agent of the
Strategic Education Research Partnership Institute. Transfer of any information off of the
designated secure computers, or between the designated secure computers, or access to
information on secure computers by anyone other than myself, must be cleared through and
approved by

I understand that disclosing confidential information directly or allowing non-authorized
access to such information may subject me to criminal prosecution and/or civil recovery and
may violate the code of research ethics at

I agree to fulfill my responsibilities on this project in accordance with the following guidelines:

1. Tagree to not permit non-project personnel to access these sensitive data, either
electronically or in hard copy

2. Tagree to not attempt to identify individuals, families, or households.

3. I agree that in the event an identity of an individual, family, or household is discovered
inadvertently, I will (a) make no use of this knowledge, (b) advise
of the incident, (¢) safeguard or destroy the information as directed by

, (d) not inform any other person of the discovered identity.

Researcher: Witness:
Name: Name:
Signature: Signature:
Date: Date:

SERP Institute, 500 Fifth Steet N'W, Washington DC 20001 » 202-334-2080 Tel » 202-334-1258 Fax



AGREEMENT FOR THE TRANSFER OF THE MINORITY STUDENT
ACHIEVEMENT NETWORK PROGRAM
FROM MINORITY STUDENT ACHIEVEMENT NETWORK
to the
UNIVERSITY OF WISCONSIN-MADISON’S
WISCONSIN CENTER FOR EDUCATION RESEARCH

This Transfer Agreement (“Agreement”) is hereby made and entered into as of July 1,
2007 (“the Effective Date”) and is by and between the Board of Regents of the University of
Wisconsin System, on behalf of the School of Education, University of Wisconsin-Madison’s
Wisconsin Center for Education Research ("WCER"), and the Minority Student Achievement
Netwoik (“MSAN”) (collectively the “parties”)

WHEREAS, MSAN, an Illinois not-for-profit corporation, was o1ganized by its
member districts for charitable and educational purposes, including, specifically, to
discover, develop and implement the means to insure high academic achievement of minority
students within the schools of the member districts; and

WHEREAS, MSAN, in furtherance of its purposes, collects revenue via assessing
annual membership dues and expends funds to develop, provide and support program
services (“the MSAN Program™); and

WHEREAS, MSAN wishes to expand the MSAN Program’s educational reseatch
and outreach activities in order to provide greater MSAN Program services to its member
districts; and

WHEREAS, WCER wishes to and is well-positioned to administer the MSAN
Program, including, the continued offering of MSAN Program services to current MSAN
members; and

WHEREAS, the MSAN Board of Directors has voted unanimously to transfer the
MSAN Program from MSAN to WCER as provided by the MSAN By-Laws.



NOW, THEREFORE, in accordance with the foregoing and in consideration of the
mutual covenants and consideration contained herein, the receipt and sutfficiency are
hereby acknowledged, the parties agree as follows:

1. TRANSFER

MSAN conveys and transfers to WCER all right and interest in and to the MSAN
Program, subject to the termination clause in section 6 below, including the MSAN
members listed in Schedule A and the MSAN Program Assets and Liabilities listed in
Schedule B, which are incorporated and made part of this Agreement.

2. RESPONSIBILITIES
A WCER will petform the following:

I WCER will house and provide office space for the MSAN Program within its
facilities.

2. WCER will supervise the Executive Director of the MSAN Program. WCER
will provide operational management and executive leadership of the MSAN
Program, including, oversight on all matters relating to MSAN Program
products and services to membership.

3. WCER will facilitate the operation of the MSAN Program directing body, the
Board of Directors described in the MSAN Bylaws (commonly referred to as “the
MSAN Governing Board”), consisting of the Superintendent from each of the
MSAN members listed in Schedule A. The Director of WCER shall oversee
the relationship between the MSAN Governing Board and the MSAN
Executive Director The MSAN Governing Board remains the governing
authority of MSAN and will autonomously provide MSAN Program mission
leadership and WCER will implement the MSAN Governing Board mission,
subject to the rules and regulations of the University of Wisconsin-Madison
and the State of Wisconsin

4. WCER will assume all administration of the MSAN Program’s contractual
duties, rights, and responsibilities.

5. WCER will conduct a national search for, and under the advice of the MSAN
Governing Board, hire an executive director to lead the MSAN Program The
executive director shall, among other leadership duties, work with university
researchers to identify opportunities for external grants

6. WCER will provide, as necessary, additional staff to work with the executive
director and to support MSAN Program services. All staff, including the newly
hired executive director shall be employees of the University of Wisconsin-



Madison and under the direct supervision of the Director of WCER and the
Dean of the School of Education, University of Wisconsin-Madison.

7 WCER will provide daily management of all MSAN Program business,
including account management, personnel management, coordination of travel
and event arrangements, clerical and receptionist duties, and I'T support.

8. WCER agrees to cooperate with and assist MSAN in ensuring a smooth
transition

9. WCER will provide periodic reports of financial accounting and MSAN program
activities, events and services to the MSAN Governing Boatd at its triannual
meetings, or as may be reasonably requested by the MSAN Governing Board’s
Executive Committee.

B MSAN will perform the following:

I MSAN will transfer the location and management of all funds, including
accounts receivable, of the MSAN Program to WCER, as identified in
Schedule B, by the Effective Date If MSAN shall rteceive any revenue from
any member listed in Schedule A after the Effective Date, MSAN shall
immediately forward this revenue to WCER.

2. MSAN shall assist WCER in obtaining Memorandum of Understandings
(*MOUs”) with the individual members listed in Schedule A.

These MOUs shall acknowledge the transter of the MSAN Program from
MSAN to WCER, including:

a) The transfer of the membership interest and obligations from MSAN
to WCER;

b) The rights and benefits of the membership interest in respect to the
MSAN Program at WCER;

¢) The relationship of the Governing Board to the MSAN Program at
WCER;

d) Any member-specific items, e.g. transfer of the msanetwork org
domain name registration

3. MSAN shall provide all information and records necessary for WCER to
perform the MSAN Program services under this Agreement.

3 ACCOUNTING

MSAN will continue to diligently process the payment of invoices received and approved for
payment through June 30, 2007. Invoices received after that date will be forwarded to WCER for
payment



4. GOVERNING LAW

This agreement shall be governed by the laws of the State of Wisconsin, without regard to
principles of conflict of laws.

5. RECORDS

MSAN will provide copies of relevant records associated with MSAN to WCER and WCER
shall maintain these records as required by law.

6. TERMINATION

Either party may terminate this Agreement by providing notice of intent to terminate to the
other party. In order to permit the orderly transition of operations, the effective date of any such
termination shall be the longer of: fifty-three (53) weeks following receipt of notice of intent to
terminate; or the conclusion of any sponsored research agreements WCER may have entered into
on behalf of MSAN. During the period after notice and prior to termination, all provisions of
this Agreement shall remain in full force and effect, including the obligation of MSAN members
to make financial contributions. Following the effective date of termination, the parties agree to
perform a final accounting of assets, liabilities, receipts and expenditures to ensure that all
WCER costs have been recovered and any remaining MSAN assets are returned to MSAN, and
to in good faith execute such agreements and other documents as are necessary to transfer the
operations, funds and management of the MSAN Program back to MSAN.

7. INDEMNIFICATION

The University of Wisconsin System agrees to provide liability protection for its officers,
employees and agents while acting within the scope of their employment The University further
agrees to hold harmless MSAN, its officers, agents and employees from any and all liability,
including claims, demands, losses, costs, damages, and expenses of every kind and description
(including death), or damages to persons or propetty arising out of ot in connection with or
occurring during the course of this agreement where such liability is founded upon or grows out
of the acts or omissions of any of the officers, employees or agents of the University of
Wisconsin System while acting within the scope of their employment whete protection is
afforded by ss. 8§93.82 and 895.46(1), Wis Stats

MSAN agrees to hold the University of Wisconsin System, its officers, employees, or agents,
harmless from any loss, claim, damage, or liability of any kind involving an officer, employee, or
agent of the MSAN arising out of or in connection with this Agreement, except to the extent that
such loss, claim, damage, or liability is founded upon or grows out of the acts or omissions of
any of the officers, employees, or agents of the University while acting within the scope of their
employment where protection is afforded by ss. 893.82 and 895 46(1), Wis. Stats.




IN WITNESS WHEREOF, the parties have executed this Agreement as of the day and year first
written above.

For For WCER:

Art Rainwater ® Don Miner

Governing Board President Associate Vice Chancellor
Minority Student Achievement Network University of Wisconsin-Madison

o8.03 o7 f’ém?

Date Date



SCHEDULE A
MSAN Program Membership

Amherst-Pelham Regional Schools * Grades: K-12
Amherst, MA

Ann Arbor Public Schools » Grades: K-12
Ann Arbor, MI,

Arlington Public Schools » Grades: K-12
Arlington, VA,

Bedford Central School District » Grades: K-12
Mount Kisco, NY,

Cambridge Public Schools  Grades: K-12
Cambridge, MA

Champaign Unit 4 School District * Grades: K-12
Champaign, IL,

Chapel Hill-Carrboro City Schools * Grades: K-12
Chapel Hill, NC,

Cherry Hill Public Schools » Grades: K-12
Cherry Hill, NJ,

Cleveland Heights-University Heights City School District  Grades: K-12
University Heights, OH,

Columbia Public Schools » Grades: K-12
Columbia, MO,

Eugene School District » Grades: K-12
Eugene, OR

Evanston Township High School District 202 » Grades: 9-12
Evanston, IL,

Evanston/Skokie Elementary School District 65 » Grades: K-8
Evanston, IL,

Farmington Public Schools * Grades: K-12
Farmington, MI,



Green Bay Area Public Schools » Grades: K-12
Green Bay, WI

Hamden Public Schools ¢« Grades: K-12
Hamden, CT

Madison Metropolitan School District » Grades: K-12
Madison, W1,

Montelair Public Schools * Grades: K-12
Moniclair, NJ,

Qak Park and River Forest High School District 200 « Grades: 9-12
Oak Park, 1L,

Oak Park Elementary School District 97 = Grades: K-8
Oak Park, IL, :

Princeton Regional Schools « Grades: K-12
Princeton, NJ

School District of South Orange and Maplewood
Maplewood, NJ

Shaker Heights City School District ¢ Grades: K-12
Shaker Heights, OH

The Public Schools of Brookline * Grades: K-12
Brookline, MA

Windsor Public Schools » Grades: K-12
Windsor, CT






SCHEDULE B

MSAN Program Assets and Liabilities

ASSETS
Current Assels
Checking/Savings
1000 - CK-First Bank & Trust Checking 21,672 61
1001 - MM-First Bank & Trust Mon Mrkt 196,741.28
Total Checking/Savings 218,413 88

Accounts Receivable

1020 - Accounts Receivable 35,000.00

Total Accounts Receivable 35,000.00

Total Current Assets 253,413.89
TOTAL ASSETS 253,413.89

LIABILITIES & EQUITY

Equity
3010 - Retained Earnings 82,334 H
Net Income - 171,078.98
Total Equity 253,413.89

TOTAL LIABILITIES & EQUITY 253,413.89




AGREEMENT FOR THE TRANSFER OF THE MINORITY STUDENT
ACHIEVEMENT NETWORK PROGRAM
FROM MINORITY STUDENT ACHIEVEMENT NETWORK
to the
UNIVERSITY OF WISCONSIN-MADISON’S
WISCONSIN CENTER FOR EDUCATION RESEARCH

This Transfer Agreement (“Agreement”) is hereby made and entered into as of July 1,
2007 (“the Effective Date”) and is by and between the Board of Regents of the University of
Wisconsin System, on behalf of the School of Education, University of Wisconsin-Madison’s
Wisconsin Center for Education Research ("WCER"), and the Minority Student Achievement
Netwoik (“MSAN”) (collectively the “parties”)

WHEREAS, MSAN, an Illinois not-for-profit corporation, was o1ganized by its
member districts for charitable and educational purposes, including, specifically, to
discover, develop and implement the means to insure high academic achievement of minority
students within the schools of the member districts; and

WHEREAS, MSAN, in furtherance of its purposes, collects revenue via assessing
annual membership dues and expends funds to develop, provide and support program
services (“the MSAN Program™); and

WHEREAS, MSAN wishes to expand the MSAN Program’s educational reseatch
and outreach activities in order to provide greater MSAN Program services to its member
districts; and

WHEREAS, WCER wishes to and is well-positioned to administer the MSAN
Program, including, the continued offering of MSAN Program services to current MSAN
members; and

WHEREAS, the MSAN Board of Directors has voted unanimously to transfer the
MSAN Program from MSAN to WCER as provided by the MSAN By-Laws.



NOW, THEREFORE, in accordance with the foregoing and in consideration of the
mutual covenants and consideration contained herein, the receipt and sutfficiency are
hereby acknowledged, the parties agree as follows:

1. TRANSFER

MSAN conveys and transfers to WCER all right and interest in and to the MSAN
Program, subject to the termination clause in section 6 below, including the MSAN
members listed in Schedule A and the MSAN Program Assets and Liabilities listed in
Schedule B, which are incorporated and made part of this Agreement.

2. RESPONSIBILITIES
A WCER will petform the following:

I WCER will house and provide office space for the MSAN Program within its
facilities.

2. WCER will supervise the Executive Director of the MSAN Program. WCER
will provide operational management and executive leadership of the MSAN
Program, including, oversight on all matters relating to MSAN Program
products and services to membership.

3. WCER will facilitate the operation of the MSAN Program directing body, the
Board of Directors described in the MSAN Bylaws (commonly referred to as “the
MSAN Governing Board”), consisting of the Superintendent from each of the
MSAN members listed in Schedule A. The Director of WCER shall oversee
the relationship between the MSAN Governing Board and the MSAN
Executive Director The MSAN Governing Board remains the governing
authority of MSAN and will autonomously provide MSAN Program mission
leadership and WCER will implement the MSAN Governing Board mission,
subject to the rules and regulations of the University of Wisconsin-Madison
and the State of Wisconsin

4. WCER will assume all administration of the MSAN Program’s contractual
duties, rights, and responsibilities.

5. WCER will conduct a national search for, and under the advice of the MSAN
Governing Board, hire an executive director to lead the MSAN Program The
executive director shall, among other leadership duties, work with university
researchers to identify opportunities for external grants

6. WCER will provide, as necessary, additional staff to work with the executive
director and to support MSAN Program services. All staff, including the newly
hired executive director shall be employees of the University of Wisconsin-



Madison and under the direct supervision of the Director of WCER and the
Dean of the School of Education, University of Wisconsin-Madison.

7 WCER will provide daily management of all MSAN Program business,
including account management, personnel management, coordination of travel
and event arrangements, clerical and receptionist duties, and I'T support.

8. WCER agrees to cooperate with and assist MSAN in ensuring a smooth
transition

9. WCER will provide periodic reports of financial accounting and MSAN program
activities, events and services to the MSAN Governing Boatd at its triannual
meetings, or as may be reasonably requested by the MSAN Governing Board’s
Executive Committee.

B MSAN will perform the following:

I MSAN will transfer the location and management of all funds, including
accounts receivable, of the MSAN Program to WCER, as identified in
Schedule B, by the Effective Date If MSAN shall rteceive any revenue from
any member listed in Schedule A after the Effective Date, MSAN shall
immediately forward this revenue to WCER.

2. MSAN shall assist WCER in obtaining Memorandum of Understandings
(*MOUs”) with the individual members listed in Schedule A.

These MOUs shall acknowledge the transter of the MSAN Program from
MSAN to WCER, including:

a) The transfer of the membership interest and obligations from MSAN
to WCER;

b) The rights and benefits of the membership interest in respect to the
MSAN Program at WCER;

¢) The relationship of the Governing Board to the MSAN Program at
WCER;

d) Any member-specific items, e.g. transfer of the msanetwork org
domain name registration

3. MSAN shall provide all information and records necessary for WCER to
perform the MSAN Program services under this Agreement.

3 ACCOUNTING

MSAN will continue to diligently process the payment of invoices received and approved for
payment through June 30, 2007. Invoices received after that date will be forwarded to WCER for
payment



4. GOVERNING LAW

This agreement shall be governed by the laws of the State of Wisconsin, without regard to
principles of conflict of laws.

5. RECORDS

MSAN will provide copies of relevant records associated with MSAN to WCER and WCER
shall maintain these records as required by law.

6. TERMINATION

Either party may terminate this Agreement by providing notice of intent to terminate to the
other party. In order to permit the orderly transition of operations, the effective date of any such
termination shall be the longer of: fifty-three (53) weeks following receipt of notice of intent to
terminate; or the conclusion of any sponsored research agreements WCER may have entered into
on behalf of MSAN. During the period after notice and prior to termination, all provisions of
this Agreement shall remain in full force and effect, including the obligation of MSAN members
to make financial contributions. Following the effective date of termination, the parties agree to
perform a final accounting of assets, liabilities, receipts and expenditures to ensure that all
WCER costs have been recovered and any remaining MSAN assets are returned to MSAN, and
to in good faith execute such agreements and other documents as are necessary to transfer the
operations, funds and management of the MSAN Program back to MSAN.

7. INDEMNIFICATION

The University of Wisconsin System agrees to provide liability protection for its officers,
employees and agents while acting within the scope of their employment The University further
agrees to hold harmless MSAN, its officers, agents and employees from any and all liability,
including claims, demands, losses, costs, damages, and expenses of every kind and description
(including death), or damages to persons or propetty arising out of ot in connection with or
occurring during the course of this agreement where such liability is founded upon or grows out
of the acts or omissions of any of the officers, employees or agents of the University of
Wisconsin System while acting within the scope of their employment whete protection is
afforded by ss. 8§93.82 and 895.46(1), Wis Stats

MSAN agrees to hold the University of Wisconsin System, its officers, employees, or agents,
harmless from any loss, claim, damage, or liability of any kind involving an officer, employee, or
agent of the MSAN arising out of or in connection with this Agreement, except to the extent that
such loss, claim, damage, or liability is founded upon or grows out of the acts or omissions of
any of the officers, employees, or agents of the University while acting within the scope of their
employment where protection is afforded by ss. 893.82 and 895 46(1), Wis. Stats.




IN WITNESS WHEREOF, the parties have executed this Agreement as of the day and year first
written above.

For For WCER:

Art Rainwater ® Don Miner

Governing Board President Associate Vice Chancellor
Minority Student Achievement Network University of Wisconsin-Madison

o8.03 o7 f’ém?

Date Date



SCHEDULE A
MSAN Program Membership

Amherst-Pelham Regional Schools * Grades: K-12
Amherst, MA

Ann Arbor Public Schools » Grades: K-12
Ann Arbor, MI,

Arlington Public Schools » Grades: K-12
Arlington, VA,

Bedford Central School District » Grades: K-12
Mount Kisco, NY,

Cambridge Public Schools  Grades: K-12
Cambridge, MA

Champaign Unit 4 School District * Grades: K-12
Champaign, IL,

Chapel Hill-Carrboro City Schools * Grades: K-12
Chapel Hill, NC,

Cherry Hill Public Schools » Grades: K-12
Cherry Hill, NJ,

Cleveland Heights-University Heights City School District  Grades: K-12
University Heights, OH,

Columbia Public Schools » Grades: K-12
Columbia, MO,

Eugene School District » Grades: K-12
Eugene, OR

Evanston Township High School District 202 » Grades: 9-12
Evanston, IL,

Evanston/Skokie Elementary School District 65 » Grades: K-8
Evanston, IL,

Farmington Public Schools * Grades: K-12
Farmington, MI,



Green Bay Area Public Schools » Grades: K-12
Green Bay, WI

Hamden Public Schools ¢« Grades: K-12
Hamden, CT

Madison Metropolitan School District » Grades: K-12
Madison, W1,

Montelair Public Schools * Grades: K-12
Moniclair, NJ,

Qak Park and River Forest High School District 200 « Grades: 9-12
Oak Park, 1L,

Oak Park Elementary School District 97 = Grades: K-8
Oak Park, IL, :

Princeton Regional Schools « Grades: K-12
Princeton, NJ

School District of South Orange and Maplewood
Maplewood, NJ

Shaker Heights City School District ¢ Grades: K-12
Shaker Heights, OH

The Public Schools of Brookline * Grades: K-12
Brookline, MA

Windsor Public Schools » Grades: K-12
Windsor, CT






SCHEDULE B

MSAN Program Assets and Liabilities

ASSETS
Current Assels
Checking/Savings
1000 - CK-First Bank & Trust Checking 21,672 61
1001 - MM-First Bank & Trust Mon Mrkt 196,741.28
Total Checking/Savings 218,413 88

Accounts Receivable

1020 - Accounts Receivable 35,000.00

Total Accounts Receivable 35,000.00

Total Current Assets 253,413.89
TOTAL ASSETS 253,413.89

LIABILITIES & EQUITY

Equity
3010 - Retained Earnings 82,334 H
Net Income - 171,078.98
Total Equity 253,413.89

TOTAL LIABILITIES & EQUITY 253,413.89




THE UNIVERSITY

WISCONSIN

MADISON

March t1, 2005

Mr. Art Rainwater, Superintendent
Madison Metropolitan School Distric
545 West Dayton Street

Madison WI 53703-1995

Dear Superintendent Rainwater:

This Is to confirm -
support of the(five dlverSItv coordinator. urrenﬂy assrgned to area high schools by the
Madison Public School District. As this information has already begun circutating in the
public, and undoubtedly will provoke interest and anxiety on the part of both guidance
counselors and the five coordinators, 1 believe it is vitally important that we begin
‘working as soon as possible to outline our expectations for how the coordmators will
work to our mutual advantage To this end, | suggest you identify those who you would
like to represent the District in these dxscussmns and have them contact Associate Vice
Chancellor Joanne Berg at 262-0102 fo set up an initial meetmg

| am optimistic about this partnership, but | am concerned as well that we not wait too
iang to refine the details.

Please feel free to contact me directly if you have any questions.

Smce@zy L/; |

John D. Wiley
Chancelior

ce: Joanne Berg
Rob Seltzer

RECEIVED

MAR 8 § 2005

ACCOUNTING
Hesdizon Metropolian Bohog! By latle
Office of the Chancellor
Bascom Hall  University of Wisconsin-Madison 500 Lincoln Drive  Madison, Wisconsin 537061380
608/262-9946 Fax: 608/262-8333 TTY: 608/263-2473



MINORITY SERVICES COORDINATOR
PARINER/SERVICES AGREEMENT
between
MADISON METROPOLITAN SCHOOL DISTRICT
and
THE BOARD OF REGENTS OF THE UNIVERSITY OF WISCONSIN SYSTEM

This Agreement is made and entered into by and between the Madison Metropolitan School
District 545 West Dayton Street, Madison, WI 53703, (hereinafter referred to as the District) and the
Board of Regents of the University of Wisconsin System on behalf of the University of Wisconsin-
Madison (hereinafter referred to as UW),

WHEREAS District wishes to provide high school age minority students in the District with the
services of a professional to assist them in achieving their higher education goals; and

WHEREAS the UW wishes to support the provision of such services to the students; and

WHEREAS the Parties hereto desite to enter into an agreement for UW to provide a portion of
the cost of salary and fiinge benefit charges for Minority Services Coordinator positions in four (4) District

high schools;

NOW, THERETORE, in consideration of the above premises and the mutual covenants of the
parties hereinafter set forth, the receipt and sufficiency of which is acknowledged by each party for itself,
the District and the Partner agree as follows:

1. The term of this Agreement shall be from September 1, 2006 to Tune 15, 2007

2. District shall employ Richard Scott at East High School; Algernon Felice at West High School;
Percy Brown, Jr. at Memorial High School; and Michelle Olson at LaFollette High School to
serve as the Minority Services Coordinators and shall notify UW if any coordinator is unable to
perform or complete the duties herein, and also notify UW of any replacement named therefore.
Such notice shall go to Joanne Berg, Office of the Registrar, 21 N Park Street, Suite 7223,
Madison, WI 53715-1218

3, UW shall reimburse the District a total amount limited to and not to exceed $125,000.00 for a part
of the minority service coordinators' salaries plus fringe benefit charges for the term of this
agreement. Payment will be made upon receipt of invoice from the District on or after June 1,
2007. An original and copy of the invoice should be sent to Tim Norris, Admin. Officer, 177
Bascom Hall, 500 Lincoln Dr, Madison, WI 33706

4, The District agrees:
* To stiive to serve a diverse population of children reflecting the student body of the
District,

*  Minority setvices coordinators re qualified to provide the minority services Designated.

* Provide to UW, upon request, enroliment and attendance data, and the numbers of '
minority students served.

e Todevelop a cohort of minority students for college readiness.

5. In providing the services under this Agreement the Distiict shall commence, carry on and
complete its obligation under this Agreement with all deliberate speed and in an
economical and efficient manner in accordance with the Agreement and all applicable law.



10.

11.

12.

13.

The Parties agree that their respective personnel shall not be deemed to be employees of the other
party, nor shall they have or be deemed to have any direct contractual relationships with the other

paity.

UW agiees to hold harmless the District from any and all liability including claims, demands,
losses, costs, damages, and expenses of every kind and desciiption {including) death or damages to
persons or property arising out of o1 in connection with or occurting during the course of this
agreement when such liability is founded upon and grows out of the acts o1 omissions of any of the
officers, employees o1 agents of UW while acting within the scope of their employment or agency
when protection is affoided by sections 895.46(1) and 893.82 of the Wisconsin Statutes., The
State of Wisconsin provides liability coverage for the acts o1 omissions of acts of its employees
and agents committed within the scope of their employment or agency under section 895 46 of the
Wisconsin statutes and is self-insured.

District agrees to hold harmless UW from any and al} liability including claims, demands, losses
costs damages, and expenses of every kind and desctiption (including death) or damages to
persons or propetty, arising out of or in connection with ot occurzing during the course of this
Agreement when such liability is founded upon and grows out of the acts or omissions of any of
the officers, employees o1 agents of the Distiict acting within the scope of their employment ot
agency when protection is afforded the Wisconsin statutes.

District shall promptly notify UW and the Vice Chancellor for Legal and Executive Affairs,
University of Wisconsin-Madison, 361 Bascom Hall, 500 Lincoln Drive, Madison, WI 53706 in
the event it has any reason to believe a claim may exist against the UW or any of its agents or
employees, or against any University of Wisconsin employees or agents, for the activities
contemplated by this agreement. UW shall promptly notify the District in the event it has any
reason to believe a claim may exist against the District or any of its agents ot employees for the
activities contemplated by this agreement.

Notification under this section shall be for informational putposes only and shall not substitute for
the statutory claim procedure under secs. 893 82 or 893.80, Wis. Stats.

It is expressly understood and agreed to by the parties hereto that in the event of any disagreement
or controversy between the parties, Wisconsin law shall be controlling.

If any provision of the Agreement shall be held to be invalid o1 unenforceable for any reason, the
remaining provisions shall continue to be valid and enforceable.

During the term of this Agreement, both parties agree not to discriminate on any bases prohibited
by federal, state or local law or ordinance, and exceptions shall be permitted only to the extent
allowable in state or federal law.

The entire agreement of the parties is contained herein and in any attachuent specified
herein, and this Agreement supersedes any and all o1al agreements and negotiations
between the parties relating to the subject matter hereof. The parties expressly agree that
this Agreement shall not be amended in any fashion except in writing,

The parties agrees to protect and maintain the confidentiality of pupil records or any other
confidential matter that the parties maintain, as required by state and federal law (e g FERPA; Wis
Stats. sections 118.125 to 128, Wisconsin Children’s Code; Wis. Stats. 895.50). This provision
shall continue to be effective after the termination of this Agreement.



14. By signing below, the person hereby represents that he/she has the authority o sign this
Agieement and bind the Partner to adhere to its terms.

15 Notices required or permitied to be given by either Paity under this agreement shall be in writing
to:

PARINER: Joanne Berg
Associate Vice Chancellor
Office of the Registiar
University of Wisconsin -Madison
21 N. Patk Street, Suite 7223
Madison, WI 53715-1218

DISTRICT: Roger Price ce: Lisa Black
Assistant Superintendent for Business Services Special Assistant to the Superintendent
Madison Metropolitan School District Madison Metropolitan School District
545 West Dayton Street 545 West Dayton Street
Madison; WI 53703 Madison, WI 53703

BOARD OF REGENTS OF THE MADISON METROPOLITAN SCHOOL

UNIVERSITY OF WISCONSIN SYSTEM

M LZ——- ‘(/f/:;

Date
De

t d titl ‘
(print name an e) Difte .

|



THE UNIVERSITY

WISCONSIN

MADISON

AMENDMENT 10
Academic Support Services Agreement

For an Independent Confractor

Agreement No. 07-8427
This Amendment is hereby issued to revise the original Agreement, dated September 1,
2006 to June 15, 2007, which was executed on behalf of the Board of Regents of the
University of Wisconsin System for the University of Wisconsin-Madison, ' hereinafter referred
fo as the University, and Madison Metopolitan School District (MMSD), hereinafter referred
to as the Service Provider.
This Agreement is amended as follows:

Extension of said agreement, signed on April 17, 2007, to June 30, 2008. This is the
finalization of this confract.

All other Agreement conditions shall remain unchanged by this Amendment.

FOR THE BOARD OF REGENTS OF THE

UNIVERSITY OF WISCONSIN SYSTEM FOR THE SERVICE PROVIDER
University of Wisconsin-Madison Madison Metropolitan School Disirict
36 Nl
Mike Hardiman Name of Provider (SignatQde) Steve Hﬂm@j
Director, Purchasing Services BOB. Seciekoy
Title Title J
7/ajo8
Date Date s

University of Wisconsin-Madison Purchasing Services
21 N Park St, Ste 6101, Madisen, WI 53715 1218
608-262-6357/FAX608-262-4467



Ree. T wscoMSIN CENTER FOR EDUICATION RESEARCR

February 23, 2007

M. &rt Rainwater, Superintendent of Schools
Madison Metropolitaa School District

545 West Dayion Street

Madison, WI 33703-1995

. Dear Axty

The Wiscongin Center for Education Regearch Is delighted to participate in the Madison
Metropolitan School District’s proposal to the U, 8, Department of BEducation’s Teaching
Arnerican History (TAH) program We ave very pleased that the Department of Bducation is
placing strong emphasis on using a quasi- expeums:ntal research design that includes gathering
stndeat-level test data from students of teachess in the proposed TAH intervention group and
from siudents of teachess in a matched comparisen group. Because WCER believes thet projects
that nse this approach to onteomes assessment hold promise for improving education research
and practice, and because we always welcome opportunities to collaborate with our close
neighbor, MMED, we ate espesially pleased that we have the opportunity to pacticipate in your
proposal to the TAH program.

As you know, WCER (hitpf/www. weerwisc.echy/Y is ong of the nation’s oldest, largest, and
most productive university-based education research centers. Operating since 1964, and currently
smploying some 300 faculty, staff, and gradnate students, WCER supports basie and applied
research and evaluation by some of the country's leading scholars. The evaluation and
assessment sxpertise of scholars such ag Norman Webb, Rob Meyer, and Susan Miltar place us
in a very strong position to meet the evaluation needs of your proposed T AH project.

[ weanit to emphasize that, thronghout its history, WCER has maintained a corrnitment to
improving American education by studying the nature of varied learning environments and
interventions and their effects on students, Of primary concern to this mission has been the
guestion of how educational processes and social policy can best meet the needs of students from
different cultural and educational backgrounds, WCER researchers have continually asked how
educational "best practices" can be made more efficient, bstier supported, more sirategic, and
thus easier to implement, As your TAH projéct seeks these very outcomes, 0w sxperience
working toward these goals will, T believe, be of great value to you.

To confirm with you owr vaderstanding of how we will participate, 1 am taking this opporfunity
1o describe the work to which we are committing, Dr. Shilunel Barger, an associate researcher at
WCER who has wotked for some time with Norman Webb and Susan Millar, will serve as the
gvaluation researcher for this proposed preject. She will devote 50% of her time to the project in
all three vears of the project. She will take ultimate 1esponsibility for the scientific and fechnical
direction of the project 1n patticular, she will be responsible for the evaluation design,
comparison group selection, development of the pre- and post-intervention simveys, development
of lesson plan #nd student work assessment vubries, data collection, and analysis and reporting of

SCHOOL OF EDUCATION = UNIYERSITY OF WISCONSIN-FADISON 25
[0S West Johnzon Streac = Madison YW1 537606-1796 « 50826347200 « S A08283 8448 5 wowwweenvescadu
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WiSCONSIN CENTER FOR EDUCATION RESEARCR

February 23, 2007

Mi. Art Rainwater, Superinieadent of Schools
Madison Mettopolitan School District

545 West Dayton Street

Madison, W1 53703-1995

. Dear Arty

The Wiscongin Center for Education Research is delighted fo participate in the Madison
Metropolitan School Distict’s proposal to the U, S, Depattment of Education’s Teaching
American History (TAH) program. We as very pleased that the Department of Education is
placing strong emphasis on using a quasi-experimental research design that includes gathering
student-level test data fiom students of teachers in the proposed TAH Intervention group and
from students of teachers in 2 matched comparisen group. Because WCER believes that projects
that vse this approach to outcomes assessment hold promise for improving education research
and practice, and because we always weleome opportunities to collaborate with our closs
neighbor, MMSD, we are especially pleased that we have the opportunity to participate in your
proposal 1o the TAH program

As you know, WCER (hilp/fwww. weet. wisc.edw) is one of the nation’s oldest, largest, and
most produstive university-based education ressarch senters. Operating since 1964, and currently
sriploying some 300 facalty, steff, and graduate students, WCER supports basie aid applied
research and evaluation by sowme of the countiy's leading scholars. The evaluation and
assessment expertise of scholars such ag Norman Webb, Rob Meyer, and Susan Millar place us
1n & very strong position to meet the evaluation needs of your proposed TAH project.

[weamit to erphasize that, thronghout its history, WCER has maintained a commitment to
itiproving American educstion by studying the nature of varied learniog environments and
interventions and thelr effects on students, Of primary concern to this mission has been the
question of how educational processes and social policy can best meet the needs of students from
different cultnral and educationsd backgrounds, WCER researchers have continually asked how
educational “hest practices” can be made more efficient, bstter supported, more sirategic, and
thnas easier to Implement. As your [AH project seeks these very outcomes, ow sxperience
working toward these goals will, T helieve, be of great value o you

- To confirm with you our understanding of how we will partisipate, 1 am teking this opportunity
todescribs the work to which we are committing, Dr. Shikmei Barger, an associats resgarcher af
WCER who has worked for some time with Norman Webb and Susan Millar, will serve as the
evaluation researches for this proposed project. She will devote 50% of her time to the profect in
all thice years of the project. She will take wltimate responsibility for the scientific and technieal
direction of the project In particular, she will be responsible for the evaluation design,
comparison group selection, development of the pre- and post-intervention surveys, development
of lesson plan and student work assessment 1ubrics, data cellection, and analysis and reporting of

SCHOOE OF EDUCATION = LBIVERSITY OF WISCONSRENMADISON 25
18325 Wasrt Joimsaon Soear * Madison W 337051796 = 5082634700 * o A0BR2E3E448  x wrerwweoeowdscady




University of Wisconsin-Madison
Wisconsin Center for Education Research (WCER)
SUBGRANTEE AGREEMENT
{Teaching American History)

This Agreement is made and entered into by and between the Madison Metropolitan School District, 545 W Dayton
Street, Madison, Wl 53703 (hereinafter referred to as the Disirict) and the Board of Regents of the University of
Wisconsin System, cfo Wisconsin Center for Education Research, 1025 W Johnson St., Room 796, Madison WI 53706
(hereinafter referred fo as "the Subgrantee™), a consultani hired to provide evaluation services related to the Teaching
American History grant

WHEREAS, the District has received an award entitled "Teaching American History — Building informed Citizens"

from the U S. Departiment of Education; and

WHEREAS, the Subgrantee has agreed to perform certain work necessary under the terms of the award, more

fully described in the document entitied "Research Explanation Narrative” and the letter from WCER dated Febuary 23,
2007, attached hereto as appendix A and incorporated herein by this reference

NOW, THEREFORE, in consideration of the above premises and the mutual covenants of the parties hereinafter

set forth, the Disfrict and the Subgrantee agree as follows:

1.

Term

The term of this Agreement shall be from 7/1/2007 to 6/30/2008 uniess otherwise provided for by modification to
this Agreement. The Agreement may be extended for two one-year periods under like tertns and conditions as
provided in the award documents

Technical Direction

The responsibility for technical direction by the District of this project shall rest with Susan Hamblin, Instructional
Resource Teacher, Depariment of Teaching and Leamning. Any change to the scope of wark described herein or
in Appendix A attached hereto must be approved in writing by Susan Hamblin.

Key Personnel/Competency

The following Subgrantee personnel is fare (the) person(s) considered to be essential to the work performed
hereunder: :

Shihmef Barger

The Subgrantee agrees to provide the services described herein in a professional and competent manner, and
shall commence, carry on and compiete its obligation under this Agreement with all deliberate speed and in an
economical and efficient manner in accordance with the Agreement and all applicable law. In the event a Key
Person is unable or unwilling to continue the Project, Subgrantee shall notify District in writing and may propose
in writing, and individual to replace the Key Person, and replacement of a Key Person must be approved in
writing by Susan Hampblin.

Compensation and Audit

The District shall pay the Subgrantee a total amount of $61,573 00. The District shall pay the Subgrantee upon
receipt of an itemized bkilling statement from the Subgrantee, reviewed by Susan Hamblin and by Lisa Wachtel,
Executive Director of Teaching and Learning. Billing statements shall be submitted to Ruth Schultz, MMSD,
Accounting Supervisor - Grants, 545 West Dayton Sireef, Madison, Wi, 53703 and include a PO number,
Subgrantee's Social Security or Tax ldentification number and complete mailing address. It is preferred by
District that billing statements be submitted quarterly, in 4 equal installments. Final billing statement must be
submitted to District within 30 days of June 30, 2008 for payment, and failure to do so may resultin delay
of, reduction of, or denial of payment, unless District and Subgrantee agree otherwise in writing.

Subgrantee shall maintain adequate records, in accordance with generally accepted accounting practices, to
clearly and easily identify expenses, nature of expenses and relaiedness to this Agreement, and shall make such
records available for audit by the Cognizant State and/or Federal Audit Agency Records shall be retained for a
period of at least three (3) years from the date of submission of final report/billing statement except for records
related to an audit initiated prior to the expiration date, which shall be retained until such audit findings are
resolved.

Indemnity

Subgrantee shall at all times during the term of this Agreement indemnify, hold harmless and defend the District
against any and ail liability, loss, damages, or expenses which District may sustain/incur or be required to pay by
reason of acts or omissions of the Subgrantee acting under the terms of this Agreement, to the extent allowed by
the laws of Wisconsin.

WOCER subgrantee agreement for TAH: Page 10of 3



13. Authority
By signing below, the person hereby represents that he/she has the authority to sign this Agreement and bind the
Subgraniee o adhere fo its terms.

Board of Regents of the
University of Wisconsin System

MADISON METROPOLITAN SCHOOL.
DISTRICT BOARD OF EDUCATION

/34@ \\mAVQ\ u) /07

Steve Hariley, Seg Date:

Cheryl E”Gest. Admin. Officer.
Research & Sponsored Programs

PerT & L (L Wachtel; $ Hambfin) and accounting (R. Schultz) 7/07 - jiw

WCER subgrantee agreement for TAH: Page 3of 3



Research Explanation Natrative

The evalvation will employ 2 quasi-experimental design with matched group comparison. The
evaluator will gather data to (a) assess changes in the knowledge and classtoom practices of the
intervention teachers, and (b) assess whether teacher change is evident in student performance The
evaluator will gather these data in ways that ate minimally intrasive for teachers and students. [n
pazticular, both intervention and comparison teachers will be asked to (2) complete a pre-
Intervention survey in the first year, (b) complete a postintervention survey in the third year, 2nd ()
take 2 content knowledge test (CLEP) each year In addition, each year the evaluator will analyze
lesson plans developed by the intervention teachers and samples of student work. The evaluator will
also gathet data that assesses student learning in a non-intrusive way by obtaining data fiom annual
state-wide tests (Wisconsin Knowledge and Concepts Exam) taken by students of both intervention
and comparison teachers.



University of Wisconsin-Madisan
Wisconsin Center for Education Research (WCER)
SUBGRANTEE AGREEMENT
(Teaching American History)

This Agreement is made and entered into by and between the Madison Metropolitan School District, 545 W. Dayton
Street, Madison, Wl 53703 (hereinafter referred to as the Disirict) and the Board of Regents of the University of
Wisconsin System, c/o Wisconsin Center for Education Research, 1025 W. Johnsen St , Room 798, Madison Wi 53706
{hereinafter referred fo as “the Subgrantee"), a consultant hired to provide evaluation services related to Teaching
American History grant.

WHEREAS, the District has received the second of three years of an award entitled "Teaching American
History — Building Informed Citizens" from the U § Department of Education,; and

WHEREAS, the Subgrantee has agreed o perform certain work necessary under the terms of the award, more
fully described in the document entitled "Research Explanation Marrative” and the letter from WCER dated Febuary 23,
2007, attached hereto as appendix A and incorporated herein by this refarence.

NOW, THEREFORE, in consideration of the above premises and the mutual covenants of the parties
hereinafter set forth, the District and the Subgrantee agree as follows:

Term

The term of this Agreement shall be from 7/1/2008 to 6/30/2009 unless otherwise provided for by modification to
this Agreement. The Agreement may be extended for an additional one-year periods under like terms and
conditions as provided in the award documents

Technical Direction

The responsibility for technical direction by the District of this project shall rest with Susan Hamblin, Instructional
Resource Teacher, Department of Teaching and Leaming. Any change fo the scope of work described herein or
in Appendix A attached hereto must be approved in writing by Susan Hamblin.

ey Personnel/Competency
The following Subgraniee personnel is fare (the) person(s) considered to be essential to the work performed
hereunder: :

Shihmei Barger
The Subgrantee agrees fo provide the services described herein in a professional and competent manner, and
shall commence, carry on and complete its obligation under this Agreement with all deliberate speed and in an
economical and efficient manner in accordance with the Agreement and all applicable law  In the event a Key
Person is unable or unwilling to continue the Project, Subgrantee shall notify District in writing and may propose in
writing, and individual to replace the Key Person, and replacement of a Key Person must be approved in writing
by Susan Hamblin

Compensation and Audit

The District shall pay the Subgrantee a total amount of $64,378 00 The District shall pay the Subgrantee upon
receipt of an itemized billing statement from the Subgrantee, reviewed by Susan Hamblin and by Lisa Wachtel,
Executive Directar of Teaching and Learning  Billing statements shall be submitted to Ruth Schultz, MMSD,
Accounting Supervisor - Grants, 545 West Dayton Street, Madison, WI, 53703 and include a PO number,
Subgrantee's Social Security or Tax !denfification number and complete mailing address. It is preferred by District
that billing statements be submitted quarterly, in 4 equal installments. Final billing statement must be
submitted to District within 30 days of June 390, 2008 for payment, and failure to do so may result in delay
of, reduction of, or denial of payment, unless District and Subgrantee agree otherwise in writing.

Subgrantee shall maintain adequate records, in accordance with generally accepted accounting practices, to
clearly and easily identify expenses, nature of expenses and relatedness to this Agreement, and shall make such
records available for audit by the Cognizant State and/or Federal Audit Agency. Records shall be retained for a
period of at least three (3) years from the date of submission of final report/billing statement except for records
related to an audit initiated prior to the expiration date, which shall be retained until such audit findings are

resolved

5. Indemnity

Subgrantee shall at all times during the term of this Agreement indemnify, hold harmless and defend the District
against any and all liability, loss, damages, or expenses which District may sustainfincur or be required to pay by
reason of acts or omissions of the Subgrantee acting under the terms of this Agreement, to the exient allowed by

the laws of Wisconsin
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13, Authority
By signing below, the person hereby represents that he/she has the autharity to sign this Agreement and bind the
Subgrantee to adhere to its terms.

MADISON METROPOLITAN SCHOOL
DISTRICT BOARD OF EDUCATION

by, %Jg 4 s Stﬁfe/f’g

ErikKass, Secretary

Research" & Sponsored Programs

Par T &L (L Wachtel; S. ﬁ‘émlﬁlin} and accountihg (R. Schultz) f"IOS - w
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Apeendi i

Regearch Explanation Narsative

The evaluation will employ a quasi-experimental design with matched group compagson. The
evaluator will gather data to (2) 2ssess changes in the knowledge and classtoom practices of the
intervention teachers, and (b) assess whether teacher change is evident in student performance. The
evaluator will gather these data in ways that are minimally intrusive for teachers and students. In
particular, both intervention and comparison teachers will be asked to (2) complete 2 pre-
mmtervention survey in the first year, (b) complete a post-intervention survey in the third yeas, and (c)
take a content knowledge test (CLEP) each vear In addition, each year the evaluator will analyze
lesson plans developed by the intervention teachers and sataples of student wotk. The evaluator will
also gathex data that assesses student learning in a non-intrusive way by obtaining data from annual
state-wide tests (Wisconsin Knowledge and Concepts Exam) taken by students of both intervention

and compatison teachers.



University of Wisconsin-Madison
Wisconsin Center for Education Research (WCER)
AGREEMENT
(value added analysis/reporting)

This Agreement is made and entered into by and between the Madison Metropolitan School District, 545 W. Dayton
Street, Madison, Wl 53703 (hereinafter referred to as the District) and the Board of Regents of the University of
Wisconsin System, ¢/o Wisconsin Center for Education Research, 1025 W, Johnson St, Room 796, Madison W
537086 (hereinafter referred to as "the Provider”), a consultant hired to develop a value added analysis and reporting
system.

WHEREAS, the Disirict desires to develop a value-added system; and

WHEREAS, the Provider has agreed to perform certain work necessary for such system as is more fully
described in the documents enfitled "Tasks for the Madison Value-Added Project” and "Developing a Value-Added
System with the Madison Mefropolitan School District”, attached hereto as appendix A and incorporated herein by this
reference;

NOW, THEREFORE, in consideration of the above premises and the mutual covenants of the parties hereinafter
sef forth, the District and the Provider agree as follows:

1. Term
The term of this Agreement shall be from 12/1/2007 to 6/30/2008 unless otherwise provided for by modification to
this Agreement. Continuation beyond this term is subject to mutual agreement by the parties, memorialized by
tefter agreement

2, Technical Direction
The responsibility for technical direction by the District of this project shall rest with Kurf Kiefer, Chief Infromation
Officer. Any change to the scope of work described herein or in Appendix A attached hereto must be approved
in writing by Kurt Kiefer,

3. Key Personnel/Competency
The following Provider personnel is /are (the) person(s) considered to be essential to the work performed
hereunder;
Yue Hu

The Provider agrees to provide the services described herein in a professional and competent manner, and shall
commence, carry on and complete its obligation under this Agreement with all deliberate speed and in an
economical and efficient manner in accordance with the Agreement and all applicable law.  Inthe event a Key
Person is unable or unwilling to continue the Project, Provider shall notify District in writing and may propose in
writing, and individual fo replace the Key Person, and replacement of a Key Person must be approved in writing
by Kurt Kiefer.

4, Background Checks
A criminal background check may be required for persons providing services under this contract, including staff
and volunteers, who have direct student contact, at the option of District. District may conduct the background
check at cost for Provider, or . Provider may perform its own check through Wisconsin Department of Justice,
Crime Information Bureau (CIB). District shalt be sole arbiter of whether there is anything in a background check
that would render a person unfit to work with District students.

5 Compensation and Audit

The District shall pay the Provider a total amount not to exceed $68,026. The District shall pay the Provider upon
receipt of an itemized billing statement from the Provider, reviewed by Kurt Kiefer. Billing statements shall be
submitted to Ruth Schultz, MMSD, Accounting Supervisor, 545 West Daylton Streef, Madison, Wi, 53703 and
include a PO number, Provider's Social Security or Tax [dentification number and complete mailing address. The
District shall not pay in advance for any services |t is preferred by District that billing statements be submiited
onh a monthly basis, or at least quarterly, in 2 equal instaliments. A final billing statement must be submitted to
District within 60 days of June 30, 2008 for payment, and failure to do so may result in delay of, reduction of, or
denial of payment, unless District and Provider agree otherwise in writing.

Provider shall maintain adequate records, in accordance with generally accepted accounting practices, to clearly
and easily identify expenses, nature of expenses and relatedness to this Agreement, and shall make such
records available for audit as required for Federal, State or Local governmental units. Records shall be retained
for a period of at least three (3) years from the date of submission of final report/billing statement except for
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records related to an audit inifiated prior to the expiration date, which shall be retained until such audit findings
are resolved.

8. Indemnity, Insurance, Defense of suits
Provider shall at all times during the term of this Agreement indemnify, hold harmiess and defend the District
against any and all liability, loss, damages, or expenses which District may sustain/incur or be required to pay by
reason of acts or omissions of the Provider acting under the terms of this Agreement, fo the extent allowed by the
laws of Wisconsin.

University of Wisconsin, as an agent of the Stafe of Wisconsin is self-insured for liability insurance coverage, and
agrees pursuant to Wes, Stats. sec 895.46 to provide such protection arising out of negligence or malpractice
on the part of Provider for legal defense and payment of judgments entered against officers, employees an
agents acting within the scope of employment or agency

In the event a court action or administrative proceeding is brought against District, its officers, agents, or
employees, for Provider's acts or failure to act as required by theé contract, District shall tender its defense of
such claim or action fo the Provider and it shall be the duty of Provider to defend such claim or action without
cost or expense to District, its officers, agents, or employees.

7. Confidentiality

The Provider acknowledges that student data is protected by both federal and state law and regulations
including, but not imited to Wis. Stats sec 118.125; 20 USC sec 1232{g); and 24 CFR sec. 991 et seq,
Provider agrees to protect and maintain the confidentiality of pupil records or any other confidential matter that
the District maintains, as required by state and federal law and regulations. If District determines that Provider
has disclosed student record information in violation of state or federal law, without prejudice to any other rights
or remedies the Districi may have, District shall be entitled to immediately terminate this and any other
agreement between the parties without further liability. Furthermore, in the event of such disclosure, District may
bar Provider from future Disfrict contracts for varying periods up to and including permanent debarment.

Appendix B to this Agreement, attached hereto and incorporated by reference herein includes material conditions
of this Agreement concerning the confidentiality of data for purposes of the project covered by this Agreement.

As a condition of receipt of funds under this Agreement, Provider shall submit to MMSD's Chief Information
Officer for approval a written Plan for preventing others from viewing and using any MMSD-provided data, and
said plan shall describe, at a minimum, Provider’s plan for {1) Infermation Technology {IT) Asset Identification
and equipment inventories, (2) Provider's IT and computer security policies and procedures, (3) use of anti-virus
and security update soffware, (4) physical handling and storage of data, {5} transportation of data, (6) backups of
data, (7) ensuring the physical security of IT resources, (8) periodic vulnerability scanning, (9) a firewall policy,
and (10) ongoing training surrounding data security issues of persons who are authorized representatives of the
Provider, who are patticipating in the services called for under this Agreement and who have a need for access
to MMSD-provided data in order to complete the agreed-upon analysis and study of the data Provider shall
implement said Plan with respect to all work that is part of project covered by this Agreement

8. Ownership of information/non-disclosure.
Except as otherwise provided herein, all information, reports or any derivatives thereof, whether created by
District or Provider, that are related to services covered herein remains the property of District and no license or
other rights to such information is granted or implied hereby. Provider shall not disclose, publish, or disseminate
any information not a matter of public record, that is received by reason of this agreement, nor shall Provider
disclose, publish or disseminate any information developed for District under this agreement

Within ten (10) business days of receipt of District’s written or oral request, Contractor will return all decument,
records, and copies thereof it obtained during the development of the work covered by this agreement.

Notwithstanding the fargoing, Provider may publish the resuits of any research done pursuant hereilo, solong as
publication is in compliance with federal and state law (see, eg, Wis. Stats. sec 118 125; 20 USC sec. 1232g(b),
34 CFR sec 99.1 et seq). Provider shall provide to District's Chief Information Officer a courtesy copy of each
proposed presentation at Jocal, regional or national conferences and manuscript submission for publication
when same contain results of research done pursuant to this agreement.

9, Certification Regarding Lobbying; Debarment, Suspension and Other Responsibility Matters; and

Assurance regarding OMB Circular A-133
By signing this Provider agreement, the Provider certifies relative to:
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10.

11.

Lobbying:
a) No Federally appropriated funds have been paid or will be paid, by or on behalf of the Provider to any person

for influencing or attempting to influence an officer or employee of any agency, a Member of Congress, an officer
or employee of Congress, or an employee of a member of Congress in connection with the awarding of any
Federal coniract, making of Federal grant, making of Federal loan, entering into any cooperative agreement or
extension, continuation, renewal, amendment, or modification of a Federal contract, grant, loan or cooperative
agreement

b) If any fund other than Federally appropriated funds have been paid or will be paid to any persen for influencing
or intending fo influence an officer or employee of any agency, a Member of Congress, an officer or employee of
Congress, or an employee of a member of Congress in connection with this Federal contract, grant, loan, or
cooperative agreement, the Provider shall compiete and submit Standard Form-LLL, "Disclosure Form to Report
Lobbying" o the District

¢) The Provider shall require that the language of this certification be included in the award documents for all
subawards at all tiers (including subcontracts, subgrants and contracts under grants, loans, and cooperative
agreements) and that all subrecipients shall cettify and disclose accordingly

The forgoing is a material representation of fact upon which reffance was placed when this transaction was
made or entered info. Submission of certification regarding Lobbying is a prerequisite for making or entering into
the agreement, imposed by section 1352, title 31, U S. Code. Failure to file the required certification shall be
subject to a civil penally of not less than $10,000 and not more than $100,000 for each such failure

Debarment, Suspension and Other Responsibifity Matters:

Neither Provider nor its principals are presently debaired, suspended, or proposed for debarment, declared
ineligible or voluntarily excluded from participation in this fransaction by any Federal depariment or agency.
Change in debarred or suspended status of Provider during the life of this agreement shil be reported
immediately to the District.

OMB Circular A-133 Assurance:
Provider complies with A-133 and will notify District of completion of required audits and of any adverse findings
which impact this Provider agreement

Termination

{a) District may terminate the agreement for any reason upon 30 days written notice, given by personal delivery,
or certified or registered mail, to Provider at the addresses listed above In the event of such terminaticn,
Provider shall reduce its activities hereunder, as mutually agreed to, upon receipt of said notice, and termination,
compensation shall be prorated and/or limited to documented costs incurred through the date of termination

{b)If Provider fails to fulfill its obligations under the Agreement in a timely or proper manner, or viclates any ofits
provisions, District shall have the right to terminate by giving ten (10) days written notice before the effective date
of termination of the contract, specifying the alleged violation, and the effective date of termination The
Agreement shall not be terminated if, upon receipt of notice, Provider promptly cures the aileged violation

[n the event of such termination District shall be [iable only for services rendered through the date of termination,
and not for uncompleted work or for any materials or services purchased or paid for by Provider for use in
completing the Agreement

{c} Provider may, at its option, terminate this Agreement upon the failure of District to pay any amount which may
become due hereunder for a period of sixty (60) days following submission of billing and supporting
documentation. Upon termination Provider shall be paid the compensation due for all services rendered through
the date of termination

independent Confractor

Provider agrees that it is an independent contractor and not an employee, partner or joint venturer or agent of
the District for purposes of the services rendered herein, and this agreement does not establish any direct
contractual relationship between District and agents/employees of Provider. Provider has the sole obligation fo
provide for and pay any contribution or taxes required by federal, state or local authorities imposed on or
measured by income, and shall not file any complaint, charge, or claim with any local, state or federal agency or
court in which Provider claims to be or have been an employee of District during the period of time covered by
the Agreement
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12,

Non-Discrimination

Parties agree not to discriminate on bases prohibited by federal, state, or local laws, ordinances or regulations,
including but not limited to applicable Titles of the Civil Rights Act of 1964, and Section 504 of the Rehabilitation
Act 0f 1973, as amended. This prohibition includes, butis not limited to employment, promotions, demotions and
transfers, recruitment, advertising, lay-off or termination; pay/compensation, and training

13, Conflict of Interest
Provider has, or shall develop wrilten policies establishing standards and procedures to ensure that the design,
conduct and reporting of activities herein shall not be biased by a conflicting interest of persons responsible
hereunder.

14, Entirety of Agreement/Severability
The entire agreement of the parties is contained herein and this Agreement supersedes any and all oral
agreements and negotiations between the parties relating to the subject matter hereof. if any term or provision of
the Agreement should be declared invalid by a court of competent jurisdiction or by operation of law, the
remaining terms and provisions of this Agreement shall be interpreted as if such invalid terms or covenants were
not contained herein.

15. Applicable Law/Venue
This Agreement shall be governed by the laws of the state of Wisconsin, and any suit, action or proceeding with
respect hereto must be brought in the Courts of the State of Wisconsin, county of Dane

16. Notices
Notices to District provided for in this Contract shall be sufficient if sent by Certified or Registered mail, postage
prepaid, or hand-delivered, addressed to the signatory on this agreement, or to his designee. Notices to
Provider shall be hand-delivered or sent Certified or Registered mail, postage prepaid, to

lane. Borrett
University of Wisconsin System
21 North Park Street, Suite 6401
adison,

13. Authority
By signing below, the person hereby represents that hefshe has the authority to sign this Agreement and bind the
Provider to adhere to its terms.

UNIVERSITY OF WISCONSIN-MADISON MADISON METROPOLITAN SCHOOL

DISTRICT BOARD OF EDUCATION

ey s, S W spges

Pfévider

Provider's Fed tax ID

Westby,Dﬁ&h]. Officer Steve Hartley, Secretaryy ~ Date:
Research & Sponsored Programs | C

BY-G00d T2

per Kurt Kiefer - 15/08djm

District budget account
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APPENDIX A
Tasks for the Madison Value-Added Project
The focus of this project is to develop a value-added system for the Madison
Metropolitan School District and produce value-added reports using assessment data from
November 2005 to November 2007, Since the data from the November 2007 assessment will not
be available until March 2008, WCER will first develop a value-added system based on two
years of state assessment data (November 2005 and November 2006). After the 2007 data
becomes available (about March 1 2008), WCER will extend the value-added system so that it
incorporates all three years of data. Below, we list the tasks for this project and a project
timeline.
Task 1. Specify features of MMSD value-added model
T'ask 2. Develop value-added model using 2005 and 2006 assessment data
Task 3. Produce value-added reports using 2005 and 2006 assessment data
l'ask 4 Deveiop value-added model using 2003, 2006, and 2007 assessment

Task 5. Produce value-added repoits using 2005-2007 assessment data

Project Iimeline for the Madison Value-Added Project

December 1, 2007 Project launch meeting. Project objectives, tasks, deliverables,
and timeline reviewed. Options for specification of value-added
model(s) discussed. Procedures for transferring data to WCER
established. Data transferred to WCER as soon as possible in
December.

February 1, 2008 Data set for estimation of value-added model assembled.
Tables of descriptive statistics prepared.
Features of value-added model (or models) specified.

March 1, 2008 Data for November 2007 assessment transferred to WCER.

April 1, 2008 Value-added model using 2005 and 2006 assessment data

May 1, 2008 Reports of value-added indicators based on 2005 to 2006 data
produced and presented to MMSD for 1eview.

June 1, 2008 Value-added model using 2005 to 2007 assessment data

June 30, 2008 Reports of value-added indicators based on 2005 to 2007 data

produced and presented to MMSD for review.




10/11/07
Developing a Value-Added System with the Madison Metropolitan School District

Robert H. Meyer, Director
Yue Hu, Project Lead
Michael Christian, Project Adviser
Value-Added Research Center
Wisconsin Center for Education Reseaich
University of Wisconsin-Madison

Value added has emerged over the past several years as a conceptually appropriate and
practical method for evaluating the productivity of districts, schools, and classtooms with respect
to growth in student achievement. Value-added analysis isolates the effects of educational inputs
not only by statistically “controlling” for students’ prior achievement, but also by controlling for
variables outside the control of schools related to growth in student achievement. The objective
of a value-added statistical apalysis is to make it possible to compare differences between
schools (and other educational inputs) in achievement growth for similar groups of stadents so
that the pure contribution of the schools to student achievement can be identified. In other words,
value-added analysis facilitates so-called “apples and apples” comparisons across schools rather
than “apples and oranges” compatisons. In contrast, comparisons across schools (or over time)
based on traditional educational indicators such as average attainment ot proficiency 1ates (as
required by the No Child Left Behind (NCLB) Act are known to provide misleading information
on differences or changes in educational productivity. A second important feature of value-added
analysis is that it measures the degree to which achievement growth diffets among students with
different demographic characteristics, such as income, parental education, and race. These
measures can be used to track the success of schools and policies in eliminating gaps in student
achievement associated with demographic factors.

Value added can be measured and reported at different levels of the educational system —
district, school, grade, and classroom - depending on a district's needs. District-level value-
added indicators make it possible to assess whether district policies and initiatives designed to
improve student achievement have actually accomplished that objective. School-level value-
added indicators provide similar information to schools. Value added can also be used as an
evaluation tool; that is, to address the question of what a school or distiict can do to raise value-
added performance? At the district level, district leaders or school boards may want to know if
pilot interventions wotked or not before rolling the interventions out district-wide. In this case,
the value-added framework can be expanded to function as a diagnostic tool to improve
performance or to guide the implementation of interventions. This requires building a system for
collecting and storing information on school inputs so that the efficacy of these inputs can be
evaluated.

The Wisconsin Center for Education Research (WCER) has worked with the Milwaikee
Public Schools to produce school and grade-level value added indicators fox the past six years
and has similarly worked with other states and districts, including Chicago, Dallas, and
Minneapolis. Since WCER and MPS developed their first prototype value-added system almost a



decade ago, the MPS value-added systemn has become an important component of the MPS
accountability system alongside the conventional proficiency achievement measures. (See, for
example, the attached value-added report from the MPS District and School Report Card.)
WCER and MPS have also expanded the system to make it even more policy-1elevant, by using
value-added methods to evaluate key MPS policies and programs. For instance, WCER used (or
plans to use) value-added data to conduct evaluations of :

¢ The MPS Literacy Coach Program

¢ MPS Reading Reform Strategies

¢ Direct Instruction

¢ Professional Development

In order to build a value-added system it is necessary to have at least two years of data on
student test scores for consecutive grades. As of the 2006-2007 school year, MMSD meets this
requirement for grades 3-8 in the subjects of mathematics and reading. It is also necessary to
have information on students’ demogiaphic characteristics such as gender, 1ace, age, disability
status or special education, English proficiency level, and family income (typically measuzed by
student participation in free or reduced-price lunch). Additional family information such as
parent education level is also useful.



Appendix B

AGREEMENT SETTING FORTH CONDITIONS ON THE SHARING OF
MMSD DATA BETWEEN THE MMSD
AND THE WISCONSIN CENTER FOR EDUCATION RESEARCH
FOR PURPOSES OF CONDUCTING “"VALUE ADPED MODEL” RESEARCH

WHEREAS the Madison Metropolitan School District (hereinafter, "MMSD”) has expressed
interest in engaging the Wisconsin Center for Education Research at the University of
Wisconsin-Madison (hereinafter, "WCER"), 1025 W. Johnson St, Room 796, Madison, WI, in
a contractual venture under which WCER will serve as an independent-contractor Consultant
in connection with the research and development of a “value-added” analysis and reporting
system; and

WHEREAS, prior to the execution of any contract that defines the rights and obligations of
the MMSD and WCER for purposes of any potential fee-based "“value-added” Consulting
arrangement, there exists a need for preliminary work on the “value-added” analysis and
reporting system; and

WHEREAS the MMSD and the WCER intend to execute a separate, comprehensive
agreement that will address detailed data sharing, data analysis and data reporting
protocols for purposes of the value-added research and/or other studies to be completed by
WCER at the request of the MMSD; and

WHEREAS prior to the execution of comprehensive data-handling protocols, MMSD has
shared or will share certain MMSD records with WCER for purposes of conducting MMSD-
requested “value-added system” research and development; said shared MMSD records
being hereinafter referred to as the *“MMSD Data”; and

WHEREAS the MMSD and WCER mutually agree that the MMSD Data remains at all times
the property of MMSD, and that no license or other rights to the MMSD Data is implied by
the sharing of the data for the limited purpose of conducting the agreed-upon research; and

WHEREAS the MMSD and WCER agree to attempt to minimize the extent to which the MMSD
Data will include individually-identifiable records within the meaning of FERPA and/or
Wisconsin Statute § 118,125 by, for example, excluding student name, student address,
and student telephone number fiom the shared data set; and

WHEREAS the MMSD and WCER recognize that it is possible that certain records within the
MMSD Data, alone or in combination, may be construed as individualty-identifiable student
records or as records that are otherwise protected from disclosure under_' state and/or

federal law; and

WHEREAS, for the limited purpose of conducting the agreed-upon “value-added system”
study/research, the MMSD has deemad WCER and the individuals who are authorized
representatives of WCER participating in the research process to be school officials having
legitimate educational interest (to wit, conducting MMSD-requested research for the
purpose of improving instruction) in the records contained in the MMSD Data; and

WHEREAS the MMSD and WCER intend to complete all analysis and study of the MMSD Data
in compliance with state and federal laws governing the privacy and disclosure of education
records and pupil records (including, but not limited to, FERPA and Wisconsin Statute

§ 118.125);



NOW, THEREFORE, by affixing the signature of an authorized Agent of the WCER to this
document, and as a condition of any potential future engagement as an independent-
contractor Consultant by the MMSD in connection with research on a “value-added” analysis
and reporting system, WCER hereby agrees to the following regarding WCER's receipt,
storage, handling, study and reporting of the MMSD Data:

1. WCER'’s receipt, storage, handling, analysis and reporting of the MMSD Data shali be
conducted in a manner that does not permit the personal identification of parents or
students by individuals other than (1) MMSD officials; and (2) individuals who are
authorized representatives of WCER who are participating in the research process and
who have a need for access to the data in order to complete the agreed-upon analysis
and study of the data;

2, WCER's receipt, storage, handling, analysis and reporting of the MMSD Data and other
records received from the MMSD shall, at ail times, protect and maintain the
confidentiality of records to the extent required by state or federal laws or regulations
or by MMSD School Board policies (COpEE‘.S of said Board policies are attached hereto and
incorporated by reference herein);

3. Any and all records within or derived from the MMSD Data shali, at the option of the
MMSD, either {1) be returned to MMSD; or (2) destioyed when no longer needed for
the purposes for which the study was conducted and when no longer required to be
maintained as a public record pursuant to Wisconsin law;

4. WCER shall never re-disclose to any third-party individual, organization or entity any
individually-identifiable records from the MMSD Data that are protected from disclosure
under FERPA and/or Wisconsin Statute § 118.125;

5. Except as otherwise expressly authorized in writing by the MMSD, WCER shall not (1)
re-disclose to any third-party individual, organization or entity any record(s) from
within, or derived from, tha MMSD Data; or (2) re-use the MMSD Data for any further
research, study or other purpose that is not for and directly on behalf of the MMSD; and

6. WCER agrees to cooperate in producing any records relating to the agreed-upon “value-
added system” research which may be subject to a request for access and/or subject to
disclosure under the Wisconsin Public Records Law.

By signing below, the person hereby represents that he/she has the au%ho‘rity to sign this
Agreement apdsto bind the Wisconsin Center for Education Research to its terms:

Larry Westby, Admin, Officer APR 19 2008
: /’-\ Research & Sponsored Programs .

Beoaned ~f Deoaandon o fle o Date _‘
- T — PR D [ =AWE-S LW RN Wy R IU.SUIIID ‘Ul L3 RA"] -
/ University of Wisconsin System

Foy the MMSD:

A DAL Chiet Doy -0

N&me / Vi j Title {7 Date

X \%ﬁ% Boad sem-%oa_ ifufes




1 (5/22/008) Dan Mallin l'W‘(r’)ﬁF{yqiue—Added Software Issue...

__Page 1}

From: Dan Mallin

To: Chris Thorn; Kurt Kiefer; Rob Meyer; SANDRA L TREPTOW
Date: 5/22/2008 12:06 PM

Subject: WCER Value-Added Software Issue...

Dr. Meyer:

This message is to confirm an agreement between the Madison Metropolitan School District and the WCER that, to the
extent that WCER provides MMSD with a copy of the WCER's proprietary Valued-Added Software for use by MMSD, MMSD
agrees that it shall not provide a copy of, or otherwise distribute the software, to anyene outside of the MMSD.

MMSD does not interpret the written Agreement between the MMSD and the University/WCER that covers the value added
analysis and reporting project to include the transfer of any proprietary rights in said scftware. MMSD understands its
status with respect to the software in question is that MMSD is a licensee who is entitled by the permission of the University

/ WCER to use, but not distribute, the software.

I will ask Kurt Kiefer to keep a copy of this email with his copy of the Agreement, and I will do the same with the copy in

my office's records

Sincerely,

Daniel 3. Mallin

Legal Counsel

Madison Metropoelitan School District
608 663.1868 (tel)

608 204.0348 (fax)

The information contained in this transmission is intended only for the
personal and confidential use of the recipient(s) designated above. This
transmission may be an attorney-client communication and, as such, is a
privileged and confidential communication If any recipient of this
transmission is not a designated recipient, or an agent of a designated
recipient, such recipient is hereby notified that this transmission has
been received in error, and that any review, dissemination, distribution
or copying of this transmission is strictly prohibited. If you have

received this transmission in error, please immediately call (608)

663-1868 and delete this transmission from your system
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Confidentiality

All student records maintained by the Madison Metropelitan School District shall be confidential and
are designed to ensure compliance with federal and state legislation. Such student records shall be
open for inspection only in accordance with Board Policy.

PROCEDURE STUDENT RECORDS 4150

Pupils

Confidentiality

1. Except as required by law, an employee of the School District shall not give testimony in any
civil proceedings as to any conversation between that employee and a student which relates
to the personal affairs of or if disclosed, would tend to damage or incriminate the student or
the student’s family unless such testimony is provided to ensure the welfare of the student.

2. Employees of the School District shall at alt times protect the confidentiality of the student
records under their care or control.

8/26/02
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Definitions

In order to be consistent with federal and state definitions relating to student records, the Madison
Metropoelitan School District adopts the following terms for use in Student Record Policies and
Procedures.

PROCEDURE STUDENT RECORDS 4151

Pupils

Definitions

1. Behavioral Records - means those pupil recards which include psychological tests, personality
evaluations, records of conversations, any written statement relating specifically to an
individual pupil's behavior, tests relating specifically to achievement or measurement of
ability, the pupil's physical health records other than his or her immunization records, or any
lead screening records required under s. 254,162, law enforcement officers' records ebtained
under s, 48.396(1) or s. 938.396(1) or (1m) and any other pupil recérds which are not
progress records,

2. Custodian of the Records - means the individual responsible for safeguarding, proper
maintenance, and insuring legal access to student records.

3. Directory Data/Information - means those student records which include the student's name,
present address, telephone listing (unless the number is unlisted), date and place of birth,
major field of study (e.qg. 3rd grade elementary education at Leopold School), dates of
attendance, participation in officially recognized activities and sports, weights and heights of
members of athletic teams, student’s photograph, the most recent previocus educational
agency or institution attended by the student, and degrees and awards received.

118.125(1)(b)
5. Education Records - FERPA 99.3 - means any information or data recorded in any medium,
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MMSD Policies and Procedures: 4151 Page 2 of 3

6.

7.

10.

11.

including but not limited to handwriting, print, tapes, computer media film, microfilm, and
microfiche which:

a. Are directly related to thea student ;and

b. Are maintained by the Madison Metropolitan School District, or by a party acting for the
District.

¢. Education Records do not include:

1. Records which are in the sole possession of the maker and are not accessible or
revealed to any other individual except a substitute;

2. An employment record which is used only in relation to a student's employment
by the District; (This does not include activities for which a student receives a
grade or credit in a course.)

3. Alumni records which relate to the student after that student withdraws from the
Madison Metropolitan School District and the records do not relate to the person
as a student.

s. 118.125(1)(a)

Eligible Student - meahs a student who has reached eighteen years of age or is attending an
institution of post-secondary education.

FERPA Sec, 99,3

Legitimate Educational Interests - are defined as a school official's need to know in order to:
a. Perform an administrative or clerical task required in the school employee's position;
b, Perform a supervisory or instructional task directly related to the student's education;

c. Perform a service or benefit for the student or the student's family, such as health
care, counseling, student job placement, transportation, and other support services.

Wis, Stats., s. 118.125(2)(d)

Parent - means either natural parent of a student unless his or her rights under the FERPA
have been removed by a court order, a guardian, or an individual acting as a parent in the
absence of the student's parent or guardian,

FERPA Sec, 99.3

prepared by or under the supervision of a health care provider,

Personally Identifiable - means that the data or information includes (a) the name of the
student, the student's parent, or other family members, (b) the address of the student or the
student's family, (c) a personal identifier, such as the student's social security number or
student number, and (d) a list of personal characteristics or other information which would
make the student's identity easily traceable,

FERPA Section 99.3

Progress Records - means those pupil records which include the pupil's grades, a statement
of courses the pupil has taken, the pupil's attendance record, the pupil's immunization
records, any lead screening records required under s, 254.162 and records of the pupil's

http://www madison k12 wi us/policies/4151 him 2/18/2008
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school extracurricular activities.

s. 118.125(1)(c)

12, Pupil Physical Health Recerds - means those pupil records that include basic health
information about a pupil, including the pupil's immunization records, an emergency medical
card, a log of first aid and medicine administered to the pupil, an athletic permit card, a
record concearning the pupil's ability to participate in an education program, any lead
screening records required under s. 254.62, the results of any routine screening test, such as
for hearing, vision or scoliosis, and any follow-up to such test, and any other basic health
information, as determined by the state superintendent.

s.118.125(1)cm

13. Pupil Records - means ali records relating to individual pupils maintained by a school but
does not include notes or records maintained for personal use by a teacher or other person
who is required by the state superintendent under

14, 115.28(7) to hold a certificate, license or permit if such records and notes are not available
to others, nor does it include records necessary for, and available only to persons involved in,
the psychological treatment of a pupil. Any pupil record that relates to a pupil's physical
health and that is not a pupil physical health record shall be treated as a patient health care
record.

s. 118.125(1)d
8/26/02

15. School Officials -

a. Means employees of the Madison Metropolitan School District who require access to
personally identifiable student information and other pupil/educational records for
legitimate educational interests; or

b. Means persons/entities that (1) are contracted by the District to provide educational
services, and (2) require access to personally identifiable student information and other
pupil/educational records for legitimate educational interests.

16. Student - means any individual who attends or has attended a program of instruction
sponsored by the BOARD of the Madison Metropolitan School District.

FERPA Sec. 99.3

17. Registrar's Office or Registrar - means the person responsible for all student records and the
office in which the records are stored. The REGISTRAR is the District's custodian of the
records,
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Directory Data/Information

In order to assist schools in planning for school activities, the Madison Metropolitan School District
has designated certain student information as directory data/information.

- PROCEDURE STUDENT RECORDS 4156

Pupils

A. Directory Data/Information

1. The following personally identifiable data/information contained in a student's
educational records shall be considered as directory information:

a. Student's name;

b. Present address;

c. Telephone listing (unless the number is unlisted);

d. Date and place of birth;

e. Major field of study (e.g. 3rd grade elementary education at Leopold School);
f. Dates of attendance;

g. Participation in officially recognized activities and sports;

h. Weights and heights of members of athletic teams;

Student's photograph;

j. The most recent previous educational agency or institution attended by the
student;

k. Degrees and awards received.
2. Parents and eligible students will be notified annually of the District's Policies and
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Proccedures relating to directory data/information as outlined in Policy 4152,

Parents and eligible students may request that no directory data/information may be
released by completing a Student Directory Information Withhold form available in the
student's school office.

a. This form must be submitted to the student's schocl office within fourteen (14)
days of the annual notification of rights.

b. Such directory data/information relating to the student will not be released
without prior written consent of the parent or eligible student

c. The authorization to withhold directory data/information will remain in effect until
the beginning of the next school year, or until the parent or eligible student
completes the Request to Publish Directory Information form and submits it to
the student's school office.

d. A copy of the Request fo Withhold/Publish Directory Information Form will be
forwarded to the REGISTRAR'S OFFICE, and if the child is in a Special Educaticn
program, a copy will be forwarded to the DIRECTOR OF EDUCATIONAL STUDENT
SERVICES. A copy should also be filed in the child's educational record.

Directory data/information relating to students no longer in attendance in the District
will not be released if a parent of a student or an adult student has indicated that such
information shall not be released in the year preceding the year in which the student
has left the District.

This provision does not apply to the transfer of students to other schools.

Unless an authorization to withhoeld directory data/information has been signed by the
parent or eligible student, directory data/information may be released by the MMSD
only when it relates to educational activities, school-related functions or has a
legitimate educational purpose.

B. Certain Directory Information for Military/Higher Education Representatives

1.
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Pupils

Disclosure

The Madison Metropolitan Schoot District will not disclose student records, including personally
identifiable student information from the educational records of the student without the prior
written consent of the parent or eligible student, except as otherwise permitted by state and

federal legistation.

FERPA 34 CFR 99,30, 99.31, 99.32, 99.33, 99.34, 99.35, 99.36, 99.37, 99.38, 99.39 s. 118.125(2)

PROCEDURE STUDENT RECORDS 4157

Pupils

Disclosure

1. When parental consent Is provided, the District will presume that the parent giving consent is
authorized to do so, unless the District has been provided evidence that a legally binding

instrument, state law, or court order provides to the contrary.

The parental consent must include:

a. The legal name and birth date of the student;
. A description of the specific type of record(s) to be released;

c. The name and address of the person(s) or organization to whom the disclosure is to be
made;

d. The date of the consent and its expiration criteria;
e. the signature of the parent or eligible student.
2. The parent or eligible student may obtain a copy of any records disclosed under this

http:/www.madison k12 .wi us/policies/4157 him 2/18/2008
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provisicn. Such copies are subject to the copy fee under Policy 4154

3. When the Madison Metropolitan School District releases information other than directory
information contained in the student's educational record to any third parties, the following
statement shall be included:

ALL THESE RECORDS ARE CONFIDENTIAL AND MAY NOT BE RELEASED TO ANY
OTHER PERSON OR AGENCY WITHOUT THE WRITTEN CONSENT OF THE PARENT OR
ELIGIBLE STUDENT.

4. Student records will be transferred to another school ar scheol district without consent of the
parent or eligible student upon receipt of written notification from the other school district
that the student has enrolled in that school district. All student records sent to other school
districts {with the exception of those records of a student in the high schools) will be
processed in the OFFICE OF THE REGISTRAR.

5. The Madison Metropolitan School District's Custodian of the Records may release personally
identifiable student record information without the consent of the student's parents or the
eligible students in the following cases:

a. "...To persons employed in the school which the pupil attends who are required by
the department under 5. 115 28(7) to hold a certificate, license, ot permit" and have
legitimate educational interests as defined under Policy 4151;

118.125(2)(d)

b. To certain federal and state officials who need information In arder to audit or enforce
legal conditions related to federally-supported education programs;

118.125(2)(g)2
c. To certain public officials seeking infoermation required by state law;
118.125(2)(g)

d. To crganizations conducting studies for the District, provided such studies will not
permit the personal identification of students and their parents, and that such
personally identifiable information will be destraoyed when no longer needed for the
study;

34 CFR 99.31(a)(6)(i)
e. To accrediting organizations to carry out their accrediting functions;
34 CFR 99.31(a){(7)

f. To parents of eligible dependent students as determined by the Internal Revenue Code
of 1954;

1. Parents shall submit a written and signed statement to be filed in the student's
record, cosigned by the student, indicating that the student is classified as a
dependent student by the Internal Revenue Code of 1954, (The student is
claimed as a dependent on income tax returns.)

34 CFR 99.31(a)(8)

http://www.madison k12 wi us/policies/4157 htm 2/18/2008
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g. To comply with a judicial order in the following cases:

1.

The judge of a court of this state or of the United States shall, upon request, be
provided by the School District Clerk with a copy of all progress records of a pupil
who is subject of any proceedings in such court.

118.125(2)(c)
Names of dropouts shall be provided in response to an order.
s, 118.125(2){(c)2

Education records shall be provided to a court in response to a subpoena by
parties to an action for in-camera inspection to be used only for the purposes of
impeachment of any witness who has testified in the action.

118.125(2)(f)

All subpoenas of education records shall be presented to the District's Legal
Counsel for review prior to compliance with such order or subpoena.

The Custodian of the Records shall make a reasonable effort to notify the parents
or eligible student prior to compliance with such order or subpoena.

34 CFR 99.31(a)(9)(ii)

h. Directory information under conditions specified in Policy 4156.

i. If there is an emergency situation in which knowledge of student record information is
necessary to protect the health or safety of a student or other persons.
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Records of Disclosures

The Madison Metropolitan School District shall maintain with each student’s file a record of all
persons or agencies who have requested or obtained access to a studenti's record, except access
granted to parents, eligible students, employees in the school which the pupil attends who are
required by the department under s. 115.28(7) to hold a certificate, license or permit, having
legitimate educational interests, persons seeking disclosure of information accompanied by the
prior written consent of a parent or eligible student, or for disclosures of any directory information
designated for that student. '

FERPA 99.32(a)(5)

PROCEDURE STUDENT RECORDS 4158

Pupils

Records of Disclosures

1. A record of each access to the student’s educational file will contain:
a. The name of each person obtaining access and the agency they represent;
b, The legitimate interest the perscon had in obtaining the information;
c. The date the person made the request, and the date the person was granted access.
2. The record of access will be maintained as long as the student's educational record is
maintained.

FERPA 99.32
8/26/02
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Retention

Student records shall be maintained in accordance with the time periods and procedure set forth

below.
s. 118.125(3)}(4)
6/2/03
PROCEDURE STUDENT RECORDS %,QI_S_O_
upi
Retention
1. Upon withdrawal of a student from the Madison Metropolitan School District, the retention of

the student's educational record will be managed as follows:

a. Elementary and Middle Schools:
1. The student's record (Educational and Behavioral) will be retained at the SCHOOL
for ONE CALENDAR YEAR from the student's last date of attendance.

Upon receipt of written notice from the pupil, if he or she is an adult, or his
or her parent or guardian, if the pupil is a minor, that the pupil intends to
enrall in another school or school district or written notice from the other
school or school district that the pupil has enrolled, the school district shall
transfer to the other school or school district all pupil records relating to a
specific pupil within five (5) working days. Upon transfer of the pupil
records, a note shall be made on the student management system as to
which school and the date the records have been sent.

b. Unless Educational Records are transferred as set forth above:

a.

http://www.madison k12 wi us/policies/4160 htm 2/18/2008
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i. The School District will destroy the BEHAVIORAL RECORDS after one
(1) year from the pupii's last date of attendance unless the pupil, if
he or she is an adult, or his/her parent/guardian, if the pupilis a
minor, requests the BEHAVIORAL RECORDS be maintained for a
specific period of time. The School District will maintain the
BEHAVIORAL RECORDS for at least one (1) year from the pupil's last
date of attendance even if the pupil or his/her parent or guardian
requests that the BEHAVIORAL RECORDS be maintained for a period
of time shorter than one (1) year.

ii. The School District will maintain all the Educational Records for seven
(7) years from the pupil's last date of attendance unless the pupil, if
he or she is an adult, or his/her parent or guardian, if the pupil is a
minor, requests that such Records be maintained for a longer period
of time,

After maintaining all educational records at the school for one (1) calendar
year from the pupil's last date of attendance, the following records shall be
forwarded to the Central Office Department designated to maintain pupil
records, hereinafter "Student Records Office.”

i. Educational Records

ii., The BEHAVIORAL RECORDS that have been requested to be
maintained for a specified pericd of time exceeding one (1) year from
the pupil's last date of attendance at the school.

If no request has been made to maintain the Educational Records for more
than seven (7) vears, the Educational Records shall be maintained in the
Student Records Office for the remaining six (6) years unless a WRITTEN
NOTICE is received prior to conclusion of the six (6) year period, from the
pupil, if he or she is an adult, or his or her parent or guardian, if the pupil is
a minat, that the pupil intends to enroll in another schoaol or school district
or receives written notice from the other school or school district that the
pupil has enrolled. If such a notice is received, the school district shall
transfer to the other school or school district all pupil records relating to a
specific pupil within five (5) working days. Upon transfer of the pupil
records, a note shall be made on the student management system as to
which school and date the records have been sent.

The Educational Records that the pupil or his/her parent or guardian
specified be maintained for more than seven (7) years shall be maintained
for the time period specified by the pupil, if he or she is an adult, or his or
her parent or guardian, if the pupil is a minor. If the school district receives
a WRITTEN NOTICE from a pupil, if he or she is an adult, or his parent or
guardian if the pupil is a minor, that the pupil intends to enroll in another
school or school district or recefves written notice from another school or
school district that the pupil has enrolied, the school district shall send
COPIES of the Educational Records that the pupil, or his/her
parent/guardian, specified be maintained for a specific period of time to the
other school or school district and keep the original Educational Records for
the period requested by the pupil or his/her parent/guardian.

The BEHAVIORAL RECORDS that the pupil or his/her parent or guardian
specified be maintained shall be maintained for the time period specified by
the pupil or his/her parent/guardian. If the school district receives a
WRITTEN NOTICE from a pupil, if he or she is an adult, or his parent or
guardian if the pupil is a minor, that the pupil intends to enroll in another
school or school district or receives written notice from another school or
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school district that the pupil has enrolled, the school district shall send
COPIES of the BEHAVIORAL RECORDS that the pupil, or his/her
parent/guardian, specified be maintained for a specific period of time to the
other school or school district and keep the original BEHAVIORAL RECORDS
for the period requested by the pupil or his/her parent/guardian.

b. High Schools:

1. The student's Record (Educational and Behavioral} will be retained at the high
school.

a. Upon receipt of written notice from the pupil, if he or she is an adult, or his
or her parent or guardian, if the pupil is a minor, that the pupil intends to
envoll in another school or school district or written notica from the other
school or school district that the pupil has enrolled, the school district shali
transfer to the other school or school district all pupil records relating to a
specific pupil within five (5) working days. Upon transfer of the pupil
records, a note shall be made on the student management system as to
which school and the date the records have been sent.

b. Unless educational records are transferred as set forth above:

i, The School District will destroy the BEHAVIORAL RECORDS after one
(1) year from the pupil's last date of attendance uniess the pupil, if
he or she is an adult, or his/her parent or guardian if the pupil is a
minor, requests thea BEHAVIORAL RECORDS be maintained for a
specific period of time. The School District will maintain the
BEHAVIORAL RECORDS for at least one (1) year from the pupil's last
date of attendance even if the pupil or his/her parent or guardian
requests that the BEHAVIORAL RECORDS be maintained for a period
of time shorter than one (1) year.

il. The School District will maintain the Educational Records for seven
(7) years from the pupil's last date of attendance unless the pupil, if
he or she is an adult, or his/her parent or guardian if the pupil is a
minor, requests the PROGRESS RECORDS be maintained for a longer
period of time.

c. If no request has been made to maintain the Educational Records for more
than seven (7) years, the Educational Records shall be maintained for
seven (7) years unless a WRITTEN NOTICE is received prior to conclusion
of the seven (7) year period, from the pupil, if he or she is an adult, or his
or her parent or guardian, if the pupil is a minor, that the pupil intends to
enroll in another school or school district or receives written notice from the
other school or school district that the pupil has enrolled. If such a notice is
recejved, the school district shall transfer to the other school or school
district all pupil records relating to a specific pupit within five (5) working
days. Upon transfer of the pupil records, a note shall be made on the
student management system as to which school and date the records have
been sent.

d. The Educational Records that the pupil or his/her parent or guardian
specified be maintained for more than seven (7) years shall be maintained
for the time period specified by the pupil or his/her parent/quardian. If the
school district receives a WRITTEN NOTICE from a pupil, if he or she is an
adult, or his parent or guardian if the pupil is a minor, that the pupil
intends to enroll in another school or school district or receives written
notice from another school or schoo! district that the pupil has enrolled, the
school district shall send COPIES of the Educational Records that the pupil
or his/her parent/guardian specifled be maintained for a specific period of
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time to the other school or school district and keep the original Educational
Records for the period requested by the pupil or his/her parent/guardian.

e. The BEHAVIORAL RECORDS that the pupil or his/her parent or guardian
specified be maintained for more than one (1) year shall be maintained for
the time period specified by the pupil or his/her parent/guardian. If the
school district receives a WRITTEN NOTICE from a pupil, if he or she is an
adult, or his parent or guardian if the pupil is a minor, that the pupil
intends to enroll in another school or school district or receives written
hotice from another school or school district that the pupil has enrolled, the
school district shall send COPIES of the BEHAVIORAL RECCORDS that the
pupil or his/her parent/guardian specified be maintained for a specific
period of time to the other school or school district and keep the original
BEHAVIORAL RECORDS for the period requested by the pupil or his/her
parent/guardian.

f. High School transcripts will be maintained indefinitely.

g. All student records will be destroyed by shredding.
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